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WHO WE ARE
Inner Northern Local Learning and
Employment Network (INLLEN) is an
independent community organisation
which develops partnerships and
strategies to support young people
across Darebin, Moreland and Yarra to
successfully move from school to further
education, training and employment.
INLLEN’s vision is for all young
people to transition successfully from
education to employment. We are
especially focused on vulnerable young
people who are disengaged, or at
risk of disengaging from education
and training. With a variety of
complex social factors contributing
to disengagement, we believe that a

collective whole-of-community response
is the most valuable approach to
achieve improvement.

II and successfully transition from
school to further education, training or
employment.

INLLEN is incorporated, and governed
by a Committee of Management which
is made up of a range of people
from industry, government, education
and training providers, and the local
community.

OUR PLAN AND GOALS

We build strategic partnerships
between government, industry,
education and community providers
to develop local responses ensuring
the opportunity for all young people
in the region to successfully complete
Year 12 or equivalent Certificate

•
•
•

Improve transitions
Improve employment opportunities
Re-engagement of young people

GET INVOLVED
Become a member of INLLEN to keep
informed and have the opportunity
to provide direction in our strategy to
support young people in our region.
Membership is open to any individual
or organisation with an interest in
education, training and employment in
Darebin, Moreland and Yarra.

The Inner Northern Local Learning and Employment Network acknowledges the Wurundjeri People of the Kulin Nation as the
Traditional Owners of the land we are working on and pay our respects to their elders both past and present.

EXECUTIVE OFFICER’S REPORT
In August 2018 Mike Grogan,
INLLEN Chair resigned from the role
after more than ten years leading the
organisation. During this time Mike
was also the convener of the 31 LLEN
statewide Chairs Network which met
several times each year to discuss
ways of improving education, training
and employment outcome for young
people across Victoria.
On behalf of the COM and staff I
would like to thank Mike for his strong
leadership and decade of commitment
to the INLLEN and more broadly the
LLENs across Victoria. I would also
like to congratulate Ann Haynes for
becoming the new Chair who has also
been our Treasurer for the past eight
years. I would also like to thank the
Committee of Management for their
time and effort to govern the LLEN and
thank our Treasurer, Ann Haynes, and

Secretary, Raffaela Galati-Brown for
their work throughout the year.
The strategic work of INLLEN is not
possible without a great staff team
who I take this opportunity to thank
for their professionalism. I also extend
my thanks to the schools, community
agencies, local businesses and the
many local partners who have been
involved in our partnerships in 2018.
HIGHLIGHTS
•

Joining the Dots - Primary
Secondary Transition Project

•

Jobs for Youth Campaign 2018

•

Youth Enterprise Hub

•

Real Industry Job Interviews

•

CTS – Ticket to Work and Forums

•

Moreland L2P Program

In closing I sincerely thank our funding
partners, Victorian Government (DET,

DHHS, TAC) as well as all of our
local sponsors, in particular Clifton
Hill North Fitzroy Bendigo Bank,
Inner North Community Foundation,
Melbourne Polytechnic, LaTrobe
University and the Darebin, Moreland
and Yarra councils for their ongoing
financial and in kind support.
If you are not already involved in
the work of the LLEN I encourage
you to become a partner in 2019
to support better education training
and employment outcomes for young
people in our region.
Yours sincerely

David Kennedy
Executive Officer
Inner Northern LLEN
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Secondary schools engaged
in the SWL program

Young people engaged
in events

90

213

Local students completed
an SWL placement

87

MAJOR PROJECTS

20

Schools complete
RIJI program

670

2525

Organisations engaged
in the campaign

102

Local SWL placements
provided by employers

Events promoted on
the calendar

50

22

Delegates attended the May
CTS Conference

19

Young people successfully
obtain SBAT

13

Young people complete
the RIJI program

Specialist schools engaged
in student destination project

Schools participate
in TTW

79

13

15

Volunteer interviewers
conducted interviews

26

Specialist schools engaged
in the VET Data project

69

Young people complete
formal evaluation

7

Schools completed transition
review proces

Learners in the
program

Schools partner on
the project

7024

1229

15

Preparing for school guides
distributed to families

Hours of driving logged
by learners

Social Enterprises
engaged

3

1102

60

Preparing for school guides
created in 5 languages

Hours of mentoring
provided to learners

People attend
Think Tank series

INNER NORTHERN
YOUTH EMPLOYMENT TASKFORCE (INYET)
The Inner Northern Youth Employment
Taskforce is a strategic partnership
to oversee the development and
implementation of a regional Youth
Employment Strategy for Melbourne’s
inner north.
Over the past four years INYET has
utilised the following 4 key elements
to improve employment opportunities
for young people in the inner northern
region.
1. Building the skills and attitudes of
young people
2. Build the capacity of local business
to support young people

providers and community agencies.

•

Employer Pledge Model

4. Increase access and opportunities
to employment.

•

Real Industry Job Interview
Program

•

Vocational Mentoring Exchange
Project

•

Youth Enterprise Hub

•

Industry Speaker Bank

•

Industry Tours

The INYET has developed a
coordinated and strategic approach
across the region by mobilising
existing resources. The INYET has
developed a range of initiatives
and solutions to create community
infrastructure to support young people
on their pathway to employment.
These include:
•

JFY Campaigns 2015–2018

•

Online platforms – JFY Events site,
and JFY jobs portal

3. Building stronger connections
between business, schools, education

INYET MEETING

JOINING THE DOTS

with Glenroy College, bringing
the school and five community
agencies together to collaborate
and support students at risk of
disengagement during transition.
The school is currently going
through a review and evaluation
process to determine priorities for
collaborative action in 2019. An
Action Team at William Ruthven
Secondary College was also
strengthened.

Now in its seventh year, this primary
secondary school transition action
research project has built significant
momentum and support. In 2018 an
extremely positive external evaluation
was completed, a final report and
Transition Model developed, and
a number of strategic initiatives
implemented:
•

•

•

Transition Review Process – we
worked with three new schools,
facilitating their completion of
the TRP and development of a
Transition Action Plan.
Transition Clusters – four school
clusters were supported, providing
members with an opportunity to
share practice and build interschool collaboration.
School Community Action Teams –
a new partnership was facilitated

JOINING THE DOTS

•

Preparing for Secondary School:
A Guide for Parents – Darebin,
Moreland and Yarra guides were
developed and translated into five
community languages. For the first
time these guides were printed
and delivered to schools to share
with parents of students in Years
4-5. This was made possible by
generous financial support from

school focused Youth Services
along with Darebin, Moreland
and Yarra City Councils.
In order to expand and grow the
reach of the Project, all schools in the
region have been invited to join the
new Joining the Dots Network. The
Network will be membership based,
facilitated by the INLLEN, and kick
off in March 2019. The aim of the
Network is to build the capability
of schools to provide an effective
transition for all students and their
families. The Network will deliver four
full day professional development
sessions in 2019.
We take this opportunity to thank
all of our Steering Group members
and partners who have worked hard
to keep this work evolving. We look
forward to an exciting 2019.

INNER NORTHERN

JOBS FOR YOUTH
CAMPAIGN LAUNCH

THE REAL INDUSTRY JOB
INTERVIEW PROGRAM (RIJI)
RIJI is a work-readiness program that
assists secondary school students to
develop good job search, resume
writing and interviewing skills. The
program is aimed at Year 10 students
and is delivered as part of a school’s
curriculum through a series of lesson
plans, culminating in a face-to-face
interview with a local volunteer
employer during a RIJI event.
In 2018 the RIJI program had
20 schools across the region
participate, with 689 students
engaged in the program, of
which 479 students attended one
of the three mock interview events.
Fifteen schools were supported by
an industry partner from a local
organisation who co-delivered sessions
on resume writing and interview skills.

Seventy-nine volunteer
interviewers from 35 local
organisations provided
students with written and verbal
feedback on their applications
and interview performance.
Students’ post-program evaluation
continues to indicate growth in
confidence, employability skills
and interview preparation, with
students stating that the most valuable
component of the program was the
opportunity to practice their interview
skills and receive feedback from
industry employers.
We would like to thank schools,
volunteers, industry partners and
sponsors for their contribution to a
successful year, and look forward to
working with you all again in 2019.

JOBS FOR YOUTH CAMPAIGN 2018
The campaign was launched on July
31 at the Oxygen Youth Centre in
Coburg which kicked off three months
of events and activities. Over one
hundred events and activities were
promoted on the Calendar of Events
website during the August – October
campaign which is a tremendous,
local whole-of-community effort.
JFY campaign supporters
include the three local
councils, business, schools
and community sector
organisations who all
pledged a commitment
to support young people

in the inner north this year. This
included:
•

102 events with 2525 young
people and 213 organisations
and businesses engaged;

•

86 Structured Workplace Learning
(SWL) opportunities were created
for VET students

•

Industry Speaker Bank volunteers
provided 40 presentations to
students in Year 7–12 which
equates to over 650 young
people locally.

•

Real Industry Job Interviews: 689
students, 79 interviewers, 3 events

•

Joint Juvenile Justice Advocacy
event #WorthaSecondChance
attended by 65 people

•

• Finding Their Feet Event –
held at Northcote High School
– 248 people registered, 26
local business people recruited
to speak to parents and young
people at this interactive event
delivered in partnership with
Melbourne Polytechnic

Local business supporters received
a visit and were presented
a certificate of appreciation
for their ongoing commitment
and assistance in making the
campaign a success this year

•

Youth Enterprise Hub – 4 Think
Tanks held and a strategic plan
now in place for 2019–2020.

YOUTH ENTERPRISE HUB

In 2017 we
engaged Vivienne
Sercombe (The Bridge) to undertake
a research project to unpack youth
entrepreneurship in the inner northern
region. A steering committee was
established to have input and oversee
the development of the project. The
final report presented in November
2017 provided recommendations
and a framework for the further
development of the Youth Enterprise
Hub concept in 2018.
The steering committee is made up of
partners from Inner North Community

Foundation, Melbourne Polytechnic,
YMCA, Darebin City Council, Yarra
City Council, NCAT, Richmond High
School, Fitzroy High School, VALA,
VCAA, DET and is being Chaired by
Peter Hille from Bendigo Bank, Clifton
Hill North Fitzroy. The committee met
four times during 2018 and have
developed and endorsed a Strategic
Action Plan for the implemention of the
Youth Enterprise Hub in 2019-2020.

settings are engaged in the
project and will be partners in the
development of pilot projects in
2019–2020:

The Think Tank Series developed in
2018 involved secondary students,
social enterprises/ entrepreneurs and
principals and VCAL coordinators.
The aim was to engage partners and
co-design a curriculum for schools
which can be road tested in the pilot
projects in 2019–2020.
The following schools and education

•

Fitzroy High School

•

Northcote High School

•

NCAT

•

Distance Education

•

Collingwood College

•

Melbourne Polytechnic, and

•

Sydney Road Community School.

We take this opportunity to thank the
Bendigo Bank Clifton Hill North Fitzroy
as the major sponsor for the project
with $25,000 per year which has
been matched by INLLEN to deliver
the project from 2018 to 2020.

STRUCTURED WORKPLACE
LEARNING (SWL)
INLLEN provides the Structured
Workplace Learning (SWL) program
across the region by sourcing suitable
SWL opportunities for students who
are undertaking a VET qualification as
part of their VCE or VCAL studies.
In 2018 the INLLENs SWL program
worked with 20 secondary school
VET Coordinators who are trained
on the use of the SWL portal which
resulted in 56 students utilising SWL
opportunities from local employers in
the region.
The statewide SWL portal is used to
support placements to allow schools to
work directly with employers to place
students in SWL placements.
INLLEN’s role is to source
appropriate work
experience placements
and then to advertise
these on the portal. All
31 LLEN across Victoria
use the portal to offer

SWL placements allowing students the
opportunity to apply for placements
anywhere in Victoria.
INLLEN worked with a number of
schools on industry tours to local
businesses including the furniture
industry and the use of IT in small
businesses based at the Brunswick
Business Incubator.INLLEN also
coordinated
the Industry
Speaker
Bank

promoting
local industry employment
opportunities to schools and young
people.

In 2018 we experienced staff changes
with our Manager of Business and
Industry Partnerships (Andrew Horgan)
and Community Engagement and
Business Partnerships Coordinator
(Richard Belford) both leaving the
organisation during the year. We
would like to take this opportunity to
thank Andrew Horgan who worked
for INLLEN for eight years managing
the SWL program. Andrew was an
instrumental player in establishing
the Inner Northern Youth Employment
Taskforce and subsequent Jobs for
Youth Campaigns. We would also like
to thank Richard Belford who worked
with INLLEN for three years on the
SWL program, Youth Commitment, the
Industry Speaker Bank and Jobs for
Youth Campaigns.
Our new SWL team of Meri Ivanovska
and Tom Burgess are working hard
to engage more young people in the
program in 2019.

COMMUNITY TRANSITION
SUPPORT (CTS)
CTS works with 22 specialist
schools, community services, further
education and training providers,
local government agencies and
businesses across the North West
Melbourne region. The strategic
initiative is funded by the Department
of Health and Human Services and
aims to improve career development
opportunities and employment
pathways for students in specialist
schools.
The 2018 CTS Data Collection
project collated the post school
destinations of students exiting the 22
specialist schools in the region. The
data collection includes information
on VCAL and VET enrolments and
highlights that schools continue to
support students toward positive
vocational work-directed destinations.

CTS has supported the Specialist
School Transition Network (SSTN)
Committee to become a fully self
managed network. The SSTN is a
professional development network
for careers and transitions staff
from specialist schools across North
West Melbourne and has strong
membership and engagement from
transition coordinators.
Ticket to Work (TTW) is a School
Based Apprenticeship and Traineeship
(SBAT) program which utilises a
partnership approach to sourcing
opportunities for young people with
disabilities to participate in the open
employment market. The partnerships
have provided schools and service
providers with the opportunity to
collaborate, enhance cross sector
networking and work collaboratively

to increase vocational pathway
options for students with disability.
In 2018 a CTS Forum ‘Connecting
People for Maximum Impact: A
Community Conversation’ was held in
May which was attended by 50
people. The aim of the forum
was to launch the North
West Information Strategy
for young people with
disabilities and showcase
the work undertaken
across the region.
A new initiative in 2018
was the development of a
research project looking at parttime employment and work experience
of students across the region’s
special schools. The research will be
completed by May 2019.

INNER NORTHERN

L2P MENTORS

MICHAEL GROGAN,
INLLEN CHAIRPERSON

MORELAND L2P
LEARNER DRIVER
MENTOR PROGRAM
The Moreland L2P Learner Driver
Mentor Program assists learners
under 21 years of age, who do
not have access to a supervising
driver or vehicle, to gain the
mandatory 120 hours of
driving experience required to
attain a probationary licence.
Learner drivers in the program
are matched with fully licensed
volunteer mentors and have access
to a vehicle which they use to get
supervised driving experience.
Volunteer mentors work with the
learners on a one-to-one basis to

accrue driving hours. Volunteer
mentors are local people from a
range of diverse backgrounds who
have undergone a recruitment and
training process to become involved.
The program is funded by the
Transport Accident Commission (TAC)
and overseen by VicRoads. The
program is a local community-based
partnership between the funding body,
VicRoads, Moreland City Council,
Victoria Police, The Rotary Club of
Brunswick Tullamarine with referrals
of young people from many local
community based organisations.

MORELAND L2P HIGHLIGHTS
Learners in program: .. . ..... . .... 69
Learners who got their licence:. 4
Hours completed by learners:... 1229
Hours logged by volunteer
mentors:... .. .... .. .... .. .... .. .... . 1102
Professional driving lessons
provided:... . ..... . ..... . ..... . ..... 166
Mentor matches: ... .... .. .... .. ... 44

OUR COMMITTEE OF MANAGEMENT
Michael Grogan, Chairperson... . .. . .. Advanced Manufacturing Growth Centre
Ann Haynes, Treasurer ... ... ... ... ... . Community Member
Raffaela Galati-Brown... . .. . .. . .. . .. . .. Northern College of the Arts & Technology
Ralph Gotlib.. . .. . .. . .. . .. . .. . .. . .. . .. . Sydney Road Community School
Martin Ramsay .. . .. . .. . .. . .. . .. . .. . .. . Northcote High School
Susan Davies... . .. . .. . .. . .. . .. . .. . .. . .. LaTrobe University
Adam Todorovski ... ... ... ... ... ... ... . Melbourne Polytechnic
Julie McClimont ... . .. . .. . .. . .. . .. . .. . .. Kangan Institute

ANN HAYNES,
INLLEN TREASURER

Stephen Lewis... ... ... ... ... ... ... . AGA
Kristen Cherry... . .. . .. . .. . .. . .. . .. Moreland City Council
Cr Gaetano Greco... . .. . .. . .. . .. Darebin City Council
Sandra Dickins ... . .. . .. . .. . .. . .. Fitzroy High School
Tony Coppola... ... ... ... ... ... . NorthLink
Laura Elliot... . .. . .. . .. . .. . .. . .. . .. Co-opted

OUR STAFF
David Kennedy .. . .. . .. . .. . .. . .. . .. . .. . Executive Officer
Rochelle Darby .. . .. . .. . .. . .. . .. . .. . .. . Manager – Transitions
Andrew Horgan... . .. . .. . .. . .. . .. . .. . .. Manager – Industry Engagement
Meri Ivanovska .. . .. . .. . .. . .. . .. . .. . .. . Manager – CTS, then Business and Industry Partnerships
Richard Belford ... . .. . .. . .. . .. . .. . .. . .. Education Engagement & Placement Coordinator
Tom Burgess .. . .. . .. . .. . .. . .. . .. . .. . .. . L2P Coordinator, then Coordinator Education & Industry Partnerships
Ashlyn Devery ... ... ... ... ... ... ... ... . Administration Officer
Jansu Gaz... . .. . .. . .. . .. . .. . .. . .. . .. . .. Partnership Broker
Darren Hughes .. . .. . .. . .. . .. . .. . .. . .. . Project Coordinator – CTS
Peter Kellock.. . .. . .. . .. . .. . .. . .. . .. . .. . Coordinator Research Projects
Taylah Kiely... ... ... ... ... ... ... ... ... . Project & Communications Officer – CTS
Bret Mahon ... ... ... ... ... ... ... ... ... . Project Coordinator Events
Vivienne Sercombe... . .. . .. . .. . .. . .. . .. Project Manager – Youth Enterprise Hub
Fiona Thiessen ... ... ... ... ... ... ... ... . L2P Coordinator

TREASURER’S REPORT
ANN HAYNES
The financial state of the Inner
Northern LLEN is sound and well
managed. Reference to the financial
information included in this report will
provide the reader with an overview
of the INLLEN financial position and
includes an income and expenditure
and a balance sheet for the 2018
financial year.
The Finance & Governance
Committee is responsible
for good governance
as well as finance.
This includes ensuring
policies and procedures
on such matters as risk
management, privacy,
equal opportunity,
occupational health and
safety are up to date and
current.
INLLEN staff continue to work
productively with the Finance
and Governance Committee
to provide full transparency on
financial cash flows, budgets
and other relevant information.
Once again the very detailed
notation provided by our
Accountant, Adam Ramage of
Morrows helped tremendously
and I thank them for their
dedication and thoroughness.
You will also find a copy of the
independent, audit report provided
by J.P Hardwick & Associates in
this annual report which has been
conducted in accordance with
Australian auditing standards. In
their opinion the financial report
presents a true and fair view of the
financial position of the INLLEN as at
31st December 2018.
Adequate provision has been made to
meet the financial commitments likely
to be incurred in meeting the INLLEN’s
strategic objectives and our projected
operating costs. In 2018 INLLEN
raised additional income through
projects and made adequate provision
for staff long service leave entitlements.
This has ensured it is positioned to
meet its strategic goals for 2019.

The organisation is in a sound
financial position and continues to
maintain a healthy working capital
ratio going forward.
Furthermore, I recommend the
appointment of J.P Hardwick &
Associates as Auditor for 2019.
I refer everyone to the
financial

audited report on the following page.
AUDITED FINANCIAL REPORT FOR
THE YEAR ENDED 31ST DECEMBER
2018

Income Statement

FINANCIAL STATEMENTS

Inner Northern Local Learning and Employment Network Incorporated
For the year ended 31 December 2018
Account

2018

2017

Income
Trading Profit

Total Income

925,927.90

925,927.90

983,041.85

983,041.85

Other Income

Balance Sheet

Grant Funding: SWL

Inner Northern Local Learning and Employment Network Incorporated
As at 31 December 2018
Accounting

31 Dec 2018 31 Dec 2017

Assets
Current Assets
Bank Accounts
Bendigo Bank - Savings 280
Bendigo Bank - Cheque 264
Total Bank Accounts
Accounts Receivable
Bank Australia Payroll Account
Furniture & Equipment: (a) At Cost
Furniture & Equipment: (b) Accum. Depn
INLLEN Petty Cash
Long Service Savings

Total Current Assets
Total Assets

258,894.75
133,115.03
392,009.78
154,017.22
73,107.83
70,566.67
(68,688.11)
242.00
70,376.46

249,383.18
184,788.59
434,171.77
151,614.64
52,025.69
69,767.67
(66,636.80)
242.00
0.00

691,631.85
691,631.85

641,184.97
641,184.97

2,638.46
21,199.89
0.00
739.31
33,106.23
55,298.82
0.00
47,500.00
120,350.61
12,652.00
31,904.10
15,735.78
65,197.71
(0.04)
269.37

1,145.76
30,712.78
296.96
957.31
0.00
110,597.74
0.04
47,500.00
117,990.79
14,537.32
35,421.00
38,875.69
68,506.17
(0.01)
0.00

Liabilities
Current Liabilities
Bank Overdraft
GST
Accounts Payable
Accrued FBT Liability
Grant Received in Advance - CTS
Grant Received in Advance - DET
Grant Received in Advance - Joining the Dots
Grant Received in Advance - L2P
Grant Received in Advance - SWL
Payroll Liabilities: PAYG Clearing Account
Payroll Liabilities: Provision for Annual Leave
Payroll Liabilities: Superannuation Clearing Acct
Payroll Liability: Provision for LSL
Rounding
Wages Payable - Payroll

Total Current Liabilities
Total Liabilities

406,592.24
406,592.24

466,541.55
466,541.55

Net Assets

285,039.61

174,643.42

Equity
Retained Earnings

Total Equity

285,039.61

285,039.61

174,643.42

174,643.42

The accompanying notes form part of these financial statements. These
statements should be read in conjunction with the attached compilation
report.

Total Other Income
Total Income

196,651.20

192,795.24

196,651.20

192,795.24

1,122,579.10

1,175,837.09

261.37
13,500.00
198.36
15,616.48
2,767.67
0.00
47,029.38
2,051.31
872.07
19,293.36
0.00
0.00
1,129.09
14,739.53
2,545.11
(85.91)
2,950.16
0.00
7,854.56
1,425.64
50.00
1,486.38
14,998.00
162.55
7,993.23
0.00
30,631.19
72.27
0.00
62.54
24,771.56
45.45
50.68
1,129.74
4,407.27
3,773.99
674.25
697,076.52
7,254.00
1,231.05
(3,516.90)
(3,308.46)
0.00
0.00
6,040.58
69,007.38
95.00
6,389.76
9,456.70

2,304.54
12,340.00
273.84
0.00
3,928.75
13.63
130,342.82
2,087.28
855.25
23,123.82
208.13
1,547.81
765.64
14,778.94
2,563.54
620.50
2,862.28
4,000.00
6,027.28
227.27
115.70
12,254.87
9,996.00
760.78
5,842.41
471.82
8,264.53
0.00
317.72
189.16
22,085.48
1,269.07
37.94
1,232.46
5,504.16
4,792.14
492.79
722,802.65
6,977.38
1,578.50
4,669.07
15,230.14
1,007.00
15,287.50
5,168.27
76,785.04
2,810.00
6,104.67
8,796.12

Expenses
AGM Expenses
Auditing & Accounting Fees
Bank Fees
Capital Expenditure - L2P
Catering & Meeting Expenses
Cleaning & Rubbish Removal
Contractors
Depreciation
Insurance
IT Charges
IT Support & Software
Low cost assets
Petty Cash
Photocopying & Printing
Postage
Program Costs
Program Costs: Car Expenses
Program Costs: Consultants
Program Costs: Driving Lessons
Program Costs: Equipment & Venue Hire
Program Costs: Event Gifts
Program Costs: Events
Program Costs: Management Fees
Program Costs: Marketing & Promotion
Program Costs: Meeting & Catering Exp
Program Costs: Police & Licence Checks
Program Costs: Printing & Stationery
Program Costs: Recognition of Mentors
Program Costs: Training
Program Costs: Travel
Rent & Outgoings
Repairs/Maintenance/Minor Equip
Staff Amenities
Stationery & Office supplies
Subscriptions & Memberships
Telephone
Travel & Accommodation
Wages:Employees
Wages:FBT Expense
Wages:Macaulay Payroll Expense
Wages:Provision for Annual Leave
Wages:Provision for Long Service Leave
Wages:Recruitment Expenses
Wages:Salary Sacrifice
Wages:Staff Professional Development
Wages:Superannuation
Wages:Telephone Allowances
Wages:Travel Reimbursement
Wages:WorkCover

Total Expenses

1,012,182.91

1,149,714.69

Profit/(Loss) before Taxation

110,396.19

26,122.40

Net Profit After Tax

110,396.19

26,122.40

Net Profit After Dividends Paid

110,396.19

26,122.40

OUR FUNDING PARTNERS
INLLEN acknowledges our funding
partners and takes this opportunity
to thank them for their valued
support in 2018.

The LLEN, Structured Workplace
Learning and Community Transition
Support program are supported by the
Victorian Government.

Clifton Hill/North Fitzroy
Community Bank®Branch

CONTACT US
Please contact us to find out more about our work or to get involved.

INNER NORTHERN LLEN

inllen.org.au

info@inllen.org.au
03 9940 1445
420 Victoria Street
Brunswick VIC 3056
PO Box 298
Brunswick VIC 3056
@InnerNorthLLEN

JOBS FOR YOUTH
jobsforyouth.com.au
jfyevents.com.au

@InnerNorthJobsForYouth
@InnerNorthJobsForYouth
@jobs_foryouth

COMMUNITY TRANSITION
SUPPORT
ctscareerconnections.com.au
nwcts.org.au
@cts_careers

