Deadly Pathways Guide

Brothers, Sisters and Friends,
Wumin djeka (Welcome)
Wumin djeka is a word meaning welcome in the local Woiwurrung language. In the
Spirit of Reconciliation Inner Northern LLEN acknowledge the traditional owners of this
land, both past and present. We acknowledge the Elders, families and forebears of
the Boorwurrung and Wurundjeri tribes of the Kulin Nation, the traditional custodians
of this land.

The Deadly Pathways Guide
This guide has been developed in collaboration and partnership with all of the organisations
listed and has been universally endorsed and supported as a resource that will help and
assist Koorie young people to navigate a successful pathway.
Acknowledgements, Special thanks to the students from Northland Secondary College
and Thornbury High School who have contributed their artwork. This artwork has been
graphically woven into the design of the Deadly Pathways Guide. Introducing the
student artists from…..
Northland Secondary College		
Rochelle Loven – Year 12 			

Thornbury High School
Brent Watkins – Year 9

Northland Secondary College - Mural Artists
Dylan Atkinson – Year 7		
Ddara Baksh – Year 8
Sonny Kickett – Year 7		
Leo Baksh – Year 8
Austin Vinen – Year 7		
Ji Burns – Year 8
Jordan Crowhurst – Year 8
Zoran Charlton – Year 8
Sky Warr – Year 8			
Harley Warr – Year 9

Bundoora Secondary College

Within this guide are the portrait and group photos of students from Bundoora
Secondary College.

Inspiring Success Stories

A very big thank you to all the young people who have contributed success stories to the guide. We wish you all
the best in the future.

Local Learning and Employment Networks (LLENs)

There are 31 Local Learning and Employment Networks (LLENs) in Victoria, which is an initiative of the Victorian
Government. Our role is to bring together education providers, industry, community organisations, parents and
government organisations to improve education, training and employment outcomes for young people 10 to 19 years.
Inner Northern LLEN is committed to supporting the Wurreker and Wannik Strategies which aim to improve education,
training and employment outcomes for all Koorie young people. We also work towards Closing the Gap and enabling
your community to have the same access to education, training and employment as non Koorie young people.

Our Sponsors

The Deadly Pathways Guide has been made possible through the generous financial support of our sponsors.
Hume Whittlesea LLEN, Northern Work Education Network (NWEN), Apprenticeships Plus, Kangan Institute (Indigenous
Education Centre), Australia Post, VicRoads, Sarina Russo Job Access, Wise Employment, Darebin City Council and
Department of Education & Early Childhood Development (DEECD).
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This Deadly Pathways Guide is designed for you as an Indigenous young
person to use with your parents, families, teachers, and youth and
community workers to provide pathway information on the many career
opportunities that are available to you.
There are lots of opportunities within the guide for you to explore.
How do you know what's best for you?
If you are at school:
•

Talk to members of your family or teachers
about industries or jobs that you would like to
know more about. Start with what interests
you and what you are passionate about.

•

You might want to take up a work experience
opportunity in year 10 to learn more about an
industry, or through your VCAL program,
enroll in a School Based Apprenticeship or
Traineeship (SBAT).

If you are in an out-of-school program:
•

There are lots of traineeship or apprenticeship
opportunities that will pathway into real job
opportunities. Check out the section on
Apprenticeships and Traineeships which will
lists the many organisations that can help you
achieve your career goals.

If you are thinking about pathways beyond
school:
•

We have a list of TAFEs and Universities that
have Indigenous support and scholarship
opportunities. There are hundreds of courses
you can choose from that provide fantastic
pathways into great jobs and careers.

Always remember, it doesn’t hurt to ask

If you know what you want to do or need help taking that first step just ASK.
Your family members, teachers and community workers can help you go through
the range of options available.
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Victorian Aboriginal Education Association Inc. (VAEAI)
355 High St
Northcote 3070
Phone: 9481 0800
www.vaeai.org.au
VAEAI was first established in 1976 as the Victorian
Aboriginal Education Consultative Group. VAEAI enables
Koorie communities to have a voice in the development
of education policy and programs at all levels of
education: from early childhood to compulsory
schooling and on to post-compulsory education.
Education & Training Strategies
VAEAI has developed strategies to work in equal
partnership with government and other stakeholders
in Koorie education. The Wurreker and the more
recent Wannik Strategies have been developed to
facilitate change in education systems so that Koorie
students are supported to reach their full potential.
Wurreker was developed by VAEAI and launched in
July 2000. Wurreker (the ‘message carriers’) is VAEAI’s
education and training strategy for empowering Koorie
people to compete in the labour market. Wurreker is
about bringing community to the table with training

providers and industry planners to work together
to enable this to occur. Wurreker Brokers have been
employed to broker these relationships and are
stationed in each VAEAI region.
Wannik, from the Gunai/Kurnai language meaning,
‘Learning Together- Journey to Our Future’ is the
Department of Education and Early Childhood
Development’s (DEECD) Education Strategy for Koorie
students in Victoria.
Wannik initiatives include:
• Cultivating culturally inclusive schools
• Individual Education Plan
• Managed Individual Pathway
• Student Mapping Tool
• Numeracy and Literacy support programs
• Parental engagement
For further details please see page 45.

Local Aboriginal Education Consultative Groups (LAECG)
A LAECG is a voluntary committee made up of a broad range of local Koorie community members and is
recognised as an equal partner in the planning, development, operation, monitoring and evaluation of
education and training programs. They were formed so that parents and family members could have a say
in their children’s education. There are two (2) LAECGs in the north of Melbourne.
Your local LAECG contacts:
Melbourne Metro LAECG
Daria Atkinson
Chairperson
108 Raglan Street
Preston 3072

Broadmeadows LAECG
Dorothy Bamblett
Chairperson
P.O Box 395
Dallas 3047

Northern Metropolitan Region of the Department of
Education and Early Childhood Development (NMR DEECD)
Koorie Education Team
189 Urquhart Street
Coburg 3058
Phone: 9488 9488
www.nmr.vic.edu.au
The NMR DEECD Koorie Education Team is based at the Regional Office in Coburg and is a committed task force
to implement the Wannik Strategy in the Northern Metropolitan Region from the early years of learning to
the post compulsory years of schooling. The team works closely with regional personnel, schools, parents and
VAEAI, as equal partners in furthering educational outcomes for Koorie students in the north.
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Learning Pathways in Victoria
What are your choices in the senior years of schooling?
There are a number of learning pathways available to you within the senior years of schooling. There are two
senior secondary certificates in Victoria, the Victorian Certificate of Education (VCE) and the Victorian Certificate
of Applied Learning (VCAL). Both options can contain subjects and programs which will suit you, for example:
•
•
•

VET Certificates
School Based Apprenticeships and Traineeships (SBATs)
Structured Workplace Learning

Talk to your teachers, Pathways or Careers Coordinator at your school who will help you explore preferences
that will assist you to achieve your career goals. These options may be available to you at school, TAFE, Adult
Community Education (ACE) and some community programs.
The following diagram shows you the VCE and VCAL pathways.

Learning Pathways in the Senior Years

Careers activities, industry visits, excursions, speakers, try a trade, work
experience, careers expos, TAFE Tasters

Senior Secondary Certificates

VCE
(Victorian Certificate of Education)
Usually 20-24 Units
90 Different Studies Available

VCAL
(Victorian Certificate of Applied Learning)
Literacy & Numeracy, Industry Specific Skills,
Work Related Skills,
Personal Development Skills

Vocational Education & Training
VET Program
Certificate I / II / III Level
Training
(TAFE or school, Industry,
RTO, ACE)

Structured Workplace
Training

School Based Apprenticeships &
Traineeships (SBAT)
School / Training / Work

Completion of VCE

Employment /
Apprenticeship /
Traineeship

TAFE
Certificate II / III / IV
Diploma
Advanced Diploma

Completion of VCAL

Employment /
Apprenticeship /
Traineeship

University

TAFE
Certificate II / III / IV
Diploma
Advanced Diploma
University

Source: NMR DEECD 2009
More information is available by viewing the Victorian Curriculum and Assessment Authority (VCAA)
Website: www.vcaa..vic.edu.au
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Koorie Pathway Schools

There are four Koorie Pathways Schools in Victoria that provide specialist
education in the government school system.
•
•
•
•

Ballerrt Murrup College – Glenroy
Payika College – Swan Hill
Two Rivers College – Mildura
Woolum Bellum College – Morwell

These are transition schools designed to provide individualised assistance and support to Koorie students aged
12-16 who are not engaged in their mainstream school, or who are at serious risk of disengagement. They are
not mainstream schools and do not provide a standard curriculum for years 11 & 12, rather they provide students
with tailored educational and welfare support and create a pathway back to mainstream schooling, training or
employment.
The schools focus on Koorie culture and identity as the basis for engagement in learning, and give critical
attention to literacy and numeracy as the fundamental building blocks of learning and future success.

Ballerrt Murrup College - Glenroy
208 Hilton Street
Glenroy 3036					Contact:
Ph: 9300 1288					
Lisa Smith – Koorie Education Support Officer
About the School: It is a small secondary school
(year 7 to 10) that gives intensive support to Koorie
and Torres Strait Islander students in a culturally
inclusive environment. The school is currently
undergoing a re-development on the site.
Enrollments: Can be made at any point during
the school year. Referrals come from other schools,
community programs and Department of Human
Services (DHS).

School Programs: Year 7 to 10 curriculum,
which includes:
• health programs
• life skills
• social development
• and breakfast/lunch program.
Intensive teaching and pathway support is provided
by staff and Koorie Education Support Officers.
Upon successful completion of year 10 there are
pathways into mainstream school or TAFE.

Northern Melbourne Schools Program Snapshot

Did you know that there are more than 1200 Indigenous students in
primary and secondary schools in the Northern Metropolitan Region
of Melbourne?
Check out some of the great programs local schools
are running to support the education of young people.
Principals, teachers or school coordinators may want
to consider introducing some of these programs or,
better still, connect to some of the external programs
that are already available.
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Schools can get involved and become more culturally
inclusive and enrich their Koorie students’ learning.
Teachers can contact any of the schools on the
following pages for more information about what
they offer.
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Bundoora Secondary College
Moreton Crescent			
Bundoora VIC 3083			
Ph: 9467 1511				
www.bundoorasc.vic.edu.au

Contact:
Ronni Gregory-White – Koorie Student Support Worker
Sue Muscat – Assistant Principal

Activities that support Koorie students:
• Koorie Wellbeing Room which is used for various
activities and meetings with students & families.
•

•

•

Close the Gap Day – students participate in an
information day distributing literature and
campaign material relating to Indigenous
health issues.
Reconciliation Week – Sea of Hands: involves
planting, metal-staked, coloured plastic hands to
form a large Aboriginal design in college grounds.
NAIDOC Week – day of cultural activities including
Aboriginal art, dance and traditional games

•

Koorie Family Gathering – social event engaging
parents, students and teachers.

•

Partnership activities with Worrawa College.

•

Unity Foundation ‘Get The Conversation Started’
Program in 2009.

•

Koorie Night Market – students produced art and
craft items sold at the market to benefit the
program.

•

Participate in Keeping It Real – Deadly Pathways
Program at Ntec.

Matthew – the long trek to work!!
“Working in the mainstream, some of my
community people see it as a negative thing,
but it has only done positive things for me
and my personal development.”
ew had his mind set
After completing VCE at Bundoora Secondary, Matth
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Not to be deterred, his daily trek to work involved gettin
and another to Cheltenham station,
riding his bike to the station, taking a train into the city
and then proceeding to ride his bike to the plant.
another apprentice was employed from the
This 3 hour journey he would repeat for 6 months until
Matthew proudly asserted that, “my boss never
northern suburbs. They now car pool to get to work.
spoke to me once because I was late.”
people see it as a negative thing, but it has only
“Working in the mainstream some of my community
ent,” affirmed Matthew.
done positive things for me and my personal developm
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Matthew is excited about qualif ying in a year’s time.
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has been a positive influence in my life.”
interested. My brother Christopher did it before me and
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62 Murray Rd				
Preston East 3072			
Ph: 9478 1333				
www.northland.vic.edu.au

Contact:
Deidre Baksh, Lyn Thorpe or Francie Komen
Koorie Education Support Officers

Northland Secondary College (NSC) prides itself
on integrating Aboriginal culture and curriculum,
programs and excursions that highlight an inclusive
whole school approach to Koorie education.
The Koorie Education Support Officers play a
significant role in celebrating Aboriginality at
the school and reinforcing cultural identity.
Activities that support Koorie Students:
• Circus Skills – a collaboration between the
Women’s Circus and NSC – students learnt
circus skills and incorporated the Creation Story
of ‘Dunatpan’ Yorta Yorta – the Rainbow Serpent,
which was performed at the School Awards on
November 25th 2009.
• Deadly Lifeworks DVD production – a collaboration
with the Victorian Aboriginal Legal Service (VALS),

Ilbijerri, and Consumer Affairs – students produced
a DVD to educate other Koorie young people
about legal issues that affect the community.
• ‘My Mob’ – a program designed to reinforce
cultural identity and to support and promote
education areas and life skills learning. Elements
of this program were incorporated into the NSC
literacy program for Koorie kids.
• Koorie Maths Learning Centre – building
maths skills and strategies in small groups.
• Mural Project – a collaboration between Children’s
Protection Society Aboriginal Unit, the Aboriginal
Men’s Shed (Thornbury) and NSC Koorie Students
to paint a 3 panel mural with and guided by
Aboriginal artists around the theme of Aboriginal
Elders, family and children.

Rochelle….Passion for Art
The Visual Arts Program at Northland
Secondary College encouraged Roch
elle
to change schools and follow her pass
ion
for art, and enroll in the VCAL program
at
the school.
Rochelle dreams about being an
artist.
“I just love art and have enrolled
at RMIT
to continue on with studying visu
al arts…
...Northland Secondary College
has been great
because I knew some kids at the
school, the
teachers were helpful and they ha
d smaller
class sizes.”
“My Family Portrait” is the title she
has given
her latest piece of artwork.
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Keeping it Real - Deadly Pathways Program
Northland Secondary College		
Ph: 9478 1333 				
www.northland.vic.edu.au		

Contact:
Daniel Knott – Ntec Development Manager

Target Group: Year 8 & 9 Koorie
students from local schools
About the Program:
This program is a one-day activity for Koorie students
and family members to experience the opportunities
available at Ntec at Northland Secondary College.
The day provides an opportunity to learn more about
Vocational Educational Training (VET) programs and
exploring career options for local employment. The
program is a hands-on activity which includes some
inspiring talks from Indigenous apprentices and

successful Indigenous people. The event runs each
year around early November.
The program highlights study and career
opportunities in industry areas such as:
• Building and Construction
• Metal manufacturing
• Furnishing
• Electrotechnology
• Business Administration
Students can pathway into VET in
School programs and/or VCAL at Ntec.

Rebecca Singleton…from
Admin to Finance Manager
Rebecca Singleton, 18, completed
Year 12 at Whittlesea Secondary
College, not having a clear idea of
a career pathway.
An Office Administration Trainee position at Northland Secondary
College was advertised and she applied for it. She was offered full-time
employment at the school when she completed her traineeship,
gaining a Certificate III in Education – Office Support.
It wasn’t until late 2007, when the school’s Business Manager had to
take urgent leave. This gave Rebecca an opportunity to upskill,
and in only a couple of months led her into the role of Acting Business Manager. Thrust into a more
demanding role, Rebecca thrived on the challenge.

“I was keen to learn new skills” said Rebecca. I am now
Assistant Business Manager at Northland Secondary College.”
Rebecca now assists in managing a budget of $1 million and shares responsibility for payroll and
accounts payable & receivable, among other duties.
“It has been a great experience for me having done my traineeship in furthering my skills and knowledge.”
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238 Collins Street,				
Thornbury, Victoria 3071 		
Contacts:
Ph: 9480 4066 			
Ali Burns – Literacy and Numeracy Support Teacher for Indigenous students
www.thornburyhs.vic.edu.au
David Smith – Indigenous Education Coordinator
Activities that support Koorie
students in 2009:
•

Wominjeka: Our Culture; Our Future, the VACCA
Cultural and Arts Festival for Aboriginal Young
People. Students were involved in filming,
interviewing and editing workshops such as hip
hop, didgeridoo making, art, and storytelling to
create a film to present at the event.

•

Students took part in a filming workshop
presented by Richard J Frankland.

•

Piloting a KAFE (Koories and Further Education)
project in conjunction with NMIT in 2009.
This program involves an Aboriginal history
component, an identification of personal and

interpersonal skills required in career selection
and making links to further study/education.
•

Involvement in Reconciliation Week and NAIDOC
Week.

•

Ceremony to acknowledge the Indigenous leaders
who represent the school house system, Saunders,
Onus, Blair, and Nicholls.

•

The school welcomes Koorie students in the
following ways: a Welcome to Country is performed
at School Assemblies, Koorie student news and
information display board, Year 7 students are
invited to raise the Aboriginal flag and an Indigenous
parent representative is on School Council.

Gallipoli...
a moving
experience
Haydn Love and Allen Norris, year 10 students from Thornbury High
embarked on a journey that took them to the grave sites of their
Indigenous Elders who fought in the trenches at Gallipoli.
They were part of the Gallipoli Project that involved the Victoria Police, the Bert Williams Centre,
a program run by the Victorian Aboriginal Community Services Association Limited (VACSAL) and
the Turkish community and four other students from other local northern schools.
Remembrance Day, 11th November, 2008 was the culminating event after many months of
preparation. Each young person was assigned a Police Mentor.
Reflecting upon their experience the boys commented that, “The most moving part was holding a
minute silence,” and “Lee Saunders playing the didgeridoo at the grave of each Aboriginal soldier
as a mark of respect.”
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Connected to Culture – Brent Watkins
What I like about Thornbury High!
“The teacher lets me do my own thing and express myself through my
artwork. I am also learning about my culture.”
“We celebrated Reconciliation Day at Federation Square and all our
House colours represent Aboriginal leaders.”
..about Brent’s family... There are many role models in his family who are
artists and authors. His nan and aunty wrote the book ‘Footprints’ which
was recently published. Brent feels a strong connection to his culture
and community. Regularly going back to Shepparton, where he has
strong family ties, positively reinforces his identity.
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855 Plenty Rd				
Reservoir VIC 3073				
Ph: 9470 3555					
Email: reservoir.sc@edumail.vic.gov.au
www.rdsc.vic.edu.au

Contact:
Andree Poulter – Assistant Principal

Activities that support Koorie students in 2009:
• Deadly Kids Develop Deadly Books (Community
Publishing Project)
• Students took part in hip-hop dance and song
writing workshops to create performances to
present at VACCA’s ‘Wominjeka: Our Culture: Our
Future Cultural and Arts Festival’
• Piloted a leadership program with Aboriginal
Advancement League in 2009.
• Involved in ‘Keeping It Real - Deadly Pathways
Program’ at Ntec

Specific Programs:
• We are a ‘Dare to Lead’ school. In 2009 an audit
was conducted to inform the school on how best
to meet the needs of our Aboriginal students
(see below).
• Partnership with the ‘Ngarara Willim Indigenous
Centre’ at RMIT.
• Participation in the ‘Indigenous Traineeship
Program’ through the Aboriginal Employment
Service Deadly Books Program Poster

Support for Schools:
Dare to Lead
Victorian State Coordinator – Robert Miller
Email: robert.miller@pa.edu.au			
Ph: 0422 394 966 				

Target group:
Principals and school leadership teams

What is the Dare to Lead Project?
It is a network of support for school leaders to work
effectively with current programs and to initiate new
models of activity, which will result in improved
outcomes for Indigenous students.
Support given in 2009:
• Workshops promoting leadership development
for Principals and school leadership teams.
• Professional development workshops in schools
• Networking with peers
• Liaising with Indigenous educators and local
community in consultation with VAEAI
• Links to Action Area Principal contacts in all parts
of Victoria
• Collegiate School Reviews (Snapshots) and
assistance with school strategic planning
• Access to cultural tours and education experiences
• Electronic newsletters providing valuable updates
and information
• Website links that highlight best practice in Dare
to Lead schools
• Resources to support curriculum development
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incorporating Indigenous perspectives
• Participation in the Excellence in Leadership in
Indigenous Education Awards
For information and a membership form visit
www.daretolead.edu.au
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Further Education & Training
Listed below are TAFEs and Universities that provide training and
education opportunities for Indigenous students. These providers may
have an Indigenous Centre of Learning situated on their campus, employ
an Indigenous Liaison Officer or other specific teaching support or provide
financial assistance by way of scholarships or subsidised education and training.
Check out the best option for you that will provide you with a culturally safe space, and help you learn in an
environment that acknowledges your culture and supports you to achieve your career goals.

Australian Catholic University
Jim-baa-yer				
Melbourne Campus			
Contact:
115 Victoria Parade			
Naomi Wolfe – Liaison Officer
FITZROY 3065				
Ph: 9953 3004 or 9953 3839		
Eligibility:
http://my.acu.edu.au/student/support/
Aboriginal & Torres Strait Islander people studying at the University
Indigenous_units/jim-baa-yer/
Jim-baa-yer Indigenous Support Unit is located on
the ground floor, main building and employs an
Aboriginal Liaison Officer to work with current and
prospective Aboriginal and Torres Strait Islander
students.
It also provides support in relation to Indigenous
issues to faculties and schools within ACU National.
Jim-baa-yer Indigenous Support Unit assists with,

and provides access to resources for all Victorian
Aboriginal and Torres Strait Islander students.
Some of those supports include:
• academic support, such as advice and tutorial
assistance
• administrative support, such as arranging
meetings with academic and student services,
and helping with University procedures
• social, cultural and personal support.

Kangan Institute
Gunung-Willam-Balluk Indigenous Education Centre
Building W, Pearcedale Parade 			
Broadmeadows 3047			
Contact:
Ph: 9279 2357				
Arnel Davis – Senior Educator
www.kangan.edu.au/departments/
Tanya Douglas – Indigenous Employment Coordinator
Indigenous-education-centre/		
Facebook page – Bunjil IEC Eagle		
Eligibility:
					
Open to all Koorie young people from 15 years onwards
The Indigenous Education Centre (IEC) aims to
empower students by merging the cultural heritage
and values of Indigenous people with contemporary
culture and cutting-edge learning technology to
provide improved outcomes and pathways into
advanced learning and employment.
The Employment Training Coordinator will access
opportunities for ten Indigenous young people per
year into various departments of Kangan Institute.
Program Information:
IEC delivers VCAL programs at the following levels
• Foundation
• Intermediate
• Senior
Melbourne’s Northern Region

IEC also offers Certificate level training in the
following industries:
• Business Administration
• Community Services
• Information Technology
• Radio Programs
• Music
• Conservation and Land Management
• Building & Construction
• Responsible Service of Alcohol
• Food Handling Certificate
• Training & Assessment
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Rachel Burns, 20, is excelling in her new role as Office Administrator
for Community and Children Services at Kangan Institute. After completing
year 12 at Essendon Keilor College, Rachel took a gap year at Broome
where she saw the level of Indigenous disadvantage first-hand.
This engendered in her a deep desire to want to help. Working with
children within the community services sector became her renewed focus.
Rachel applied for an Indigenous
traineeship at Kangan Institute
advertised in the local paper. She
was one of the 10 selected out of a
cohort of 14 young people.
Tanya Douglas, the Indigenous
Employment Coordinator,
commented that Rachel “is a real
talent and is an inspiring young
community leader.”
Rachel was asked what she likes
about her current job “the people
and mentoring support you get while
doing your traineeship. It’s all great!
Learning the QLS software is a
valuable skill to have”.
Her 5 year goal is to work as a
counsellor in the community
services area with children.

Good luck Rachel and may you realise all your career dreams!

Latrobe University
Ngarn-gi Bagora Indigenous Centre
Kingsbury Drive				Contact:
Bundoora 3083				
Indigenous Student Recruitment Officer
Ph: 9479 3817
www.latrobe.edu.au/Indigenous/		
Eligibility:
Indigenous_enquiries@latrobe.edu.au
Aboriginal and Torres Strait Islander people studying at the
					University
The Ngarn-gi Bagora Indigenous Centre is a culturally
appropriate space for Aboriginal and Torres Strait
Islander students to study, socialise, gather
information and access Indigenous support services
The Centre also provides assistance with:
• enrollment enquiries and applications;
• orientation and skills training;
• careers advice and general student issues;
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• tutorial assistance (ITAS);
• referral to external agencies such as Abstudy
and Centrelink; and
• scholarships and bursaries.
The Centre also provides information on Indigenous
cultural issues to non-Indigenous students and
academic staff.

Melbourne’s Northern Region

Further Education & Training

The future looks bright for Rachel!

Further Education & Training

Northern Melbourne Institute of TAFE (NMIT)
The Koorie Services Centre		
Contact:
77-91 St George Road			
Steve Van Nus – Koorie Liaison Officer
Preston 3072				
Carol Harrison – Koorie Cultural Studies Teacher
Ph: 9269 1340 or 9269 1331			
Koorie@nmit.vic.edu.au.			
Eligibility:
					
Open to all Koorie or Torres Strait Islander people studying at NMIT
					
The Koorie Services Centre at the Preston campus
supports Indigenous students to achieve their goals
and reach their potential through a range of support
assistance including fee subsidy, study grants and
programs.

Program Information:
• Community Radio
• Cultural Art
• Welfare Studies
• Multimedia
• Learning Pathways

RMIT
Ngarara Willim Centre			
Contact:
RMIT City Campus, Swanston St 		
Eric Clarke – Indigenous Education Officer
Melbourne 3000				
Jamie Williamson – Indigenous Employment Senior Coordinator
Ph: 9925 4885 or Free Call 1800 054 885
ngarara@rmit.edu.au 			
Eligibility:
					
Applicants are encouraged to apply and may be required to provide
					
evidence of experience and/or ability to meet the demands of the
					program.
The Ngarara Willim Centre is committed to encouraging
Aboriginal and Torres Strait Islanders to access
programs at RMIT, and providing ongoing encouragement
and supports throughout their studies.
Staff from the Ngarara Willim Indigenous Centre
can assist you with enrollments, re-enrollments,
deferments, Abstudy information, scholarships,
housing, tutorial assistance and pathways planning.

Completion of programs can create a pathway into
further study and/or training.
Program information:
• Certificate IV in Visual Arts
• Contemporary (Diploma of Arts, Visual Arts)
• Certificate II in General Education for Adults
• Certificate IV in Youth Work
• Certificate III Mumgu-dhaltyama-tiyt
• Certificate IV in Training and Assessment
• Diploma of Further Education

Swinburne University - TAFE Division
Department of Life Long Learning		
144 High Street				
Prahran 3181				
Ph: 9214 6435 or		
		
0416 027 794				
					

Contact:
Melinda Eason – Program Convenor, Swinburne University
Eligibility:
Aboriginal & Torres Strait Islander young people aged between
15 & 25 who are out of school and out of employment.

Certificate I, II & III in Mumgu-dhal tyama-tiyt is
delivered at Bert Williams Aboriginal Youth Services
(BWAYS) 21 Normanby Avenue, Thornbury 3071
http://courses.swinburne.edu.au/courses/
(search Indigenous programs)
The Certificates in Mumgu-dhal tyama-tiyt are
directed at re-engagement, building literacy and
numeracy skills, and confidence building.

Melbourne’s Northern Region

It is an alternative education and pathway
program that affirms and promotes Indigenous
culture throughout its competencies.
Completing the Certificate levels will provide
pathways into further study like TAFE, reconnect
you to mainstream school, or into traineeship and
apprenticeship opportunities.
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Danielle – Combining Cultural Awareness &
Employability Skills!
Danielle Nelson is currently attending the Mumgu-dhal tyama tiyt (Learning Pathways) program at the
Bert Williams Aboriginal Youth Service (BWAYS, a program run by VACSAL) Thornbury. Disengaged from
mainstream school Danielle learnt about the program through attending an information session and
hasn’t looked back.
“I am picked up every morning and they provide lunch every day as well. I like that there is support
from the Swinburne teachers and the workers at BWAYS,” affirmed Danielle.
The program has given her a career focus in a very supportive, culturally inclusive and safe environment.
“I like the variety that the course offers. We do art, computer work, cultural stuff, cooking, spelling and
maths stuff that is actually fun. I have also started doing a work placement in child care.”
Reinforcing cultural identity for Koorie and Torres Strait Islander young people is an important
component of Mumgu-dhal tyama tiyt. “I learnt different things from different teachers and staff.
I like that you learn about your culture and that it can help me get a job.”
Asked what she would do when she completes the program, Danielle said “I hope to get a job,
that’s what I really want to do!”
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Further Education & Training

Graduates of Mumgu-dhal
tyama tiyt program in 2009

Further Education & Training

Trinity College (Young Leaders Summer School)
Royal Parade					Contact:
Parkville 3052					The Director
Ph: 9348 7486				
www.trinity.unimelb.edu.au/young_leaders
Eligibility:
						Koorie students attending secondary schools
The Young Leaders Summer School at Trinity College
is a two-week residential program focusing on
students’ academic and personal development.
The program is designed to give students an

intellectual and social edge for their final years of
schooling, while also providing an introduction to life
at the university.

University of Melbourne
Centre for Indigenous Education			
Contact:
(Old Physics Building)				
Meg Roche – Student Support Officer
Deakin Court
Parkville 3010					
Eligibility:
Ph: 8344 7722					
Aboriginal and Torres Strait Islander people studying at the
www.services.unimelb.edu.au/cie/			University
The Centre for Indigenous Education aims to foster
social interaction and provides an environment in
which students feel comfortable to study, arrange
tutorials, discuss their work or drop in to have a chat
and a coffee with staff or fellow students.
The centre provides a range of student supports that
include:
• Transition
• Indigenous Tutorial Assistance Scheme (ITAS)
• Tuition
• Scholarships

Mural

d Secondary Co
Art work: Northlan
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llege (see pg 2)

Bachelor of Arts (Extended) - is a specifically designed
bridging program for Indigenous students who are in
residence at Trinity and other colleges of the University
of Melbourne.
The Degree involves completing a BA over four years,
instead of three. For further information you can
contact Michelle Earthy, Project Officer on
mearthy@unimelb.edu.au or 8344 5330.

Art work: Brent Watkin
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Moondani Balluk Indigenous Academic Centre
(St Albans Campus)				
McKechnie Street 				
St Albans 3021
Ph: 9919 1836					
www.vu.edu.au/industry-and-community/		
community-partnerships/Indigenous-		
partnerships/moondani-balluk-academic-unit

Contact:
Student Support Administrative Officer
Eligibility:
Aboriginal and Torres Strait Islander people studying
at the university and prospective students.

Moondani Balluk means ‘embrace people’ in the
language of the Wurundjeri people, who first lived in
the western region of Melbourne. The Unit provides
a culturally safe and welcoming environment sharing
Indigenous knowledge, respect, nurtures and recreates a
community that is embedded in relationship to land,
culture, law and Elders. The Unit is committed to
pursuing political and social justice, equity, and
access to education for Indigenous people.

VU will also recognise the TAFE modules you may
have completed and help you to use them as credits
towards gaining your degree.
For more information about course options and
career aspirations contact Karen Jackson at
karen.jackson@vu.edu.au or Rebecca Gerrett at
rebecca.gerrett@vu.edu.au.

VU (Kyinandoo) Indigenous Bachelor of Arts Program –
delivered at the St Albans Campus, which incorporates
Australian Indigenous and Global Indigenous Units.

William Angliss Institute of TAFE
555 La Trobe Street 			
Melbourne 3000 			
Ph: 9606 2111				
www.angliss.edu.au			
					
					

Contact:
Jon Belling – Victorian Coordinator of Community Initiatives
Email: jonb@angliss.edu.au
Eligibility: 				
Aboriginal and Torres Strait Islanders who are 16 years and older.
It is desirable to have some knowledge and an interest in hospitality.

The Institute offers Certificate I & II in hospitality with
the potential of a traineeship or apprenticeship in Cert III.
Some placements may be available for traineeships and
apprenticeships with industry partners. Specific certificates
will be offered in bakery, butchery, cookery and patisserie
to Koorie young people.
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All the training will be offered free-of-charge or at
minimum cost.

Melbourne’s Northern Region

Further Education & Training

Victoria University

Melbourne’s Northern Region

The foundation funds scholarships for Aboriginal and Torres Strait Islander students undertaking tertiary studies in an
Australian university and have a commitment to Aboriginal education, health, human rights or justice.

The Melbourne Mining Club, in conjunction with Native Title Services Victoria Ltd; will provide a $10,000 scholarship to eligible
Indigenous engineering and science students at The University of Melbourne. The purpose of the scholarship is to assist
Indigenous students with the costs associated with their educational studies.

Mary MacKillop Foundation
Aboriginal and Torres Strait Islander
Tertiary Scholarships

Melbourne Mining Club & Native
Services Victoria Indigenous
Scholarship

This scholarship provides the opportunity to receive financial support and guaranteed, field-relevant employment whilst
undertaking your degree in planning.

The InTrain scholarship provides a fortnightly living allowance to Aboriginal and Torres Strait Islander students studying
part-time or full-time in the areas of health and community services.

Indigenous Training and
recruitment initiative (InTrain)
Scholarship

Planning Pathways for Aboriginal &
Torres Strait Islander Students

The scholarships provide young Aboriginal or Torres Strait Islander students with an opportunity to study and benefit from
practical leadership experiences, personal development, mentoring and support whist attending secondary school or
university.

Indigenous Youth Leadership
Program - Tertiary Scholarship

The foundation was formed to cover the gaps in existing funding, not to duplicate or take the place of existing services. The
grant supports application requests for school uniforms, book lists, levies, VET & VCAL subjects and extracurricular activities.
Applications open October 2009 and close 26 March 2010.

The Department of Justice offer tertiary scholarships for Indigenous Australians studying law, criminology,
para-legal or other justice related fields. Applications close February each year.

Department of Justice Koorie
Tertiary Scholarships

Opening the Door Foundation
Keeping Koorie Kids in an Education
of Their Choice

The program offers four $10,000 scholarships to Indigenous students completing studies in public policy; project
management and planning; business administration; computer science or related fields. The scholarships are awarded for one
year of full-time or part-time study where the winners of the scholarships will be given the opportunity to participate in paid
part-time work during the scholarship year

Department of Transport and
VicRoads Indigenous Tertiary
Scholarship Program

The Oodgeroo Scholarship is a full scholarship covering the recipients’ College fees and is awarded for the duration of the
enrolled course. The scholarship is available for Aboriginal or Torres Strait Islander s who wishes to study at the University of
Melbourne or is entering or currently a student of Trinity College.

The Bruce C Hartnett Award is a book or housing allowance available to Indigenous students at the undergraduate or graduate
level.

Bruce C Hartnett Indigenous Bursary
Award

Oodgeroo Scholarship

This fund assists Indigenous and non-Indigenous people with disability to participate in both formal and informal education
programs through small quarterly grants of up to $2,500. People with disabilities of any age may apply for the assistance.
Quarterly deadlines for applications September 30th, December 31st, March 31st, June 30th.

Australian Disability and Indigenous
Peoples’ Education Fund

Indigenous students intending to enroll in an undergraduate degree at Monash University have the opportunity to access a
range of scholarships including the Monash University Indigenous Scholarship for Achievement, a range of Commonwealth
scholarships aimed specifically for Indigenous students and the Indigenous Access Scholarships.

The scholarships are available to students undertaking a Pharmacy degree at any university that has entered into an agreement
with the Pharmacy Guild of Australia. A total of three scholarships at $15,000 per annum for a maximum of four years are
available to Aboriginal and Torres Strait Islander students. Applications close January each year.

Aboriginal & Torres Strait Islander
Undergraduate Pharmacy
Scholarship Scheme

Monash University Indigenous
Scholarship for Achievement

Scholarship Details

Scholarship Name
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Planning Institute, Simone Stevenson
Ph: 9347 1900

Opening The Doors Foundation
Ph: 9443 9070

Trinity College
Ph: 9348 7109

Centre for Australian Indigenous
Studies
Monash University
Ph: 990 54200

The Centre for Indigenous Education
The University of Melbourne
Ph: 8344 7722

Mary MacKillop Foundation
info@mackillopfoundation.org.au

Department of Human Services
Senior Project Officer, Aboriginal
Employment
Ph: 9096 7143

The Foundation for Young Australians
Ph: 9670 5436

Department of Justice
Ph: 8684 1766

VIC Roads
The Indigenous Employment
Coordinator
Ph: 9854 2099

The Centre for Indigenous Education
The University of Melbourne
Ph: 8344 7722

Australian Disability and Indigenous
Peoples’ Education Fund.
Ph: 9429 4210

Pharmacy Guild of Australia
Ph: 9810 9999

Organisation &
Contact Details

ships

Scholarships

Scholarships

Scholarships can provide you with financial assistance towards your
further education studies. They can also open a pathway for you to
access a specific course of study. Scholarships are offered by governments,
universities, TAFEs, not-for-profit organisations and employers.
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The Portland House Foundation provides undergraduate scholarships to assist talented Indigenous students to overcome
barriers to university education by alleviating some of the costs associated with higher education study.

This program offers four $5,000 scholarships for young Indigenous people to pursue education in the fields of justice and
human rights for Aboriginal and Torres Strait Islander people. Applications close November each year.

The Rotary InTrain Scholarship provides an allowance of $5,000 to Koorie applicants who have a commitment to completing
either an undergraduate degree in medicine or health related courses.

The Awumpun Scholarship is, at this stage, a fixed term (4 years) scholarship supporting one student of Aboriginal or Torres
Strait Islander descent.

This scholarship is awarded to one female Koorie student completing year 12 at 2009 in a Victorian secondary school.
The scholarship is valued at $1,000 for recipients intending to or currently studying law, social work, education, psychology or
applied science (health promotion, nursing, etc.)

This is a full scholarship available to an Aboriginal or Torres Strait Islander student for up to 3 years, covering College fees,
as well as ongoing academic mentoring.

The Northcote Trust offers ten book vouchers to the value of $500 to undergraduate or graduate Indigenous students.

The Marilyn Godley Scholarship, valued at $2,000 is offered to a female Aboriginal or Torres Strait Islander student residing in
Victoria and enrolled in an undergraduate degree at a Victorian university. This award is intended to assist and meet the
additional costs of studying. Applications close March 2010.

The Qantas Indigenous Young and Emerging Visual Arts Award acknowledges outstanding contributions to Aboriginal or
Torres Strait Islander visual arts. Australia Council also offers a range of other grants and scholarships for Indigenous artists.

Up to three scholarships are available to Indigenous applicants studying at an undergraduate or graduate level. The applicant’s
potential to achieve, including his/her academic performance, level of financial need and ability to be a good role model will be
regarded.

Victorian Police Blue Ribbon Foundation scholarship of $400 for one year is awarded to one Koorie student completing year 10
in 2009 at a Victorian secondary school.

These are available to Indigenous students who have completed year 10 in 2009 and intend to enrol in VCE, VCAL or VET in
a government school. There are 20 scholarships available of $2,500.00 per year for two years. Applications will open in late
November 2009 and close in late January 2010.

This is a full scholarship covering college fees. In addition, The University of Melbourne will provide an undergraduate winner
with a full-tuition scholarship for undergraduate studies by linking one of its Indigenous Melbourne Access Scholarships which
provides a HECS-exempt place at the university for four years, and an allowance of $2,000 a year.

Portland House Foundation

Robert Riley Scholarship Program

Rotary InTrain Scholarship

The Awumpun Scholarship

The Alice Jennings Scholarship

The Champion de Crespigny
Scholarship

The Northcote Trust Book Vouchers

The Marilyn Godley Scholarship

The QANTAS Indigenous Young and
Emerging Visual Arts
Award

Truganini Scholarships

Tynan-Eyre Memorial Scholarship
for Year 10 Koorie Students

Wannik Scholarship

Yorta Yorta Scholarship
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Trinity College
Ph: 9348 7109

Department of Education and Early
Childhood Development, Wannik
Unit
Ph: 9637 2000 or Ph: 9637 3445

Department of Education and Early
Childhood Development Student
Scholarships
Ph: 9637 3367

The Centre for Indigenous Education
The University of Melbourne
Ph: 8344 7722

Australian Council
Ph: (02) 9215 9167

Australian Federation of University
Women-Victoria
www.afuwvic.org.au

The Centre for Indigenous Education
The University of Melbourne
Ph: 8344 7722

Trinity College
Ph: 9348 7109

Department of Education and Early
Childhood Development, Student
Scholarships
Ph: 9637 3367

Trinity College
Ph: 9348 7109

Australian Rotary Health, Cheryl
Deguara
Ph: (02) 8837 1900

Scholarships

Schola
The Foundation for Young Australians
Ph: 9670 5436

The Wilin Centre Victorian College of
the Arts
Ph: 9685 9345

Check out some of the following scholarship and grant opportunities.
You may find one that supports your career direction.

Apprenticeships & Traineeships

Apprenticeships & Traineeships
Apprenticeships and traineeships are a deadly way to develop skills and
get paid while you do it. If you are out-of-school and looking for a job,
find out about the different types of apprenticeships or traineeships that
are available to you. If you are still at school and wanting to learn about
an industry area, you can undertake a School Based Apprenticeship and
Traineeship (SBAT) and stay at school to complete your studies. If you do a
SBAT you will get recognition toward a full-time apprenticeship when you
finish school.
Speak to your teachers and careers coordinator to help you explore the many different
options available to you.
What are traineeships?
•

They usually take between six months and two years to complete. They can be part-time or full-time and are
offered in non-trade areas like business administration, retail, information technology and others. Training is
done either on-the-job or off-the-job, or a combination of both. You will be paid traineeship wages.

What are apprenticeships?

•

They will take three to four years to complete, you are placed with an employer and undertake either one day per
week or block training to complete a Certificate III in a number of industry sectors. Training usually occurs in a
TAFE or private Registered Training Organisation (RTO). Apprenticeships are generally offered in traditional trades
like building and construction, plumbing, electrical, mechanical, hospitality operations, hairdressing and many
more.

What are School Based Apprenticeships & Traineeships (SBATs)?

• You can commence a SBAT in year 11 while you complete your VCE or VCAL. The general rule is that you will spend
one day per week with an employer and be paid traineeship wages, as well as undertake training in a TAFE or RTO.
Earn while you learn.

In the following section you will find organisations that offer specific Indigenous traineeship and apprenticeship
opportunities, with employers that provide a career pathway for Indigenous young people like you...

Aboriginal Employment Strategy
Suite 16, 2A Hartington Street 		
Contact:
Glenroy 3036 				
Nicole Bloomfield on nicole.bloomfield@aes.org.au
Ph: 86691500
					Eligibility:
					
If you are a student in year 10 or commencing year 11, and an Aboriginal
					
or Torres Strait Islander, you can apply for a SBAT position.
The AES specialises in placing and mentoring
Indigenous clients into employment, and since 1996
has placed 5,000 Indigenous people into jobs. It is the
only nationally-operated Indigenous Group Training
Organisation which offers SBATs.
Where are the opportunities?
School Based Apprenticeships & Traineeships (SBATs).
The highly successful program, run locally by the AES,
places students in year 11 and 12 with a host employer

for one day per week over a two year period. If you are
interested in a SBAT in business administration, retail,
financial services or customer relations, you can apply.
If you are interested in our program, or would like to
know more about the services that we have to offer,
please contact us. We also offer placement of
Indigenous career seekers into full-time traineeships
with Corporate Australia.
See Page 30 for Case Study of Paul

Melbourne’s Northern Region
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Indigenous Employment Program			
Contact:
GPO Box 4337					
Matthew Whelan – Indigenous Mentoring Consultant
Melbourne 3001				
Email: matthew.whelan@aflsportsready.com.au
Ph: 8663 3053					
www.aflsportsready.com.au			 Eligibility:
						
If you are a 17 years and over and are an Aboriginal or
						Torres Strait Islander young person
						
AFL SportsReady offers full-time, part-time or school
based employment in the following sectors:
•
•
•
•
•
•

Sports Retail
Sports Administration/Business
Horticulture
Aquatics
Event Management/Marketing
Sport in Schools

• Hospitality
• Community & Outdoor Recreation
• Information Technology
How to Apply: Go to the website at aflsportsready.
com.au and click on the ‘apply now’ option.
Simply fill out the application form and attach a short
resume.

Rory Smeaton …An Inspiring Story!
Rory Smeaton, a Longwarry and Gunai young man, gained so much from his SBAT in Community
Recreation that he now indulges a passion for mentoring Aboriginal young people. According to Rory
“I love all things sports and through sports I want to engage other young people.”
His journey is an inspiring one. Diagnosed with dyslexia in grade 3 he had to work extra hard to achieve
at school. Late in Year 9 he was introduced to the concept of getting a senior qualification through a
VCAL pathway. “The thought of working and studying while still at school really appealed to me.”
Through the diligence of his VCAL teacher sourcing a sporting traineeship through AFL SportsReady
was “an opportunity too good to miss” and opened Rory up to career possibilities within community
recreation. His first placement was at VAYSAR and his second year placement was at Swinburne
University’s First Stop Project. Through this pilot program Rory truly excelled.
Trevor Bailey, the First Stop Coordinator, encouraged and inspired Rory to achieve. Trevor affirmed
that “Rory demonstrated the ability to improve both the learning and career paths of others through
genuine commitment and confidence in others.”
In 2008 the First Stop Program was nominated for an international award. Eager to spread the word
about SBATs, Rory flew to Finland together with other co-workers to represent Swinburne University & AFL
SportsReady and talk about his experience. They won first
prize. Adding to an impressive list of awards, he was also
the 2007 VCAL student of the year, as well as a finalist in
the 2008 Trainee of the Year.
…and what’s Rory’s 5 year plan? “Still working at the
Indigenous Education Centre (IEC) but in a different role.
I would like to get more involved in developing programs
for kids. After completing a Diploma in Youth Work,
I would like to give study a rest to concentrate on my job.
I love helping people grow!”
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Apprenticeships & Traineeships

AFL SportsReady

Apprenticeships & Traineeships

Apprenticeships Plus
192-198 High Street			
Contact:
Northcote 3070				
Troy Crellin – Indigenous Officer
Ph: 1800 81 81 05 			
Email: Troy.C@aplus.org.au or 0458 952 433
www.apprenticeshipsplus.org.au
					Eligibility:
					
Aboriginal or Torres Strait Islanders or disadvantaged young
					
people between 16 to 25 years.

Apprenticeship Plus works closely with training and
community organisations to promote Australian
Apprenticeships and employs a number of apprentices
and trainees to assist with starting a career and
earning an income.
In partnership with Mission Australia, Apprenticeships
Plus mentors and facilitates the employment of Koorie
young people for the following programs.
Certificate II – Horticulture (Landscaping)
This program is aimed at supporting the transition
of Aboriginal and disadvantaged youth into training
and employment. Employees gain on the job skills in
landscaping and construction as well as off-the-job
training through Kangan Institute. The course runs for

12 months, 5 days a week and includes a 4 week
pre-employment program that involves industry
visits and work experience, with basic job-ready skill
development.
Certificate III – Hospitality (Front of House) &
Certificate III – Hospitality (Commercial Cookery)
Charcoal Lane is a holistic program that supports
young people in their transition to training and
employment. Charcoal Lane offers a 4 week
pre-employment program that involves hospitality
visits and work experience with basic job ready
skill development. Participants are given the
opportunity for life skills training (such as literacy,
numeracy, financial and communication),
work preparation and hospitality skills.

370o degrees group
Warrang Jarri Lian Program
1024 Lygon Street 			
Contact:
Carlton North 3054			
Carmel Kenneally – Traineeship Services Manager
Ph: 9381 1922
www.370degrees.com.au			
Eligibility:
					
If you are an Aboriginal or Torres Strait Islander, 16 years and over
					
for a SBAT or 18 years and over for an apprenticeship, you can apply
					for a position.
We also ask that you:
•
are committed to any of the fields
•
have a strong work ethic
•
are reliable
•
can take initiative and
•
are well presented.
The program commenced in 2005 when six
Indigenous plumbers were recruited, some from
Broome and Darwin, as well as here in Victoria.
The first group graduated in 2009 and are now
qualified plumbers, which was a great milestone for
the inaugural program. They currently have more
than 20 apprentices and trainees starting electrical,
plumbing, business administration and information
technology qualifications.

Melbourne’s Northern Region

What programs are available?
Cert III level qualifications in:
• Electrical & Plumbing (4 years)
• Business Administration (12 months)
Cert IV level qualifications in:
• Information Technology – (18 months)
• Business Administration – (12 months)
The program provides work experience and training
both on and off-the-job with a registered training
provider like a TAFE.
Interested in the Warrang Jarri Lian Program?
Apply online at www.370degrees.com.au by filling out
the application form. Please mark the Indigenous box
to ensure that you are considered for the program.
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What attracted you to this Program? I had been trying to find a job in
IT but could not find one without needing qualifications. The idea of a
traineeship really appealed to me as it gave me the opportunity to get
paid employment and receive my qualification in information technology
all at the same time. Throughout this process I am also supported on
and off-the-job by my Case Manager.
to a group interview.
How did you get into the Program? I applied online, and was then invited
ogy.
technol
tion
I believe I was successful because of my passion for informa
When did you start? I commenced my Certificate IV Information Techno
370° degrees traineeships and RMIT in May 2008.

logy traineeship with

to work and study at the
What do you like most about this program? I really like the fact that I get
also my training
are
who
RMIT,
at
work
same time and get paid to do it! I am lucky enough to
I study.
where
working
nce
experie
provider. I really benefit from this set up as I gain more
closely by
ed
support
also
am
I
too.
The support I get from my mates in the workplace is great
my Case Manager at 370° degrees traineeships.
I would. It’s a good way
Would you recommend this program to other Koorie young people? Yes
the process.
through
ed
support
be
to get your foot in the door into employment or study and
ob. Some of the things
What sort of things did you learn? I have learnt a lot both on and off-the-j
ter lab work and
compu
ters,
compu
I am now able to do include: networking and, installing
s.
problem
ter
confidently helping staff and students with their compu
continue my study in
What do you hope to do when you finish the program? I really hope to
once I have
diploma
the
onto
s
IT and keep on working in the field. I am hoping to progres
completed the traineeship.
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Apprenticeships & Traineeships

Justin Roberts – Passion for IT through 370˚degrees

Apprenticeships & Traineeships

Dean Rioli Aboriginal Employment Services (DRAES)
38 Ardoch Street
Essendon 3040				
www.facebook.com/pages/		
DRAES-Dean-Rioli-Aboriginal-		
Employment-Service			

Contact:
Dean Rioli – deanr@draes.com.au or 0400 625 073
Terry Shadforth – terry@draes.com.au or 0417 440 135
Christian Gaylard – christian@draes.com.au or 0400 912 177

					Eligibility:
					
If you are 17 years and over and are a Koorie or Torres Strait Islander
DRAES’s objectives are to close the gap within
Indigenous employment. In the next two years they
intend to place 100 Indigenous people living in
Victoria into well-paid employment in industry sectors.
Employment Opportunities:
• Apprenticeships – plumbing, electrical &
carpentry, building & construction.
• Traineeships – business administration, IT

• A partnership with Crown Melbourne provides
traineeship opportunities in – hospitality, security,
hotels & conferencing; IT and gaming.
• Horticulture, turf management, landscaping and
traffic management
DRAES will train and mentor all participants pre and
post employment to achieve the highest possible
outcomes.

Mungara Brown… Pathway from
Football star to Plumber
all sports.
Mungara didn’t like school too much but loved and played
er at Fitzroy
He was especially passionate about football and was a star play
advised to do
Stars VFL. Unsure about other career pathways, Mungara was
an apprenticeship with Victec (now 370 traineeships).
He enrolled into a Plumbing & Gas Fitting Apprenticeship
at age 19, trained at RMIT and worked at AG Coomb,
a major refrigeration installation company. Five years on,
he is now fully qualified and loving his job.
“In the last four years I have worked on 60 sites and
everyone knows my name. I am now working on the
Royal Children’s Hospital project.”
To add to a list of achievements, Mungara won
the 2007 Excellence Award for 3rd year Plumber
of the Year.

Melbourne’s Northern Region
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5 Castella Street			
Lilydale 3140			
Ph: 9237 1888			
www.megt.com.au

Contact:
Lea Jones – Indigenous Liaison Officer
Email: lea_jones@megt.com.au or 0405 145 914
Eligibility:
If you are 15 year of age and over (including Mature Aged Apprenticeships)
and are in or out-of-school then you are eligible to undertake an
apprenticeship or traineeship.

Lea is your contact person for all employment
opportunities, as well as providing pastoral care &
mentoring throughout your employment under the
Apprenticeship Scheme.
MEGT Apprenticeship Centre, Group Training
Organisation and Training Centre (RTO) are a not-forprofit organisation. MEGT is committed to improving
access and opportunity for Koorie young people. Even
though they are based in the outer-east they have an
extensive number of host employers in a variety of
industry sectors all over Melbourne.

Where are the opportunities?
Apply to do a traineeship, apprenticeship or School
based Apprenticeship and Traineeship (SBAT) in an
industry area that you are most interested. MEGT,
through Lea’s role, offers culturally appropriate mentoring
for all traditional and non traditional trades
i.e. plumbing, electrotechnology, bricklaying, building
& construction, hospitality, food manufacturing,
business administration and even stable-handling.

Sarina Russo Job Access
Level 2, 219 Johnston Street
Fitzroy 3065				
Ph: 9415 2200				
www.sarinarusso.com.au			

Contact:
Sydney Jackson – Indigenous Liaison Consultant
Liz Allen – Indigenous Liaison Consultant

					Eligibility:
					
If you are an Aboriginal or Torres Strait Islander, 15 years and over,
					
are out of school and are receiving a Centrelink payment, you can
					ring for support.

Take advantage of Sarina Russo Job Access’ tailored
programs where specialised Indigenous staff assists
other Indigenous Australians to gain employment,
develop new skills and enrich and expand in the
workplace.
The aim of Sarina Russo Job Access is to get you
working! An Indigenous employment consultant
will help to:
- identify your skills and needs
- identify what it is you are looking for
- help prepare you for an interview and/or
- put you in touch with vacancies in a range
of industries
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Where are the opportunities?
The Consultant will work closely with you to make you
job ready, work with your career goals and match you
to a suitable employer. They offer a variety of traineeship
opportunities in tour guiding, retail, computing,
hospitality, business administration and traditional
trades like horticulture, building and construction
and others.

Melbourne’s Northern Region

Apprenticeships & Traineeships

MEGT

Employment Programs

Employment Programs

Young Aboriginal people achieving in the work place, this could be you
too!! If you didn’t know, there are many employers that have adopted an
Aboriginal Employment Strategy and are committed to providing real
job opportunities for Indigenous young people. The employers listed
here provide a range of traineeships, apprenticeships, SBATs and general
employment opportunities….so check out your options and see what
interests you.
ANZ Bank
Indigenous Traineeships Program
7/833 Collins Street 			
Contact:
Docklands 3008			
Stephanie Craze – Indigenous Employment Consultant
Ph: 8654 0706
www.anz.com/Indigenousemployment
					
Eligibility: You must be in year 10 in 2010 and an
Aboriginal or Torres Strait Island student. You will
need to be able to commit to a two year traineeship
working one day per week at an ANZ branch
while you finish year 11 & 12 studies. You will also
require a pass mark in maths and english.

ANZ is committed to supporting the Aboriginal and
Torres Strait Islander community. Their Traineeship &
SBAT programs provide participants with paid work
experience in an ANZ branch. They also give support
to take on a career opportunity with ANZ or link you
with other opportunities at the end of the traineeship.
For the 2010 SBAT intake there will be another 100
positions available nationally for Indigenous students.
1.

SBATs – apply for positions online at the ANZ
website, www.anz.com/Indigenousemployment .
In 2010 applications open in March and close on
30 July.

2.

Full-time traineeships – apply for positions
online at the ANZ website. Applications can be
submitted throughout the year.
Eligibility: All applicants must be Aboriginal or
Torres Strait Islander.
You will need to have successfully completed
year 12, or alternatively completed year 11
successfully and have 12 months customer
service work experience.

Telling all about it!
ip at ANZ’s Box Hill
Starting a full-time Indigenous traineesh
Felica Hogan. She’s had
branch has meant many changes for
study, and learn how to
to adapt to working indoors, return to
make withdrawals.
process cheques, take deposits and
experience she’s gaining.
But the 24 year old is thrilled with the
found really easy because
“All the jobs I’ve done in the past I’ve
said. “But now I’m
it was all practical, hands-on work,” she
other fields of work.”
learning new skills that can help me in
us trainees that have
Felica is one of many full-time Indigeno
ugh a partnership with
recently started with ANZ in Victoria, thro
AFL SportsReady.
Melbourne’s Northern Region
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School Based Traineeship Program
Level 3, 48 Martin Place				
Sydney 2000					
(02) 9378 3028					
www.commbank.com.au/about-us/
in-the-community/Indigenous-australians/
default.aspx

Contact:
Phil Lockyer – Manager Indigenous Employment
Email: lockyeph@cba.com.au

Eligibility for SBATs:
If you are an Aboriginal or Torres Strait Islander student
commencing year 11 and are interested in working in a
Bank environment, you can apply for a SBAT with
the Bank.
Eligibility for General Employment: If you are an
Aboriginal or Torres Strait Islander with a year 12
completion, or alternatively have had worked in retail
or in a customer service position, you can apply for
general employment with the Bank. You will need to
contact the Bank directly.
The Indigenous Employment Program:
The Commonwealth Bank of Australia (CBA) has
been operating a highly successful Indigenous SBAT
program since 2003. The program is coming to
Melbourne in 2010.

CBA is offering School Based Apprenticeship &
Traineeship (SBATs) as well as general employment to
young people in customer service roles at their local
branches in Melbourne.
About SBATs:
The program allows Indigenous students entering year
11 to work with the Bank while they complete their
High School Certificate. The students are fully trained
and, provided they have successfully completed the
program, can then transition into part or full-time
employment.
The program provides an excellent career pathway for
Indigenous young people. CBA works in partnership
with a Group Training Organisation (GTO).

National Australia Bank (NAB)
Indigenous Employment Program
					Contact:
					Darryl Monaghan – Indigenous Employment Manager or
					
Leanne Sharp – Indigenous Employment Adviser
					Email: Indigenous@nab.com.au or go to www.nab.com.au/careers
Eligibility: An Aboriginal or Torres Strait Islander
person in school, out-of-school or completing or have
completed a degree you can apply for a number of
positions.
Reach your potential – Ever thought of a career in
banking? NAB provides sustainable employment for
Indigenous people who are committed to reaching
their potential. There are lots of career pathways at the
NAB where mentor support and career development
is provided so that Indigenous employees have a rich
and rewarding experience.
NAB offer the following opportunities:
• SBATs – contact NAB in year 10 for a year 11
placement within one of their branches.

• Traineeships – Cert III & IV Financial Services or
Business Admin – This traineeship is up to two
years working full-time, together with on and
off-the-job training.
• Cadetships – If you are studying a Business
and/or Financial related degree course at an
Australian University, you can apply for the
Indigenous Cadetship Support Program.
• Graduate Program – If you have completed
your degree in areas including Personal Banking,
Wealth Management, Business Banking, Finance,
Risk, Technology, Corporate and Private Banking,
Human Resources, Specialised Businesses and
Agribusiness, you can apply for a position to start
on the path to a rewarding career with the NAB.

• Traineeships – Cert II Financial Services &
Business Administration – A twelve month
traineeship that involves full-time work in a
NAB branch whilst receiving training at TAFE.
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Employment Programs

Paul... business as usual at QANTAS
Aboriginal Employment Strategy has signed up Paul Eliepa, a VCAL
student from Reservoir District Secondary College, as a School based
trainee with QANTAS.
Paul is undertaking a Certificate III in
Business. “I was given three options –
banking, post office or the airport.
I chose the airport because it seemed fun”.
For Paul working on the job involves hosting
on the floor, showing people how to check
in, working in the QANTAS club and
Chairman’s Lounge.
The best thing about doing a SBAT is that…
”it’s fun, I meet new people every day and
see famous sports players (mostly AFL) all
the time”.
Not to be deterred by the 6 am start, he
is keen to continue on to complete his
Certificate III in Business and gain full-time
employment at QANTAS.

AES Information on page 22.

Accor Hotels
Level 30, 123 Angel Place
Sydney 2000				
Ph: (02) 9280 9615			
www.accorhotels.com 			
or www.accorjobs.com

Contact:
Felicia Giordimaina – Diversity Consultant
Email: Felicia.giordimaina@accor.com

Eligibility: If you are an Aboriginal or Torres Strait
Islander, are 18 years and over, you can apply for the
following positions with Accor. You will need to be 16
years and over to apply for a position in housekeeping
at the hotel.
Accor is committed to the employment and development
of Indigenous Australians and are proud to have led
the tourism industry in this area since launching the
Accor Indigenous Employment Program in 2001.
Where are the opportunities?
Employment is available in a number of Accor hotels
within the Melbourne CBD areas. These positions
are available in housekeeping, food & beverage,
reception, kitchen and other areas.

Melbourne’s Northern Region

Once you commence employment you will complete
your Cert II in Hospitality Operations within the first
three months of employment.
Project Partners with:
•
AFL SportsReady – currently working with 3
Indigenous students to complete their
traineeship with Accor
•
Charcoal Lane in Gertrude Street, Fitzroy
We offer pathway planning for all Indigenous
young people.
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Indigenous School Based Traineeships
111 Bourke Street				
Contact:
Melbourne 3000				Ruth Liddle – Diversity Consultant, Ph: 9106 6978		
www.auspost.com.au			
Email: Ruth.liddle@auspost.com.au or
					Jamara Maza – Indigenous Employment Consultant
					Email: Jamara.maza@auspost.com.au
Eligibility: if you are an Aboriginal or Torres Strait
Islander student in year 10 or commencing year 11,
you can apply for a SBAT with Australia Post.
About the SBAT Program:
Our SBAT program allows Indigenous secondary
school students to complete a TAFE certificate whilst
studying for their VCE or VCAL. School students are
required to work in an area of Australia Post one day of
their school week for two years whilst also earning an
income. Earn while you learn.

Upon completion of the two year program you will
attain a Certificate II & III in Retail Operations or a
Certificate I & II in Business. This will contribute
towards your VCE ENTER score or VCAL. The program
develops work ethics, loyalty and leadership qualities.
It also gives students the chance to work with people
from all backgrounds and age groups.

Centrelink
www.centrelink.gov.au			
www.workplace.gov.au			
					

Contact:
Indigenous Employment Line 1802 102
or talk to your local Job Services Australia member.

Eligibility: For assistance for the Structured
Training and Employment Project (STEP) or the
reformed Indigenous Employment Program (IEC), you
must be of Aboriginal or Torres Strait Islander descent,
identify as an Aboriginal or Torres Strait Islander, and
be accepted as an Aboriginal or Torres Strait Islander
by the community in which you live or have lived.
Centrelink can help you in many ways, not only do
they deliver welfare and support services but they also
provide a range of services that are designed to help
you make decisions about education, training and
employment. See below for the current programs that
are available.
Structured Training Employment Project (STEP) brings
together Indigenous job seekers with employers who
can provide training and long-term jobs, or organisations
that can prepare, place and support you in a job.
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Reformed Indigenous Employment Program aims
to increase Indigenous Australians’ employment
outcomes and participation in economic activities,
contributing to the Government’s commitment to
halving the gap between Indigenous and non‐Indigenous
employment. Indigenous Cadetship Support will help
Indigenous students studying at tertiary level
by providing assistance whilst studying. Students are
given paid work experience in the holidays or
throughout the year by linking them with an
employer. This assistance will help students
throughout their studies and provide them with
strong job opportunities when they finish.
If you are seeking assistance under Indigenous
Cadetship Support while you complete tertiary
education, there are specific eligibility requirements,
which can be found at: www.deewr.gov.au/Indigenous

Melbourne’s Northern Region

Employment Programs

Australia Post

Employment Programs

Crown Melbourne Limited
Aboriginal Employment Program
8 Whiteman Street, 			
Southbank 3006			
Ph: 9292 8888				
www.crownmelbourne.com.au 		

Contact:
Charles Williams
Indigenous Program Coordinator
Email: charlesw@crownmelbourne.com.au

Eligibility: If you are an Aboriginal or Torres Strait
Islander young person (18 years and over), you can
contact Crown Melbourne for available positions.
Crown Melbourne has entered into an agreement with
the Australian Employment Covenant (AEC) to
commit to providing up to 300 available positions
across Melbourne and Perth. The employment
program will focus on providing jobs within the
business units of Crown in hospitality, hotels and
conferencing, corporate, IT, table games dealing and
gaming machines, maintenance and warehousing.
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Indigenous Apprenticeship & Traineeship Program
(Winner of 2009 VAEAI Wurreker Award for Private Sector Employer)
PO Box 120
Fairfield 3078				
Contact:
www.desa.com.au			
Arbup Ash Peters – Indigenous Employment Coordinator
					Ph: 0439 220 209
					Email: Arbup.p@desa.com.au
Eligibility: If you are an Aboriginal or Torres Strait
Islander, 17 years old and over for traineeships and 18
years and over for apprenticeships, you can apply for a
position with DESA. A Victorian licence is desirable for
on-site work (but not absolute).
Where are the opportunities?
The DESA program offers you traineeship and
apprenticeship opportunities within the company.
We also have a partnership with the Essendon Football
Club to support the Club’s Fostership Program in the
remote Wadeye and Tiwi Island communities in the
Northern Territory.
DESA is committed to employing five Indigenous
apprentices and trainees per year.
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You can apply for opportunities in:
• communication cabling
• electrical installations
• network installations;
• telephone and PABX
• security cabling
• cable assembly
• design services
• testing and auditing
• business administration
• warehousing
All opportunities, provided you have completed all
the training, will enable you to transition into full-time
employment with DESA Australia.

Melbourne’s Northern Region

Employment Programs

DESA Australia Pty Ltd

Employment Programs

Foxtel
Aboriginal Employment Program
1-21 Dean St, 				
Moonee Ponds 3039			
Ph: 8325 2231				
www.foxtel.com.au/about-foxtel/
careers/default.htm

Contact:
Beverly Stacey – Human Resources Business Partner
Email: Beverly.Stacey@foxtel.com.au

Eligibility: If you are an Aboriginal or Torres Strait
Islander 18 years and over you can apply for the
following positions.
• Studio traineeships are for school leavers, who
have completed VCE or a year 12 equivalent and
are interested in a media career.
• Call Centre positions – need to be 18 years and
over with a minimum education level of year 10.
The Program was established in 2009 in Sydney and
is expanding to Melbourne in 2010. It is an Indigenous
specific employment program that includes the
following two pathways:
• (1) Studio Traineeship position in Melbourne
• (10) Call Centre positions in Moonee Ponds.

All young people employed in a call centre role will
be completing a Certificate III in Business and are
permanent full-time roles.
Studio trainees will be considered for employment at
Foxtel or will be assisted to find employment in allied
organisations.
More opportunities will be available in the future.
All young people Indigenous and non-Indigenous
can apply for other positions listed on the Foxtel
career website.

Metropolitan Fire Brigade (MFB)
Firey Youth Mentoring Program
456 Albert Street 			
Contacts:
East Melbourne 3002			
Todd Condie, Aboriginal Liaison Officer
Ph: 9665 9716				
Email: tcondie@mfb.vic.gov.au
www.mfb.vic.gov.au			
Michal Wright, FYMP Youth Worker, Ph: 9699 9177
					Email: michal.wright@mackillop.org.au
Eligibility: If you are an Aboriginal or Torres Strait
Islander or from a Culturally & Linguistically Diverse
(CALD) background 16 to 30 years of age, with an interest
in the fire service, you can apply for the program.
The Fire Youth Mentoring Program is an opportunity
for Indigenous males and females to build links with
firefighters and explore a career in the fire service.

Where are the opportunities?
• Business Administration traineeships
• Firefighting.

It is a pre-employment program that assists young
people to succeed in the application process through
mentoring support. It is a 12 month commitment that
will involve 1 – 2 hours per week to learn about the
fire service and firefighting as a career. There is also
a Firefighting Pre-Employment Training Scholarship
available.

Melbourne’s Northern Region
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Indigenous Employment Program
2/60 Denmark Street			
Kew 3101				
Ph: 9854 2099 or 9854 2967		
www.vicroads.vic.gov.au

Contact:
Wendy Harris – Indigenous Employment Coordinator
Chaise Egan – Indigenous Scholarships Coordinator

Eligibility: Aboriginal or Torres Strait Islander person
that has completed year 12 or its equivalent. VicRoads
Indigenous Employment Program offers a range of
opportunities for Indigenous students and job seekers.
• VicRoads Indigenous Traineeships – 12 month
traineeships at various locations advertised in
November for a February start.
• VicRoads Indigenous Secondary School
Scholarships – applications close end of June
for a January start in year 10, 11 or 12.
Traineeships: Resumes can be forwarded to
Apprenticeships Plus at any time of the year.
Indigenous Youth Employment Scheme (YES)
traineeships are offered at selected VicRoads
Customer Service Centres. Opportunities are
advertised in relevant local papers in November
each year for early February commencements.
Indigenous

Tertiary Scholarships: Commencing
2010. For business, accounting, IT, construction &
engineering students, please contact the Indigenous
Employment Coordinator Wendy Harris.
Indigenous Secondary School Scholarships:
Scholarships offer up to $3,600 assistance over three
years. Applications are open from February to June
each year. Join distribution list by emailing your name
and address details to chaise.egan@roads.vic.gov.au
or phone 9854 2967.
Vacancies: New vacancies are posted on the VicRoads
website each Monday. Jobs tagged for Indigenous
candidates using VCAT exemption are advertised in
local papers, the Koorie Mail and VicRoads website
Inaugural VicRoads secondary school scholarship
recipients 2007.

Chaise Egan Recommends VicRoads!
n work
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• After completing a sound engineering degree, Chais
work to get into.
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• Chaise heard about a vacancy at VicRoads on the
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• He commenced his role in October 2008.
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Community Programs
Aboriginal Advancement League
2 Watt Street
Thornbury 3071				
Ph: 9480 7777				
					

Contact:
Esme Bamblett – CEO
Sharon Bamblett – Gurwidj Neighbourhood House Coordinator

About the League:
The League provides a number of services to Koorie
people, including family support, food assistance,
home visits, advocacy, counselling and educational
programs, drug and alcohol awareness and funeral
services. It also has a Cultural Unit that provides
information and speakers for schools.

2010 Programs:
• Cultural Heritage and History Tours for school
groups
• Public Internet Access Program (PIAP) – ten
hours of free internet available on Tuesdays and
Thursdays to support unemployed Koorie people
with job search.
Potential Program:
• Gurwidj L2P Driving Program to assist Koorie
young people to achieve their driver’s license.

Victorian Aboriginal Community Services Association
Limited (VACSAL)
171 Smith Street
FITZROY 3065				
Contact:
9416 4366				Jasmin Wright
					Email: jasmin.wright@vacsal.org.au
Bert Williams Aboriginal Youth Service (VACSAL)
21 Normanby Avenue
Thornbury 3071
Phone: 9484 5310
Eligibility: Koorie people aged between 10 to 20 years
Koorie Early School Leavers Youth
Employment Program
The program provides intensive culturally based
assessment, case management and case work support
to those who are disengaged or at risk of disengaging
from education, training or employment, and those
who are in contact or at risk of contact with the
criminal justice system.

Melbourne’s Northern Region

Educational Pathways
Offer – Certificate I, II & III in a range of courses for
young Aboriginal & Torres Strait Islander people at
the centre. These courses are delivered by Swinburne
University.
Support Services include:
•
Aboriginal Youth Crisis Accommodation
•
Koorie Youth Justice Program
•
Koorie Night Patrol
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a mainstream school in
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According to Jasmin “changing schools was the best

decision I made for my education!”

College had a significant number of Koorie students
A culturally inclusive school – Northland Secondary
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Jasmin Wright…Youth Work a Major Passion!!!

Community Programs

Charcoal Lane
Mission Australia
Level 2, 398 Lonsdale Street, 		
Melbourne 3000 				
Ph: 8615 2227				
www.charcoallane.com.au

Contact:
Stephanie Simson – Program Coordinator
Email: simsons@missionsaustralia.com.au

Eligibility: To apply, participants need to be
Aboriginal or a disadvantaged young person aged
16 and 25 years. They also need to be interested in
learning about Aboriginal culture and cuisine, have a
sincere desire to transform their lives and work as part
of a strong and supportive team.
About the Programs:
The following programs are delivered at 136 Gertrude
Street, Fitzroy.

• Certificate II in Hospitality – a 13-week program
delivered by William Angliss Institute of
Training, including 3 weeks of work placement.
This program provides a hands-on learning experience,
whilst earning a recognisable Certificate that
increases opportunities to gain further education,
training and / or employment in the hospitality
industry. An apprenticeship opportunity is also
available to eight students annually.

• Work Ready Skills Program – a four week
program, you can then continue and complete
the Certificate II in Hospitality.

Spencer
“Have always had an interest in cooking. Work
ed in a kitchen when I was young. In the futur
e
would like to work somewhere hot in a resor
t area....have my own restaurant.”
Steven
“Highlight at Charcoal was cooking for an even
t for around 100 people. I cooked kangaroo
.
It was such a buzz night and a major highlight
for me. I love helping with all the food prep
aration.”
Darren
“This program has changed my focus, got
sick of doing nothing and was keen to start
something
and get a career. Living my dream would be
to work on a Resort in Noosa.”
Brad – Head Trainer Charcoal Lane
“Our program is great! We deliver hospitality
training to young people who may have lots
of issues
happening in their lives. We have a holistic
approach as far as training and assessment.
All
the
training is delivered in the kitchen and not in
a classroom environment. There is a real sens
e of
kinship within the group. A lot has to do with
their strong sense of community within their
culture.
Flexibility in the program is critical to the succ
ess of each young person.”

On successful completion of the program you
will be eligible
to enter into a training agreement with an em
ployer for an
apprenticeship in Certificate III in any area of
hospitality.
You may also wish to continue into Certificate
IV in Hospitality
or Diploma of Hospitality (Management).
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Community Programs

In the Kit
chen...
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Fitzroy Stars Football Club (FSFC)
58 Cunningham Street Northcote 3070
www.fitzroystars.com			
Email – fitzroystarsfc@bigpond.com

Contact:
Troy Austin on 0419 764 772

About the FSFC:
The Club joined the Northern Football League in 2008
after 13 years in the football wilderness. The FSFC
became an integral part of the way people spent their
weekends, giving families a place where they could
participate in sport. The gatherings at Fitzroy Stars,
training sessions and matches remain important
activities for the local community.

The priorities of the Fitzroy Stars Football Club are not
just about football. The club’s mission is to:
•
•
•
•

nurture a culture that promotes a healthy lifestyle
promote fitness, nutrition, diet, self-esteem
offer pathways to employment and education, and
foster reconciliation by building strong bridges
between aboriginal and non-aboriginal communities.

Fitzroy Stars players also make up a high proportion of
the Victorian Aboriginal State Team that competes at
the National Aboriginal Football Carnival.

Melbourne Aboriginal Youth, Sport and Recreation
84-186 Gertrude St,
Fitzroy 3065				
Phone: 9486 9123			

Contact:
Glenda Thorpe – General Manager

Eligibility: Aboriginal and Torres Strait Islander men,
women and young people.
MAYSAR has a strong affiliation with the Fitzroy Stars
Football Club. It is a community centre for Aboriginal
people that promote community, educational and
healthy lifestyle programs. It boasts a fully-equipped
modern gymnasium and boxing facility in Fitzroy.
Boxing trainers, gym instructors and personal trainers
are available for its members.

Melbourne’s Northern Region

Some of the programs to look out
for in 2010:
•
Dance Program
•
Job Club
•
Internet Cafe
•
Performing Arts Program
•
Homework Club
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Napier Street
Essendon 3040				
Ph: 9230 0362				
www.thelongwalk.com.au

Contact:
Kim Kruger – Project Manager

Eligibility: Indigenous and non-Indigenous secondary
school students and Indigenous young people in outof-school programs The Long Walk is a charity inspired
by Michael Long’s walk to Canberra to get the lives of
Indigenous people back on the national agenda. We
work for Indigenous wellbeing and believe this can be
achieved by raising awareness and gathering support for
Indigenous leadership projects.
The Long Walk offers the following programs to
support Indigenous Australian young people:
1. Indigenous Youth R On the Ball This program
involves year 8 classes spending a day at Essendon
Football Club under the guidance of Essendon
players and high profile netballers, trained to
effectively deliver key harm prevention messages.

2. ‘Get the Conversation Started!’ Program.
‘Get the Conversation Started!’ is a 50 minute
program delivered in primary and secondary
schools introducing Indigenous studies in schools
through the historical event of The Long Walk.
It places the 2004 walk in the context of the
history of walking as a form of demonstration for
Indigenous people.
The program provides the opportunity for
Australian youth to learn about Aboriginal
culture and history and to encourage student
driven projects that work for change for
Indigenous people.

Valley Sport Koorie Cycling Program
(auspiced by Valley Sport)
Numurkah Road				Contact:
Shepparton				Wayne McCleod
Ph: 5790 8577				
Email: wayne_mcleod@bigpond.com
Eligibility: Koorie young people both in school and in
out-of-school programs aged 12 to 19 years.

It is a five to ten week cycling program that ran
successfully in 2009 as a pilot. It is a personal
development program to assist Aboriginal young
people to become aware of cycling as a sport and
get all the skills to help them achieve it.
Enquiries: Secondary school teachers and
Coordinators of Koorie out-of-school programs can
ring to enquire about organising a group of between
5 and 20 Indigenous young people to participate in a
five to ten week cycling program (the program
duration can be negotiated with Wayne).
Equipment: Bikes, helmets and gloves will be
provided free-of-charge.
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Community Programs

The Long Walk @ Essendon Football Club
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Centrelink

Job Services
Australia

Victorian
Aboriginal
Community Services
Association

Koorie Heritage
Trust Inc

Youth Transition
Support
Initiative (YTSI)
Indigenous

WISE
Employment

Community
Services

Community
Services

Education and
Training

Education and
Training

Employment

Wannik Indigenous Youth Transition support and support services to
help get young people back into education, training or employment.

WISE has a range of ways to help Indigenous job seekers, whatever
their experience, skills or personal circumstances. WISE offer flexible
services and experienced staff who support people with all sorts of
barriers. WISE acknowledges the positive effect long-term employment
has on Indigenous job seekers and their extended communities.

WISE is a not-for-profit organisation that provides a welcoming
environment, which acknowledges traditional land owners. WISE give
back to the community in the form of investing in cultural activities such
as the Koorie Night Market, as well as providing cultural awareness
training for staff. WISE helps Indigenous job seekers find satisfying
work that they’ll want to stick to.

The Trust offer youth projects that are designed to connect with
Elders and culture, and an extensive research library dating back to
the 1800’s. Other activities offered at The Trust include art workshops,
educational programs, accredited training, cross-cultural training,
cultural tours and touring exhibitions.

VACSAL provides a range of youth, community and family support
programs including Aboriginal early years, family and support
services, training and juvenile justice.

Services include tailored employment pathway plans, one-on-one
assistance, advice on the best job search methods, employment and
career options and programs, as well as help preparing a resume,
enhancing interview techniques and/ or undertaking skill
development or professional training.

Depending on the individual situation, you might also be eligible for
extra payments to help with the additional costs.

The Salvation Army Crossroads Youth and Family Services YTSI program
offers a one-on-one outreach support service to help get young people
back into education, training or employment.

The Koorie Heritage Trust Inc is a not-for-profit Aboriginal community
organisation that aims to protect, preserve and promote the living
culture of Aboriginal people. The Trust provides a range of programs
and services to the Koorie community and the general public including
assisting community members trace their family history.

Victorian Aboriginal Community Services Association (VACSAL) is a
state-wide community service organisation for Aboriginal people.

Job Service providers provide a range of services to help you get and
keep a job regardless of whether you are receiving Centrelink payments.

Job Services Australia is a national network of organisations dedicated to
helping job seekers to find and sustain employment.

Indigenous job seekers can contact Centrelink for information about
Job Services Australia providers and services as well as gain information
about the self-help facilities to assist in the search for a job.
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Northcote office, 336 High Street
Northcote Ph: 9482 2102

Head office, Level 3, 200 Arden St
North Melbourne Ph: 1800 685 10

Matt Hill
2/ 828 Sydney Road, North Coburg
Ph: 9353 1085

King Street
Melbourne Ph: 8622 2600

171 Smith Street
Fitzroy Ph: 94164266

Employment service information line
Ph: 13 62 68 www.deewr.gov.au
www.jobsearch.gov.au

Yarra office, 617 Victoria Street
Abbotsford

Moreland office, 172-186 Moreland
Road, Brunswick

Darebin office, 273 High Street
Preston

Abstudy allowance is also available to Indigenous students and
consists of a fortnightly living allowance as well as additional
components, to help with the costs associated with attending school.

Community
Services

Indigenous Call Centre Ph: 13 6380
ABSTUDY Ph: 13 2317

Indigenous specific programs are available, which provide
opportunities into further education employment and training.

Centrelink is an Australian Government Statutory agency, assisting
individuals to become self-sufficient and supporting those in need.
The implementation of Indigenous call centres and customer service
officers provides a range of support, including information and options
for Indigenous individuals.

Community
Services

2 Watt Street
Thornbury
Ph: 9480 7777
21 Normanby Avenue Thornbury
ph: 9484 5310

Bert Williams
Aboriginal Youth
Service (VACSAL)

Community
Services

125 Scotchmer Street Fitzroy
Ph: 9482 4585

The Service also provides justice programs and case work support for
those who are in contact or at risk with the criminal justice system, as
well as providing Aboriginal youth crisis accommodation and Koorie
night patrol.

Aborigines
Advancement
League

Accommodation

Bert Williams Aboriginal Youth Service (VACSAL) provides intensive,
culturally-based case management and case work support to those who
are disengaged, or at risk of disengaging, from education, training or
employment.

Services aim to deliver accessible, affordable, appropriate and secure
housing that meets the social, cultural and economic aspirations of
the Victorian Aboriginal community.

The Aboriginal Housing Board of Victoria develops and manages the
conditions of housing assistance to the Aboriginal community.

Aboriginal
Housing Board

Accommodation

Level 11 167-169
Queen Street, Melbourne
Ph: 9642 2775
melbourne@ahl.gov.au

The League provides assistance with family support, food, home
visits, advocacy, counselling, educational programs, drug and alcohol
awareness and funeral services.

AHL delivers affordable short-term hostel accommodation to
Aboriginal and Torres Strait Islander people to improve life
circumstances and opportunities for economic and social participation.
AHL facilitates access to services including education, employment,
health and other services needed to achieve individual’s goals.

Aboriginal Hostels Limited has provided temporary accommodation
services to Aboriginal and Torres Strait Islander people since 1973. AHL
has established a network of hostels across Australia, there are currently
six hostels in the Melbourne region of Victoria.

Aboriginal
Hostel Limited
(AHL)

Contact

The Aborigines Advancement League aims to improve the social,
economic and cultural circumstances of Aboriginal people.

Services

About

Organisation

Support Area

Local Support Services

Local Support Services
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Victorian
Aboriginal Health
Service (VAHS)

Victorian
Aboriginal Legal
Service (VALS)

Consumer Affairs
Victoria

Victorian
Aboriginal
Youth Sport and
Recreation

Darebin Youth
Services

Hume Youth
Services

Moreland Youth
Services

Victorian
Indigenous
Youth Advisory
Council (VIYAC)

Whittlesea Youth
Services

Health

Legal

Legal

Sport and
Recreation

Youth Support

Youth Support

Youth Support

Youth Support

Youth Support

Health

Maya Living
Free Healing
Association

VIYAC is an avenue for Indigenous young people to come together
and voice their ideas, passions and interests, in a safe, structured and
supportive environment.

VIYAC is a state-wide network of volunteer Indigenous young people
between 12 and 25 years who provide a voice to government and
community on issues of importance to them. VIYAC is committed to
supporting and encouraging all who become involved to build their skills
and capacity.

The youth team works with young people aged 10 – 25 years to
help develop and build on skills as well promoting youth active
participation. Activities include holiday and school term programs,
regular underage music events as well information, resources and
referrals on a variety of issues affecting young people, their families
and communities.

The youth support service provides support on a range of issues like:
family and relationship difficulties, bullying, depression and anxiety,
friendship issues, feeling alone difficulties at school with teachers
and/or peers.

Moreland Youth Services offers short-term individual support for young
people aged 11 to 25 years who live, study or work in the Moreland
area. There are no costs involved to use the service and confidentiality is
assured.

The Youth Services Team responds to the needs of young people in the
municipality in four main areas participation, coordination and local
planning, as well as access and information support and advocacy. The
services provided aims to create opportunities and reduce barriers for
young people.

Hume Youth Services provide a range of programs and activities
designed to enhance the healthy development and potential of
young people through initiatives to engage leadership, skill
development, recreation, pathways and appropriate support services.

Hume City Council youth services operate four youth centres located in
Broadmeadows Craigieburn, Roxburgh Park and Sunbury.

Local Support Services

EDGE, Shop MM1 Community Space
Westfield Plenty Valley Shopping
Centre, 415 McDonalds Road
South Morang
Ph: 9404 8800
YRC@whittlesea.vic.gov.au
www.youthwhittlesea.com

Level 2, 172
Flinders Street, Melbourne
Ph: 9267 3788
viyac@viyac.org.au

233 Sydney Road Brunswick
Ph: 9240 1111

52 – 59 Pearcedale Parade
Broadmeadows
Ph: 9301 9333
youth@hume.vic.gov.au

Reservoir and Northland
Ph: 9496 1020

The Youth Centre located at Northland shopping centre offers a drop
in lounge for young people aged 12 – 25 years on Wednesday to
Friday afternoons. Local youth workers help by providing information
related to education, training, work experience, music, recreation and
community programs.

113 Exhibition Street
Melbourne
Ph: 1300 66 15 11

The Youth Resource Centre located at Reservoir Civic Centre provides
support, referrals, information as well as a range of entertainment and
training for young people aged 12 - 25yrs. Programs offered include
literacy and numeracy, learner permit course, student placements,
music workshops and programs etc.

The Unit assists Indigenous consumers to exercise their rights as
consumers, and resolve complaints against traders, landlords and
other businesses when they have been unfairly or unlawfully treated.

Consumer Affairs Victoria has an Indigenous Consumers Unit (ICU) that is
committed to educating and empowering Indigenous consumers across
Victoria. Indigenous Support Officers in the ICU work with Indigenous
communities to provide practical support in resolving a range of
consumer issues.

6 Alexandra Parade Fitzroy
Ph: 9419 3888
vals@vals.org.au

1/484 High Street
Preston
Ph: 9482 4444

VALS provide social justice, culture identity, advice on awareness
and rights, assistance and representation on legal issues. VALS also
promotes the review of legislation and other practices which
discriminate against Indigenous Australians.

The Victorian Aboriginal Legal Service (VALS) provides important legal
aid assistance to Aboriginal and Torres Strait Islander people. VALS
maintains a strong client service focus and is actively involved in
community development, research and law reform.

186 Nicholson Street
Fitzroy
Ph: 9419 3000

VAYSAR encourage Koorie youth participation in sport and recreation
at all levels.

Services include medical, dental, and social support. Health resource
and promotion as well as an under 5 clinic, Well Women’s Clinic and
Koorie maternity services.

VAHS aim to provide a culturally appropriate primary health care service
to Aboriginal and Torres Strait Islander people, delivered in a holistic way

7-11 Rossmoyne Street Thornbury
Ph: 9480 1111

Victorian Youth Sport and Recreation Co-operative is a community
based organisation that exists to provide opportunities to empower and
support Koorie young people.

Empowering, motivating and assisting Aboriginal men and women
to live a life free of drug and alcohol addiction and the associated
problems, through a process of cultural recovery, mutual support
and spiritual healing.

Open to Indigenous people who are dealing with trauma, grief, loss and
addiction. The program rotates art, cultural activities, guest speakers,
work-shops and offers a lovely “home-cooked” lunch free of charge
each week.

Useful Websites

Useful Websites
For information about apprenticeships, traineeships, careers, employment
and resources available, check out some of the following websites:
Apprenticeships and Traineeships
Australian Apprenticeship Job Pathways
Australian Government Apprenticeships website
Jet Apprenticeships and Traineeships
National Training Information Service
Skills Victoria
Workplace relations information

www.najobpathways.com.au
www.australianapprenticeships.gov.au
www.jet.org.au
www.ntis.gov.au
www.skills.vic.gov.au/apprentices
www.workplaceauthority.gov.au

DEECD Policy and FAQs surrounding SBATs
www.education.vic.gov.au/sensecyouth/qualsprograms/apprentice.htm
Career Information: The Department of Education and Early Childhood Development, Careers Resource
Guideline for Koorie Young People website provides information and links to Indigenous training resources,
TAFE and University Koorie Units, Scholarships, Employment Opportunities and Education, Training and
Career Services.

Careers Resource Guideline for Koorie Young People
www.education.vic.gov.au/sensecyouth/careertrans/teacherresources/catresourcekit/koorie/default.htm

Employment Websites
Australian Job Search
Career One
Centrelink
Indigenous Jobs Australia
Jobs Gathering Place
My Career
Seek
The Australian Employment Covenant

www.jobsearch.gov.au
www.careerone.com.au
www.centrelink.gov.au
www.Indigenousjobsaustralia.com.au
www.jobsgatheringplace.com.au
www.mycareer.com.au
www.seek.com.au
www.fiftythousandjobs.com.au

Aboriginal Organisations
Koorie Heritage Trust
www.koorieheritagetrust.com
Victorian Aboriginal Child Care Agency (VACCA)
www.vacca.org
Victorian Aboriginal Education Association (VAEAI) www.vaeai.org.au
Victorian Aboriginal Community Services Association Ltd www.vacsal.org.au
Victorian Indigenous Youth Advisory Council (VIYAC) www.viyac.org.au

Disability
National Disability Coordinator Offices (NDCO)
www.deewr.gov.au.ndco
To find your local National Disability Coordinator Offices (NDCO) visit www.ndcovictoria.net.au

Melbourne’s Northern Region
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The Victorian government through the Department of Education and Early Childhood
Development conducted the most comprehensive review of education provision for
Koorie students ever undertaken in Victoria.
Following the Review, Wannik Education Strategy for Koorie students was developed
in partnership with the Victorian Aboriginal Education Association Incorporated
(VAEAI).
The Wannik Education Strategy recognises that an increased level of commitment
and action is required from the education sector. It sets out in detail the steps the
Victorian government will take to improve the educational outcomes for Koorie
children, working with Koorie parents, schools and the Koorie community.
The Wannik Education Strategy offers a comprehensive package of actions, based
on the findings that emerged from the review process and builds on the success of
existing school reform projects.
Reforms
• Working within the existing DEECD accountability framework to ensure that all
schools and regions develop an implementation plan to support learning outcomes
for Koorie students
• Requiring school principals with Koorie students enrolled at their school to
undertake professional development in developing a culturally inclusive school
• Requiring the use of the student mapping tool in schools with Koorie students
enrolled to enhance school understanding and use of learning and engagement data
• Ensuring teaching practices and student pathways opportunities are informed by
high expectations for Koorie learners
The Wannik Education Strategy seeks to maximises opportunities for all Koorie
students within the Victorian government school sector. It also includes an
uncompromising focus on accountability at the school, region and system level for
improving education outcomes for each and every Koorie student.
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Wannik Education Strategy for Koorie Students

Wannik Education Strategy for Koorie Students

Notes

We gratefully acknowledge the NMR DEECD for their contribution towards the
publication of this resource.

VicRoads Indigenous
Employment Program
VicRoads Indigenous
Employment Program
offers a range of opportunities
for Indigenous students and
job seekers.
Traineeships
Indigenous Tertiary
Scholarships
VicRoads Indigenous
Secondary School
Scholarships

Entry level positions are
primarily in customer services
(both counter and call centre
roles), regional services and
road services. For more
information, contact
Wendy Harriswendy.harris@roads.vic.gov.au
Chaise Eganchaise.egan@roads.vic.gov.au

Vacancy listings are posted
on www.vicroads.vic.gov.au
website each Monday.
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Koorie Deadly Pathways Guide

46

Have you considered a Traineeship or Apprenticeship?
Apprenticeships Plus employs and supports over 700 Trainees & Apprentices across Victoria.
We can assist you in starting your career and to earn an income while you learn on and off the job.
Business Traineeships in State Government departments
Certificate III
Health Traineeships Nursing
Certificate IV
Aged Care Traineeships
Certificate III and Certificate IV Aged Care
Certificate III Home and Community Care
Certificate IV Leisure and Lifestyle
Certificate IV Nursing
Hospitality Apprenticeships & Traineeships with Charcoal Lane restaurant initiative
Horticulture & Construction / Urban Renewal / Landscape & Construction Traineeships
For expressions of interest please contact Apprenticeships Plus on:
Free Call 1800 81 81 05 or email info@aplus.org.au

Indigenous school based traineeships

Placements in metropolitan
and country regions available

For further information contact: Indigenous Employment Consultant
Telephone: 03 9106 6978 Email: ruth.liddle@auspost.com.au

Kangan Institute’s Indigenous
Education Centre is Victoria’s leading
provider of Indigenous vocational
education and training
Our commitment is to –
• Deliver specialised vocational education and training for
Indigenous people
• Maximise opportunities within the Indigenous community,
while addressing disadvantage, to restore the dignity and
rights of Indigenous people
• Empower students by merging Indigenous cultural heritage
and values with contemporary culture
• Provide cutting-edge learning technology to improve
outcomes and pathways into advanced
learning and employment
Our Indigenous liaison ofﬁcers are free to
visit schools to discuss study options.

Call 13 TAFE (13 8233) | Visit kangan.edu.au

If you are an Indigenous Australian looking for work,
take advantage of The Sarina Groups tailored
Indigenous Employment Programs and Services.
Our Indigenous Staff are committed to providing job
services and apprentice and traineeships to assist our
Indigenous Australians into the workforce.

Sarina Russo Job Access
have 14 sites across Victoria.

To register as a job seeker with us please contact your
nearest Sarina Russo Job Access office.
www.sarinarusso.com.au
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