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1 Executive Summary

The Inner Northern Local Learning and Employment Network (INLLEN) is an independent community
organisation established to improve Education,ifiiry and Employment outcomes for young people in the
municipalities of Darebin, Moreland and Yagrdemographically and culturally diverse regions of
Melbourne that experience significant levels of disadvantage.

The INLLEN focuses obitth 19yearoldd ONRPaa GKS LYYSNI b2NIKI gAGK (KS
creating partnerships between government, industry, education and the local community; thereby

developing local responses to improve education, training and employment outcomes for yourlg.peop

LLENSs continue to work towards the Victorian Government goals, targets and strategies for education and
training, with the aim of achieving:

1 A successful completion rate for Year 12 students (or its equivalent) of 90% by 2010, and 92.6%
by 2015.
1 Halving the gap for Indigenous students in Year 12 (or its equivalent) attainment rates by 2020.

The aim of this environmental scan is to provide an overview of external factors that will influence the
direction and goals outlined above, and in doing so progidemprehensive overview of both present and
future factors that influence the achievement of these goals.

The Inner North, encompassing the Local Government Areas (LGA) of Darebin, Moreland and Yarra, is a
complex region of culturally and linguisticalliyerse (CALD) communities with significant numbers of
generational unemployment and disengagement. The region experiences lower levels of uptake in
apprenticeships and traineeships than the state average, despite a burgeoning population with an
increasingy significant proportion of eligible early school leavers. Housing affordability issues for low income
families and younger people are also forcing residents further north, as traditional manufacturing industries
are pushed further out, taking with themhistoric sources of incomeand gentrification sees a shift in
population base.

Despite the large number of community service providers working with families and young people in this
region, there remains a lack of regional planning frameworks acroevel$ of government, education and
training providers that results in a lack of coordination and collaboration.

These situational barriers compound an already inhospitable employment sector, with many young people
not job ready and lacking in the fouation skills and qualifications required in the contemporary workforce

¢ which often views this demographic as having a poor work attitude and a tendency for absenteeism from
the workforce.

A key catalyst in addressing these concerns is successfullygingahe relevant industry sectors to
develop joint pathways and initiatives with education and training providers. Coordinated approaches
would go great lengths in identifying both intrinsic gaps and growth opportunities, and allow more
collaborative, hoistic and effective services to be offered to young people, with a focus on building
sustainable relationships as well the attainment of relevant employment and educational goals.

The experiences of the diverse range of CALD and Koorie communities éhégton reflects the

significant difficulties faced by CALD families not only within the Inner North but across many other LGAs,
due to inherent language barriers, low educational attainment and limiteer¢tdted skills. This affects not

only first gereration migrants and Koorie parents, but also the capabilities and aspirations of their children.
Engaging with parents who have a negative attitude towards the education and training system will not only
empower these individuals, but will have a trickbeeh effect on their families and the broader community.
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If the region is to successfully address the limited employment outcomes, poor transition from education to
employment, competing agendas of organisations, and duplication of programs across gesviders and
regions, a more coordinated education and training provision framework is required.

This framework should create better linkages between existing programs, while establishing new services,
programs and frameworks that identify and address gaps in service provision. Effective program

development and service delivery also requires workers with a thorough knowledge of the region, its

services and population, who are able to effectively engage with these diverse communities, and
disseminatenformation by means of an effective and culturally sensitive approach. It is also recommended
GKFG I, 2dziK /2YYAGYSyd Y2RSt Aa RS@St2LISR I ONRaa

approach to improving the outcomes of young peophe2012 tlere are now 3 LGA Based Youth
Commitment Networks working in the region which has been brokered and facilitated by INLLEN.

This INLLEN environmental scan has been developed to provide accurate and detailed information regarding
the specific demographicsd needs of this dynamic population, and go some way in mapping the complex
networks that are active in providing community services, education and employment support.
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The | NLLEN T Chall en and Opport .t
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CHALLENGES

Overview

Education & Training

Business & Industry

Parents and Families

Community Groups

Existing Programs

Existing Partnerships

A highly complex region with diverse
communities including CALD and
newly arrived refugees, a significant
indigenous population, and pockets of
generational unemployment

High numbers of early school leavers,
many of whom are extremely
disadvantaged, do not re-engage in
education or training and are not
competitive in the labour market.

High levels of youth unemployment
and disengagement

Significant pockets of disadvantage
and low income, housing affordability
issues and public housing across all 3
LGA areas

A shift in manufacturing businesses
and an industry profile that has moved
further north

A lack of regional planning
frameworks across all levels of
government, education and training
providers

A large number of early school
leavers aged between 10-15
years of age

A Year 7-9 curriculum which
is not engaging students, and
non-completion of Year 12 or
equivalent Cert Il

Disengagement of young
people from education,
training or employment - and
difficulty re-engaging back into

Low levels of Literacy and
Numeracy

Low parental engagement in
childrenods | ea

Many education and training
providers with little
coordination across the
sectors

Many young people are not
‘job ready’ - lacking key
foundation skills, literacy and
numeracy, vocational
qualifications and work
experience

A changing labour market.
which offers fewer non-s|
jobs for young people leaving
school early

Creating opportunities for
schools, community and
industry engac
improve the outcomes for
young people.

Increasing the uptake of
Apprenticeships and
Traineeships

The low skill and education
level of parents and families,
which impacts on the
aspirations of their children

The job readiness of parent
and families

Engaging with parents who
have a negative experience
with the education and
training system

Literacy and Numeracy
issues across Koorie, CALD
and SES cohorts.

There exists a complex
web of services which
require knowledge and
skill to navigate effectively

The education and
community sectors are not
always adequately inter-
connected to support
young people

There is a lack of
coordination of services
for young people.

Lack of coordination across
programs and providers -
resulting in duplication
across the region

Competing agendas to
secure young people for
education and trai

Reform Agenda,
funding models and good
intentions are all driving
program development,
rather than young person's
or labour market needs

Limited employment
outcomes from many
programs

Poor transition from
education and training to
employment

Need for wellbeing support
for young people
undertaking programs out of
school

Large number of highly complex
partnerships across the region

A historical lack of genuine
collaboration between all

stakeholders

A broad range of agendas
between the different partners

Difficulty identifying those
critical partnerships required to
improve outcomes for young
people




A number of Neighbourhood Renewal
projects - including East Reservol
Fitzroy, Collingwood and Glenroy

A large number of community service
providers working with families and
young people

A significant number of small primary
and secondary schools undergoing
redevelopment or school improvement
planning processes

A large number of young people
leaving school early

To develop Youth
Commitment models across
the 3 LGAs which embrace a
6whol e of comm
to improving outcomes for
young people

To build capacity of schools to
support young people, with
support from Youth
Connections and community
organisations

Increase the provision of
VCAL in school and
community settings to support
engagement and re-
engagement into education,
training and employment

Create partnerships between
school, community and
industry to support young
people and improve career
development

The |

To work with schools,
community and industry to
improve job readiness of
young people

To develop pathway and
employment opportunities in
partnership with schools,
community and industry to
address skill and local labour
shortages

Industry sectors to develop
Health and Community
Services, Building and
Construction, Business
Services and manufacturing

Emerging industry
opportunities within
Telecommunications and
Sustainability

Engage industry in Youth
Commitment, which will
encourage investment and
support for young people

NLLEN 7

To work with school and
community to improve
parentsodo and
understanding of the
education system

To work with school and
community to improve
parentsd and
understanding of the labour
market, and the job
opportunities available to
young people

To develop effective parent
and family engagement
models in partnership with
schools, community, industry
and the parents themselves

Chal

enges

and

Opport

To develop Youth Commitment
models across the region, which
place emphasis on a whole-of-
community approach to
improving outcomes for young
people

To build collaborative
relationships between schools,
community groups and service
providers to support young
people

To improve the flow of up-to-
date and accurate information
between schools, community
groups and service providers

To build community groups and
service provider's ability to
support young people in a
holistic manner

Improve relationships between
service providers to enable them
to work in a more planned and
collaborative manner

To build a better understanding
of the programs available to
young people, indentify the gaps
and establish new initiatives that
will assist in re-engaging young
people back into education and

To develop better linkages from
existing programs to industry, to
support work experience,
SBATS, apprenticeships and full-
time employment

Better coordination and
dissemination of information to
young people on education,
training and employment
opportunities

Youth Connections to work
across existing programs and
services to support the re-
engagement of young people in
education, training and
employment

To develop Youth Commitment
models across the region, which
have a whole-of-community
approach to improving
outcomes for young people.

To build capacity and
understanding in existing
partnerships

To develop new partnerships
which are specifically targeted at
improving outcomes for young
people

To develop more collaborative
partnership with Youth
Connections Providers, to
promote the engagement and re-|
engagement of young people
into education, training and
employment

To develop Youth Commitment
models across theregion, which
have a whole of community
approach to improving outcomes
for young people.
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2 INLLENRegion @erview

2.1 Locaton of the INLLEN municipalities

City of Moreland City of Darebin City of Yarra

Glenroy

Fawkner

North-West La Trobe Ward
Ward

Qak Park

Nurt!'l{ast
Ward

Rucker Ward

Macedon
Ranges
Murrindindi
Whitt]
Hume
Moorabool ) i
Melton

sea
Moreland Baflle
Moonee Darebin

Brimbank  Valley

Manningham
Maribyrong Yarra
Melbourne  Boroondara Maroondah

B ’\F«gt e Whitehorse
Wyndham -l Philip

Y ) GlenEira  Monash Knox

Bayside
//_/ \
O
Greater — / \\" ~Le Greater

Geelong / b Dandenong
f \

\
\
B
| Cardinia
Casey

| Frankston

Mornington
Peninsula

Fitzroy:
Marth

Nicholls

B
e Abbotsford

Callingwosd

Yarra Ranges

Clifton Hill
Langridge
Ward

F aifielh

Richmond

Melba

Baw Baw

(Source: Municipahssociation of VictoridDepartment of Planning and Community Development
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2.2 ThelINLLEN service regioat a glance

Challenges:

A highly complex region with diverse communities, CALD, newly arrived refugees, significant High
numbers of early school leavers, mamy whom are extremely disadvantaged, who do not+e
engage in educatiomr training and are not competitive in the labour market.

High levels of youth unemployment and disengagement

Lower than state average uptake in apprenticeships and traineeships

Significant pockets of disadvantage and low income, and public housitrgss all 3 LGA areas

A shift in manufacturing businesses and an industry profile that has moved further north

A lack of regional planning frameworks across all levels of government, education and training
providers

O 00000

Opportunities:

(%i Ej A positive environmat to develop all of community reposnses to support young people through
| the three Youth Commitment Networks

A large number of community service providers working with families and young peaplhe

L
(ﬁug region

a0

; " A significant number of small primary angkecondary schools undergoing redevelopment or
|/ school improvement planning processes

{J i i Build on the $rong supportshown bylndustry to support young peoplén the region
.
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2.3 Aboutthe INLLEN

The Inner Northern Local Learning and Employment Network (INid.BMN)ndependent community

organisation established to improve education, training and employment outcomes for young people in the
municipalities of Darebin, Moreland and Yarra. INLLEN is governed by a Committee of Management which is
made up of a rangef people from industry, government, education and training provigdansl the local
community.

TheINLLEN role is to create partnerships between government, industry, education and the local
community and to develop local responses to improve educati@ning and employment outcomes for
young people. We are a strategic networdsiargansation and our approacts to mobilise existing resources
and strengthen the planning and provision for-1% year olds across the Inner North.

AlILLENS continue twork towards the Victorian Government goals, targets and strategies for education
andtraining¢ KS& |t a2 g2N] G261 NRa | OKA S ®atighal PartheBKi2oNA | Q &
Youth Attainment and Transitionagreed by the Council of Auslian Governments on 2 July 20@urrent

relevant targets are:

1 90% of young people in Victoria will successfully complete Year 12 or its educational equivalent
by 2010

1 a92.8%Year 12 or equivalent attainment rate by 2015

1 halving the gap for Indigenoustudents in Yeadl2 or equivalent attainment by 2020.

2.4 The region and its historical context

INLLEN operates in a demographically and culturally diverse region of Melbouetbat experiences

significant levels of disadvantagddistorically, the LG#Awithin the INLLEN catchmenbDarebin, Moreland
andYarrg s SNBE (KS OSY(iUNB 27F as&tororBedadhpesu@tad natlre/oflzTllisyl dzNA y 3
within the region contributed to large numbeos postwar migrants settling within its suburbs, resutiim

a demographically diverse community across the three LGAs.

The inner north experienced wavesrofgrants in the 197§, 1980s and990swho have continued to settle
within the three municipalities. More recently, there has been a major influxfofyees from Africa and the
Middle East.

The Inner Northandparticularly Darebinhas one of the highest concentrationskdorieand Torres Strait
Islanders in Victoria. The area has a high concentration of public housing with associated issuedyf pover
and marginalisation. The Victorian Government has furidedjhbourhoodRenewalnow complete) and

other projects within the INLLEN area to build community capital and improve outcomes for local residents.
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2.5 Population

As of June 2010he INLLEN regide estimatedo havea combinedesidentpopulation ofapproxmately
371,517people.Of this, almost Yowere adolescents aged between 1@ years.The following data
provides a breaklown of popuétion by various categories)cludingage and municipalitygnd age group
andgender It then providedurther detailon important socieeconomic indicators

Total Estimated Resident Population of the INLLEN reg&snat June 2010)

B Darebin
(38%)

B Moreland
(41%)
 Yarra 21%)

(Source: ABS3235.0 Population by Age and Sex, Regions of Australig 2A.1)

Estimated Resident Population of Darebin, Moreland and Yayagender(as at June 2010)

90,000

80,000

70,000

60,000

50,000

40,000
30,000
20,000

10,000

Darebin Moreland Yarra

H Total Male ™ Total Female

(Source ABS- 3235.0 Population by Age and Sex, Regions of Australig 201}
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INLLEN Combined Estimated Resident Population by age group (as at 0L@g 2

85 and over
80¢84
75¢79
70¢74
65¢69
60¢64
55¢59
50¢54
45¢49
40c44
35¢39
30¢34
25¢29
20¢24
15¢19
10¢14

5¢9

0-4

Age Group

11,890 m INLLEN Populatior

349
41,586

5,000 10,000 15,000 20,000 25000 30,000 35,000 40,000 45,000

(Source: ABS3235.0 Population by Age and Sex, Regions of Australig 2011)

Based on the Department of Planning and Community Development (DPCD) projections, the total
population in Victoria is expected to increase by 30.9 per cent fronB331R in 2006 to reach 6,711,190 by
2026. The population of young people aged 10 to 17 years is expected to intveaksser degree df4.5
per cent from 543,662 in 2006 to reach 622,642 by 2026.

The INLLEN region however, is expecteeboeriencealess dramatic change to population levelwith a
total population increase of only 17.5% across the same pgiioch 349,642 in 2006 to 410,715 in 2026.
is anticipated that the population of young people aged 10 to 17 years will experience onlineréése in
numbers, from 24,263 in 2006 to 26,468 in 2026.

Total Population Projections for Darebin, Moreland and Yarra (2006 to 2026)

2006 2011 2016 2021 2026

Darebin
Moreland

Yarra

133,816 139,022 143,823 148,937 154,477
142,325 148,296 153,796 160,556 168,007
73,501 77,598 81,034 84,586 88,231
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Total Population Projections for Darebin, Moreland and Yarra (2006 to 2026)

180,000

160.000 ‘.4

' —— 9
e

140,000 —g

120,000

100,000
80,000 —.—Moreland

——o— Darebin

60,000 Yarra

40,000

20,000

0 T . T . .
2006 2011 2016 2021 2026

(Source: Victoria in Future Population Projections, DPCD)

Adolescentlaged 10- 17 years) Population Projections for Ddni@, Moreland and Yarra (2006 to 2026)

2006 2011 2016 2021 2026
Darebin 9,857 9,376 9,509 10,554 11,105
Moreland 11,016 10,524 10,677 11,991 12,641
Yarra 3,390 2,993 2,945 2,830 2,722

14,000

12,000 .\.__././/0—4

10,000 D e——

8,000 —&— Darebin
—— Moreland

6,000
Yarra

4,000

2,000

2006 2011 2016 2021 2026

(Source: Victoria in Future Population Projections, DPCD)
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Estimated ResidentidPopulationby age groupand gender(projected toJune 2011

Area Males Males Females | Females | Persons Persons
10-14 15-19 10-14 1519 10-14 1519

Yarra (C) North 590 703 688 830 1,278 1,533
Yarra (C) Richmond 298 353 254 418 553 771
Moreland (C} Brunswick 598 760 542 854 1,139 1,613
Moreland (C} Coburg 1,323 1,429 | 1,292 1,393 2,614 2,822
Moreland (C} North 1,446 1,460 | 1,270 1,372 2,716 2,832
Darebin (C) Northcote 988 1,057 | 938 947 1,927 2,003
Darebin (C) Preston 2,093 2,355 | 1,854 2,300 3,946 4,655

Total 7,336 8,116 | 6,837 8,114 14,174 16,230

(Source: Victoria in Future 2008 Projections)

Composition of dmilies with adolescents in Darebin, Moreland, Yarra, the Northern Metropolitan region

and Victoria 006)

Darebin

————

Il

Moreland

Yarra

Northern Metropolitan Region

Victoria

279

25.4

36.3

23.1

23.4

0%

20%

40%

60%

80% 100%

B Couple families (%,

One parent families
(%)

(Source: ABS 2006 Census of Population and Housing)

INLLEN Environmental Scan 2019 February 2014




15

Grossmedian weekly income ($) of couple and one parent families with adolescents in Darebin, Moreland,
Yarra, the Northern Metropolitan region and Victoria (2006)

2,000

1,800

1,600

1,400 -

1,200 +

1,000 4

B Couple families

800 - ¥ One parent families

600 -

Gross Median weekly income ($

400 -

200 4

0 -+
Darebin Moreland Yarra Northern Victoria
Metropolitan region

(Source: ABS 20@Bensus of Population and Housing)
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2.6 Indigenous communities

Aboriginal and Torres Strait Islander peoples comprise approximately 2.5% of the total Australian population
(ABS 2006 Cengu3wo thirds live in remote regions of Australia and a third livelbamw centres like

Melbourne. In the Torres Strait region of Queensland for example, 83% of the population is Aboriginal, and
in the regions of Apatula and Jabiru in the Northern Territory, 79% and 77% of the populations respectively
are Aboriginal. The Abigiinal population of Victoria is small by comparison at 6% of the national Aboriginal
population.

In 2006, the Australian Census showed that there were around 33,500 Indigenous people living in
Melbourne and regional Victoria, an increase from 27,80B0@1. It is estimated that the Indigenous
population in 2010 has further risen, to approximately 36,700 people

The Darebin Indigenous population is estimated at somewhere between 1,200 and 2,400, although the

latest (2006) available census data statked population to be 1,108. This variance is due to a number of

factors including a transient population, non disclosure and omission. It is estimated that about 1.3% of

5F NBOoAYQa LJ2 LJdz5HGNGG20yA yAGEE  LAYWRRMEBSSy22ddaadhtly ia leddwit yedrdy 2 y K| &
largely due to increasing property values throughout the municipattweverthe number ofKoorieand

Torres Strait Islandearrently residing within the arestill make up one of the largest indigenous

communities anywhere in meopolitan Victoria.

(SourceCity of Darebin & Darebin Aboriginal & Torres Strait Islander Community C(DAZISIC@)digenous Economic Summit & Job Market Outline &
Recommendations)

In contrast, he total number of indigenous residents in Morelandrieased markedly to &)people in 2006
from 485 in 200% a reversal othe declining trendevidentin the previousensus period. The indigenous
profile is similar to the noindigenous profilehowever there are notable differences in education levels,

the age profile of the community, housing tenure and unemployneithin the indigenous communityor
exampleimmunisation rates for Aboriginal children are typically lower than other children. State level data
shows that half of Aboriginal children ifctbria (48.9 per cent) were immunised at-18 months in 2002
compared with 95 per cent of other children. In addition, Moreland has a significant young Indigenous
population. Almost half (49.2 per cent) of the Aboriginal community is aged under 25¢eargared 32.9

per cent of non Aboriginal residents.
(Source: Moreland Reconciliation Policy and Action Plan.)

According to the 2006 ABS Census, there were 308 Aboriginal residents in the City of Yarra, comprising 0.4%
of the local government area (LGAppulation. The population has remained stable, not changing
significantly since the previous census in 2001. The gender balance is fairly even, with slightly more males
52% male and 48% female. The majority of Aboriginal residents in Yarra livengv@md, Fitzroy, Fitzroy

North and Carlton North (62%) with a concentration of 31% in and around Richmond.

Within the City of Yarra, the Aboriginal population has a median age that is older than the national figure (21
years), at 31 years, and closertte median age of the neAboriginal Yarra population of 33 years. This is
reflected in the fact that the majority (64%) of the indigenous population is in the work force age groups, 25
64 years, while 15% of the population was agee?45/ears, 16% agd#l4 years and 5% of the population
aged over 65 yeardlthough the City of Yarra has a relatively small residé@rie population, it has a
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significant history as a focal point for thedigenouscommunity in Victoria. Today the City of Yarra remains
acritical centre forindigenousservices and organisations.

It is estimated that:
1 over 1000indigenougpeople visit Yarra each week to access services based there
1 approximately 20@ndigenouspeople work in the City of Yarra
1 peak organisations servicen andigenouspopulation of over 20,000 in Victoria in the areas of
education, health, housing, justice, and legal services
1 in 2008 there were 5&ooriestudents enrolled in secondary schools in the Yarra.

(Source: Yarra Aboriginal Partnerships Plan: uMiijeri Reconciliation, Social Justice and Respect 2@014. Yarra City Council )

Aboriginal population of Darebin, Moreland, Yarra, the Northern Metropolitan region and Victoria (2006)

Aboriginal population Total Population
Adolescent  Total Percentage| Adolescent Total Percentage
children population adolescent| children population adolescent
Darebin 173 1,111 15.6 9,591 128,065 7.5
Moreland 92 626 14.7 10,729 135,765 7.9
Yarra 25 250 10 3,261 69,330 4.7
Northern
Metropolitan
region 810 4,401 18.4 78,251 780,252 10
Victoria 5,826 30,144 19.3 531,601 4,932,422 10.8
25
20
m Aboriginal
15 - population (%
adolescent)
10 - —
10 108 Total
5 | ar 7.9 | Population (%
adolescent)
4.7
0 - T T T T 1
Darebin Moreland Yarra Northern Victoria
Metropolitan
region

(Source: ABS 2006 Census of Population and Housing. Extracted from CDATA 18/08/2010)

Asclearlyshown in the data and table above, the Aboriginal population of not only theBNLregion, but
the state of Victoria as a whole, hassgnificantly higher proportion of adolescenthan the overall

population
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The Indigenous population of Victoria is projected to be the second fastest growing of the states and
territories, with anaverage growth rate of between 2.4% and 2.5% per year (projected from 2006 to 2021),
behind Queensland with an average growth rate of between 2.6% and 2.7%. This is followed by the
Australian Capital Territory (2.4%) and Tasmania (between 2.3% and PM&@quates to 6.5% of the
Australianindigenous population residing in the state of Vicarn 2006 (orthe fifth highest of the 8 states),
increasingnarginallyto 6.7% in 2021.

Suchhigh rates of population growth are in part due to the age structfréhe Indigenous population, with
relatively large cohorts of Indigenous people moving into peak -tiglting ages throughout the projection
period. The assumption of increasing paternity rates also contributes to population growth, as does
assumed neinterstate migration for Queensland (+382 people per year) and Victoria (+109 people per
year).

Estimated andProjected Indigenous Population acroststes and territories 1991-2021
- (based on conservative projections)

1991 2006 2021 % Growth
NSW 101,493 152,685 208,341 2.1
Vic 22,625 33517 47,721 2.4
Qld 95,671 144,885 212,908 2.6
SA 19,775 28,055 37,987 2.0
WA 49,632 70966 92,587 1.8
TAS 12,462 18,415 26,063 2.3
NT 46,431 64,005 81,298 1.6
ACT 2,727 4,282 6,101 2.4
Australia 350,985 517,043 713,306 2.2

The Indigenous population of Victoria is estimated to have increased from 22,600 people in 1991 to 33,500
people in 2006, and is projected to increase to between 47,700 and 48,200 people by 2021. This equates t
an average growth rate of 2.4% to 2.5% per year between 2006 and 2021.

The median age of the Indigenous population of Victoria was 21.2 years in 2006, and is projected to increase
to between 24.1 and 24.3 years by 2021. The number of births of Indigertoldren in Victoria is projected

to increase from 830 in 2007 to 1,300 in 2021, while the number of deaths of Indigenous people increases
from 170 in 2007 to between 180 and 260 in 2021. By 2021, natural increase reaches between 1,000 and
1,100, up fron660 in 2007.

+ A O 2eNiltdrscat® migration of Indigenous people is assumed to be +109 persons per year for all years
of the projection period.
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Victoria's estimated and projected Indigenous populaticas at 30 June 2006

Age group [years)

85+
80-84
7579
TO-T4
B5-69
BO-54
E5-59
E0-54
45-49
40-44
35-39
30-34
25-29
20-24
15-19
10-14
E-o
O-4

OZ2006 w20

[

I"ﬂMﬂﬂﬂﬂdmd-_
I

i
[F5)
(%]
=
[

ululu]
Malkes Femakes

(Australian Bureaof Statistics 3238.0- Experimental Estimates and Projections, Aboriginal and Torres Strait Islander Australians, 1991 to 2021)
http://www.abs.gov.au/ausstats/abs@.nsf/Products/DDAB99776D7ABDC7CA25762A001CC066?0opendocument
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2.7 Humanitarian arrivals

Australia accepts around 13,000 refugees and persons in reflilgesituations every year as part of the

I 2YY2y6SItGK D2 @SNYY Sanin® Aimdstd@00 ¢f xhésk helv brijvals aBektled in
metropolitan and regional Victoridn recent years Victoria has welcomed many Iragis and Afghans, as well

Fda WySg YR SYSNHAY3 O02YYdzyAlGASaQr & dzOKepdese frofNNRK B f
Bhutan.

Availabledata (from AMES) shows that Refugee and SHP entrants settle in a wide range of LGAs across
Melbourne. For example, between October and December 2008, a large proportion of entrants on Refugee
visas settled in the followingnetropolitan LGAS:

1 Maroondah

1 Hume

1 Greater Dandenong

1 Maribyrnong

In the same period, a large proportion of entrants on SHP visas settled in:
Greater Dandenong

Hume

Casey

Brimbank

Darebin

= =4 -4 4 A

The top 10 local government areas experiencing the highest refugferaent in metropolitan and

regional Victoria from 20088, are presented in the table belowlthough only Yarra features prominently

from the INLLEN region, its neighbouring municipalities host significant numbeesvarrivals. In

metropolitan Melbairne, Greater Dandenong continued to receive the largest number of new arrivals with
almost a quarter of all metropolitan arrivals. Brimbank, Wyndham and Hume also received large numbers of
settlers, with around 12% of all arrivals each. Other areas tt#ed significant numbers of refugees over

the recorded periodvere Casey, Maroondah, Maribyrnong, Hobsons Bay, Whittlesea and Yarra.

Refugee settlement in top 10 metropolitan and rural LGAs, Vie@20052008)

Greater Dandenong 2132
Brimbank 1060
Wyndham 1046
Hume 978
Casey 605
Maroondah 527
Maribyrnong 515
Hobsons Bay 378
Whittlesea 274
Yarra 198
Other 1288
Total metropolitan 9001

(Source: the DIAC Settlement Database, July 2008. via DHS http://www.dhs aigmaiticultural/downloads/refugee_act_plin_seca.pdf Refugee health
and wellbeing action plan 2068010)

INLLEN Environmental Scan 2019 February 2014



INLLENRefugee Settlement Locations (daary ¢ March 2010)

Western Metro Eastern Metro
(% of total) (% of total)
Darebin 4%
Refugees Moreland 7%
Yarra 2%
Darebin 3%
Humanitarian Moreland -
Yarra 7%

(Source: IHSS Settlemiénformation, AMES Blletin JanMarch 2010

RefugeeSettlers in the INLLEN region (2002012)

2009- 2010 2010- 2011 2011- 2012
Darebin 3 2 12
Moreland 24 50 19
Yarra 5 5 -
INLLEN 32 57 31
60 57
50 50
40

32 31

30 —
24

20 19 |

12

10

2009-2010 2010-2011 2011-2012

H Darebin ® Moreland ™ Yarra “ INLLEN Total

(Source: DIAC Settlement Reperdan 2009 Jan 2012http://www.immi.gov.au/settlement/#sr=show_repojt
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Humanitarian Settles in the INLLEN region (2002011)

22

2008- 2009 2009- 2010 2010- 2011
Darebin 81 50 52
Moreland 103 114 89
Yarra 69 85 21
INLLEN 253 249 162
300
250
253 249
200
M Darebin
150 162 = Moreland
Yarra
100 - - INLLEN
85
50 - —
21
0 -4
2008-2009 2009-2010 2010-2011

(Source: Department of Immigration and Citizenship Database Reparvtv.diac.govau)

As at Octber 2011, there were 6,068 humanitarian youth arrivalsg@Ryears) living in Victoria who had
arrived in Australia over the last five years (July 2006e 2011). There were 1,078 young people who

arrived in 201Q11, comprising 29% of the total numbertafmanitarian entrants to Australia for that year

who were settled in Victoria (3,766 people). Afghanistan, Irag and Burma represent the largest components
of the Humanitarian Program for the age group;22 years who arrived in 20§01 and were residenti

Victoria as at 1 October 2011

The majority of humanitarian youth arrivals to Australia in 2QlDwere male: 59% (631 young men),

compared with 41% female (447 young women). This fits with the general pattern for humanitarian arrivals
of all ages for @10¢2011. Rates of male and female humanitarian arrivals to Australia of all ages have been
fairly steady over the last five years, with generally slightly greater numbers of males than females arriving.

One in three humanitarian youth entrants to Audiaan 201@11, nominated Dari (17%) or Hazaragi (16%)
as their main language, reflecting the significant number of settlers from Afghanistan. The third most
frequently nominated main language was Arabic (14%), followed by Chin dialects and Farsi ({&&3ian)
Karen dialects and Tamil (both 5%), Nepali (4%), and Assyrian, Burmese/Myanmar and Kurdish (all 3%).
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Secondary Schoalged Refugees (by regior2009)

year 11

year 10

year 9

year 8

year 7

year 6

Total students

Yarra
) = Moreland
‘0 H Darebin
10
0 10 20 30 40 50 60 70 80

(Prepared byhe DEECD EShilJ as at August 2009
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2.8 Index of SocieEconomic Badvanage

The Australian Bureau of Statistics defines the Index of &mmoaomic Disadvantage as a general indicator
that summarises the economic and social resources of people and households within an area. Unlike other
indexes, a high score reflects a relatiack of disadvantage rather than a relatively high level of advantage
whereas dow score indicates relatively greater disadvargag

According to 2006 figure®arebin ranks as the fifth most disadvantaged municipality out of the 31
municipalities irmetropolitan Melbourne Despite showing a relative decrease in disadvantage during the
years 1996 to 200¢from 29th to 26th place in metropolitan Melbourhét againdeclinedto be positioned
27th in2006 Moreland itself is placed af"7most disadvantged, while Yarra is rated slightly less
disadvantaged at a relative 19osition overall.

SocieEconomic Indexes for Are&@isadvantage scores favletropolitan Melbourne (19962006)

2006 2001 1996 Index
Boroondara 1 1 1 1104.45
Nillumbik 2 4 2 1104.40
Bayside 3 3 3 1095.79
Stonnington 4 2 4 1087.74
Manningham 5 5 5 1081.29
Glen Eira 6 6 6 1071.21
Port Phillip 7 7 13 1064.64
Whitehorse 8 8 7 1055.17
Monash 9 10 11 1052.94
Knox 10 12 10 1049.55
Melbourne 11 13 14 1049.18
Banyule 12 9 9 1047.40
Maroondah 13 11 8 1045.93
Yarra Ranges 14 14 12 1038.76
Kingston 15 16 17 1030.37
Cardinia 16 17 15 1027.16
Mornington Peninsula 17 15 20 1026.24
Wyndham 18 20 16 1021.76
Yarra 19 19 23 1019.49
Moonee Valley 20 18 19 1015.63
Casey 21 22 18 1012.33
Melton 22 21 21 1009.83
Hobsons Bay 232 4 25 99781
Frankston 24 23 22 996.51
Moreland 25 25 27 987.10
Whittlesea 26 27 24 978.39
Darebin 27 26 29 971.57
Hume 28 28 26 965.16
Maribyrnong 29 30 31 948.52
Brimbank 30 29 28 930.47
Greater Dandenog 31 31 30 893.85

(Source: 2033.0.55.0050cieeconomic Indexes for Areas (SEIFA), Data only, 2006, anfl,@edebin City Council, 2006 Sdeamnomic Indexes, For
Areas (SEIFA), Preliminary Report, May 2008)
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Index of Relative Socieconanic Advantage and DisadvantageLGA population distribution (2006)
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This range of scores are in the highest decile for Australia (approx.)
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2.9 Economic profile

Count of INLLEN Businessgacluding entries and exits (Jun 2009)

26
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(Source’ ABS Counts of Australian Businesses, including Entries and Exits, Jun 2009
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Local Gross Regional Prod&RP) shows the value of the economy, generated by the workers within the
arearegardless of where they livafter taxes and dividends leave the area.

Total Gross Regional Produgty LGA (1992011)

6,000

5,700

5,000
4,496

4,681

4,000 A
4148 3244 4274
3471 2630
3,000 %—
3,038 4
2,517 e -—
P

2,586

2,000
2163 2,380 2,539
1,000
0
1991 1996 2001 2006 2011
—&— Darebin —#— Moreland Yarra

(Source: ABS 2006 Cessn NIEIR 2009, p 206)

One digitAustralian and New Zealand Standard Industrial Classification (ANZBtS¥s product (industry)
at factor cost (2006)
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(Source: ABS 2006 Census in NIEIR 2009, p 206)
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ANZSIC industry Number employed (2006)

Personal services

Health
Education
Government admin
Business service:
Finance
Communication
Transport
Accommodation
Retail trade
Wholesale trade
Construction
Electricity
Manufacturing

Mining

Agriculture

12,369

12,260

0 2000 4000 6000

8000

10000

12000

14000

Yarra

= Moreland

= Darebin

(Souce: ABS 2006 Census in NIEIR 2009, p 210)
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2.10 Employment

Historic estimates of overallunemploymentrate (% as at Dec 2010)

7.0
A
6.0 — -
50 5.2
> /
o 40 =~
g \.—/
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()
a
20
——Darebin —— Moreland Yarra
1.0
0.0
Mar | Jun | Sep | Dec | Mar | Jun | Sep ‘ Dec | Mar | Jun | Sep
2008Quarters 2009Quarters 2010Quarters

(Source ABS13672D0O008_201012 State and Regional Indicators, Victoria, Dec 2010)

INLLEN region % unemployment rategiérterly 2010 to 2011)

Unemployment rate (%)

B Darebin (C) Northcote H Darebin (C) Preston = Moreland (C)} Brunswick
¥ Moreland (C} Coburg ™ Moreland (C} North Yarra (C) North
Yarra (C) Richmond

(Source: DEEWR Small Area Labour Madgk®eptember Quarter 2011 http://www.deewr.gov.au/Employment/LMI/Pages/SALM.aspx)
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Employment status of couple families with adolescent children in Darebin, Moreland, Yarra, the Northern
Metropolitan region and Victoria (2006)

Darebin 7.9
Moreland 10
‘ B Both Parents Employec
Yarra 9.3
® One parent employed, one no
Both Parents unemployec

Northern Metropolitan
region

Victoria 4.8

Percentage

(Source: ABS 2006 Census of Population and Holsing

Note: Percentages will not sum to 100% as not all families reported employment status.

Employment status of ongarent families with adolescent children in Darebin, Mdand, Yarra, the
Northern Metropolitan region and Victoria (2006)

Darebin

Moreland

B Parent Employed

B Parent Unemployed
Northern Metropolitan

Parentnot in the labour force
region 339

Victoria

(Source: ABS 2006 Census of Population and Housing)

Note: Percentages will not sum to 100% as not all families reported employment status.
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INLLEN istoric adolescentunemployment rate¢ aged15-19 years (1996¢ 2006

31

30

Percentage

1996 2001 2006

= Darebin
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Yarra

(Source: ABZ006 Census of Populatiand Housing)

INLLEMNadolescent memploymentrate ¢ aged 1619 years (2010)
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(Source: CentrelinPEEWR data ref SF2125617, 2020)
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Percentage of early school leavers unemploys&x months after leaving school

32
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(Source: Department of Education and Early Childhood Development, On Track Survey, unpublished)

Total Jobseekers receiving Newstart and Youth Allowances (Nov 2008v 2011)
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2.11

Education

33

Combined INLLEN Secondary School Full Time Enrolmentsq2008)
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Combined INLLEN Secondary School Year

(Source: DEECD, 2011)

Darebin Secondary School Full Time Enrolments (200&L0)
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(Source: DEECD, 2011)
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Moreland Secondary School Full Er&Enrolments (2008 2010)

34
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(Source: DEECD, 2011)

Yarra Secondary School Full Time Enrolments (200@10)
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(Source: DEECD, 2011)
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Years 1012 Retention Rates (%) in metropolitan government schools (202809)
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(Source: Table 23 p 24 DEECD Z)fmary Statistics)

School Completion Rates (%) by year and LGA (2008)
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Moreland

H% Y12 or
equivalent/ Cert Il
or above

m % Not stated

B % Y0 or equivalent
or below

¥ % YL1 or equivalent

Yarra
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(Source: Census of Population and Housing, ABS 2008)
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Combined (%) INLLEN Early Leaver Destinations (22080)

Looking
For Work

Employed
Part Time

Employed
Full Time

INLLEN 200¢
M INLLEN 200¢
= INLLEN 201(

Trainee

Apprentice

Entry Level VET

VET CertIV+

0.0 5.0 10.0 15.0 20.0 25.0 30.0 35.0 40.0 45.0

(Source: 2002010 On Track Early Leaver SysyédDEECD 2011)

Combined (%) INLLEN Year 12 completer destinations (22080)
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(Source: 20020100n Trackrear 12 Completers Surveys, DEECD 2011)
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Combined (%) Darebin Year 12 completer destinations (208&L0)
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Full Time

Employed
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(Source: 20020100n Trackrear 12 Completers Surveys, DEECD 2011)

Combined (%) Moreland Year 12 completer destinations (200810)
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(Source: 20020100n Trackrear 12 Completers Surveys, DEECD 2011)

INLLEN Environmental Scan 2012 February 2014



39

Combined (%) Yarra Year 12 completer destinations (2Q8&L0)

Deferred
Employed
Full Time

Employed
Part Time

Looking
for Work

Yarra 2008
® Yarra 2009
® Yarra 2010

Trainee

Apprentice

Entry Level VE1

VET CertIV+

University

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0

(Souce: 200320100n Trackrear 12 Completers Surveys, DEECD 2011)

Combined (%) Year 12 completers' current economic situation (2009)

Ly NBaLRyaS HoahadtkeSurigrdz2a@naniicsiyiatioh influenced your decisions about what to
do after led@d A y 3  acQXK4e2shidktigat it had an influence on their decisions, and that it has done so in
the following ways:

Can't say
Worried about jobs

Now looking at other options

Encouraged me to consider stuc
Considering different career patt

Chosen different career patt

Can'tfind a job

Job/hours more important

0 5 10 15 20

(Source: DEECD 2009 On Track data)
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VCAL Enrolments by region and level (2010)
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VET Certificate enrolments (2008)
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VETIS Enrolments by gender and year (combined INLLENCZIDHRD)
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VETIS Enrolments by industry (combined INLEEBI10)
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FE- Adult Community- Further Education
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School Based Apprenticeships and Traineeships in the INLLEN region (2009)
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2.12  Indigenous education

Government Secondary Schools Full Time Enrolments for Aboriginal and Torres Strait Islander (ATSI)
students across the INLLERDO8¢ 2010)

50
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Darebin Government School Year ATSI Enrolme
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H 2008
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12010
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Moreland Government School Year ATSI Enrolme
7
m 2008
= 2009
© 2010
Year 7 Year 8 Year 9 Year 10 Year 11 Year 12
Yarra Government School Year ATSI Enrolme

(Source: DEECD, 2011)
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2.13  English as a Second Language (ESL) students

The ESL program in Victorian government schools aims to meet the educational needs of

students who are learning English as a second or additional language. Thegehalemensure appropriate
programs are targeted to meet the learning needs of ESL students, particularly those from refugee
backgrounds with little or no schooling.

The Department of Education and Early Childhood Development (DEECD) has set olt ghiatéges to
ensure high quality provision in its corporate plan. The ESL program supports and contributes to the
following priorities:

1 increasing access to higluality early childhood health, education and care services

9 strengthening public confideze in a worleclass school education system, with a strong and vibrant

government school sector at its core
1 integrating services for children and families
1 improving outcomes for disadvantaged young Victorians.

The provision of appropriate ESL prograntsstodents from language backgrounds other than English is a

1S58 adGNrGS3e Ay GKS | OKA S @Syu8lityy éducatdn aidirdining sdifeldoldg Y Sy G C
learning. With around 25% of the school population coming from a language backgrthendt@an English,

the provision of appropriate ESL programs in Victorian government schools for those students who need ESL
teaching is an essential element of the education system.

ESL Students enrolled in Victoria Government Schools (by country bf¢id®09)

Hong Kong
Thailand
Iraq
Rep. South Kore:
Malaysia

SriLanka

Vietnam
Afghanistan

Philippines

Sudan

India

New Zealand

China

500 1,000 1,500 2,000 2500 3000 3500 4,000 4,500

Northern Metro Region M Victoria Total

DEECD: ESL Report 20@nglish as a Second Language in Victorian Government Schools

INLLEN Environmental Scan 2019 February 2014



2.14  Disengageent

Weusehere DEEWRR S TAYAGA2Y 2T reiR totvStypas: & Wwnh§ pedp@ wholaré in
school and who are at imminent risk disengaging, or have recently disengaged (within the last 3 months)
from school or another education environment; b) young people who are severely disengaged from school,

education, training or work, family and community.

It is expected that these yogrnpeople have not attended school for at least 3 monffigese young people
may also have multiple barriers, highly qalex personal situations and nqdans to reengage with and/or

complete Year 12 or an equivaleflEEWR 2010b

Aggregate number of disegaged young peoplaged15-19 yearsc Inner North(2006)
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(Source: ga.org.aulresources)
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Year 12 or equivalent attainment rates (%) in Darebin, Moreland, Yarra, the Northern Metropolitan region
and Victoria (2005, 2009)

90

—&— Darebin

—— Moreland

—&— Yarra

—<—Northern Metropolitan

65 region
/ Victoria

60

55 T T T T )

2005 2006 2007 2008 2009

(Source: Victorian Curritum and Assessment Authority (VCAA) and Skills Victoria (Department of Innovation, Industry and Regional Development (DIIRD))
administrative data, and Australian Bureau of Statisticé1taged Resident Population data)

Student gerceptions ofSchoolGnnectedness for adolescent students attending government schools in
Darebin, Moreland, Yarra and Victoria (20@62010)
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Note: Mean score for students' perception of connectedness with school, as measured-poisat Scale
where 5 is the best possible seor
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Each year students in Victorian government schools are surveyed about their opinions on aspects of school
fATSTI AyOfdzZRAYy3I (GKSANI WaOKz22f O2yySOGSRySaaQsz dzaAy
5SSt 2LIYSyidQa ! (dA (odi& Baneasure this Stédandsfare fskeNid G @ bdiny

strongly disagree to 5 being strongly agree) how far they agree with the following statements: | feel good

about being a student at this school; | like school this year; | am happy to be at thid;ddbel | belong at

this school; I look forward to going to school. Student responses to these statements provide a good

indication of their engagement with school.

Year 512 Mean School Connectedness Score for adolescent students attending goversoierols in
Darebin, Moreland, Yarra and Victoria (20@62010)

4.5

LN
N

—&— Darebin
_ M
35 s ‘-— =1 —— Moreland
T~ Yarra
3 Victoria

2.5

Student Perceptions of School Connectednes:

Year5 Year 6 Year7 Year 8 Year9 Yearl0 Yearll Yearl2

(Source: DOED, Attitudes to School Survey 2010, Schools & Children's Services Performance Data, unpublished)

StudentFamily Occupations (full time enrolmentsyear 1012 students)

Fundng is targeted using the Student Family Occupation (SFO) index. It accounts for those students whose
readiness to learn is affected by a range of circumstances, including prior educational experiences and family
or other personal circumstances. Consequgn8FO funding supports programs that focus on students at

risk of not achieving success at school with particular emphasis on students with literacy problems.

The key and table below provide a profile of the INLLEN region according to family occujdtesgsare
depicted as percentages of the INLLEN region totals in each category
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Comparison of 2010 Student Family Occupation types (shown as percentage of Y-&2rG6vernment
School students)

N
60.0 10
50.0
40.0
| Darebin
300 = Moreland
" Yarra

20.0

A B C D N D&N U

(Source: DEECD, 2010

Key

A ¢ Senior management in lardmisiness organisation, government administration and defence, and qualified professionals
B¢ Other business managers, arts/media/sportspersons and associate professionals

Cc¢ Tradesmen/women, clerks and skilled office, sales and service staff

D ¢ Machineoperators, hospitality staff, assistants, labourers and related workers

N ¢ Not Employed

U ¢ Unknown

Percentage of families with adolesnt children in Darebin, Moreland, Yarra and Victoria where the
parentsthighest school qualification was less than a&fel2 or equivalent (2006)

45

40

35

m Couple families where both parer|
have not completed Year 12 or
equivalent

@ One parent families where the
parenthas not completed Year 1
or its equivalent

Percentage of families

Darebin Moreland Yarra Victoria

(Source: ABS 2006 Census of Population and Housing)

Note: Not all families report education information
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2.15  Special Health Care Needs

A child with d&pecial health care ne€fICSHCN) is defined as: 1. Having or being atfrtskving a physical,
developmental, behavioural, or emotional condition and 2. Requires health or related services of a type or
amount beyond that required by children generally.

A special health care need is not based on a specific medical diagnisssdesigned to identify children

who require increased service needs regardless of their specific diagnoses. Children who have conditions
such as asthma, diabetes, birth defects, autism, cerebral palsy and mental iliness are all regarded as children
with special health care needs.

Special health care need is assessed using the Children with Special Health Care Needs Screener. There are
five screener questionsif a participant answer¥/e<io any of the screeners they are asked for additional
information. All parts of at least one screen question plus the associated additional questions must be
answered 'yes' for the adolescent to meet CSHCN Screener criteria for having a chronic condition or special
health care need. For more informatimsit

http://www.markle.org/resources/facct/doclibFiles/documentFile 446.pdf

(Source: McPherson et al 1998, HowRU? Technical Report)

Proportion of adolescents with a special higa care need within the INLLEN, Northern Metropolitan
Region and Victoria (2009)

20.00%
18.00% 17.20%
B ()
16.00% 15.30%
B 0
0,
14.00% 12.90% 14.20%
12.00% 11.50%
10.00%
8.00% ® Special Health
6.00% Care needs
B 0
4.00%
2.00%
0.00% T T T .
Darebin Moreland Yarra Northern Victoria
Metropolitan
Region

(Source: Adolescent Health and Wellbeing Survey, DEECD, 2009, unpublished)
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Adolescentswithin INLLENthe Northern Metropolitan region and Victoria, with a need for astance with
core activities (2006)

0 .
Adolescents aged 10tq  Adolescents with a need for /0 Adolescgnts with "."
. , _— need for assistance with
17 years assistance with core activities o
core activities

Darebin 9,592 159 1.7

Moreland 10,727 161 1.5

Yarra 3,259 52 1.6
Northern
Metropolitan

Region 78,246 1,282 1.6

Victoria 531,599 9,404 1.8

Adolescents withifNLLEN, the Northern Metropolitan region and Victorigith a need for assistance with
core activities (2006)

Darebin
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Yarra B Adolescents with a

need for assistance

with core activities
Northern

Metropolitan
Region

Victoria

(Ll

o

0.5 1 15 2
Percentage

(Source: Census of Population and HogsABS, 2006)

INLLEN Environmental Scan 2012 February 2014



2.16  LGA breakdowrt About Darebin
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(SourceMunicipal Association of Victoria, Department of Planning and Community Develgpment

INLLEN Environmental Scan 2019 February 2014



52

The City of Darebin is a large municipatibyering53 sq kmand ishome to one of the largesindmost
diverse communities in Victoria. The physical character of Daketiassignificantly from the inner city
suburbs of Alphington, Fairfield, Northcote and Westgattithough the established areas of Thornbury and
Presbn, out to the relatively new areas of Reservoir and the Bundoora North East Growth Corridor.

Darebin City is bounded by the Merri Creek to the west and the Darebin Creek to the east. It is a large,

diverse municipality to the north of the central busssedistrict that incorporates a mix of residential,

industrial and retail areas. The city includes La Trobe University and Northland Shopping Wigntiee

main industries incluagLJ: LISNJ | YR LJ LISNJ LINR RdzOG & Y I y dzF Idéhi$ dzNR y I

were born oversegand more than 40% can speak a language other than English.
(Source: DPCiltp://www.dvc.vic.gov.au/web20/dvclgv.nsf/Kbocs/DD7A7EBEAC3D28CBCA257168002C00907?0OpenDoemaén® 2009, p 6)

Darebin is estimated to have a total population of 141,139 as of 30 June 2010.

Estimated Resident Population of Darebin by age group (as at June 2010)

85 and over
80¢84
75¢79
70¢74
65¢69
60¢64
55¢59
50¢54
45¢49
40c44
35¢39
30¢34
25¢29
20¢24
15¢19
10¢14

5¢9
0-4

2,000 4,000 6,000 8,000 10,000 12,000 14,000

(Source: ABS3235.0 Poplation by Age and Sex, Regions of Austrafiag 2011)

Based on DPCD projections, the population aged 10 to 17 years in Darebin will increase by 12.7 percent from
9,857 in 2006 to 11,105 by 2026. The total population of Darebin will increase by 1sdnpéom 133,816
in 2006 to 154,477 by 2026.
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53
Darebinwasranked 74 out of 79 LGAs in terms of the percentage of adolescents in the population. A rank of

1 was assigned to the LGA with the highest percentage of adolescents. Of the anticipated tolatipoju
143,823in the year 2016, 15% will be below the age of 18.

Darebinpopulation by age group frojection to 2016)

Total 0-17years 18-34years | 3564years 65+

2016 143,823 15% 29% 40% 16%

(Source: 2006 & 2007Australian Bureau of Statistie®ABS Census 2006 (and updates).20D6E, Victoria in Future 20@4Projections based on 2001
Census.)

By the year 2026, the overall population is expected to redisfost154,500 with over 11,000 adolescents
aged 1017 years.

Population Projectiongor Darebin (2006 to 2026)
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160,000

140,000
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M Adolescent population
projections (aged 1A7
years)

100,000

80,000

™ Total population
projections

60,000

40,000

20,000

0 -

2006 2011 2016 2021 2026

(Source: Victoria in Future Population Projections, DPCD)
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DarebinEstimated Resident Populatidoy age group andyender(as at June 2010)

8,000

7,000 6223

6,111

6,000

5,000

H Darebin (Total)

4,000

m Darebin (Male)
2,989

3,000 - Darebin (Female)

2,000

1,000 -

10¢l4years 15¢19years

(Source ABS 3235.0 Population by Age and Sex, Regions of Australig 201)

5 NBoAYyQa LRLMAIIGA2y Aa 2yS 2F GKS Y2ad RAGSNARS O2
Darebin residents can speak a language other than English, with the proportion of residents speaking Italian,
Greek, Arabic, Viethamese and Chinese bedngnly three times the respective rates across Melbourne.

Emerging languages include Tamil, Sinhalese (Sri Lanka and Southern India) and Tagalog (Philippines)

A significant number of Darebin residents live in poverty, with the proportion of Darebin holagseearning

less than $15,000 per year at five times the Melbourne average (a retired couple receiving the Age Pension
can receive up to $23,399 annually and an unemployed couple receiving Newstart Allowance can receive up
to $20,124). The proportion dfouseholds earning $2,000 per week or m@@gquivalent 0f$100,000

annually in Darebin is 8.3%this figure igncreasing butemainslower than that of the rest of Melbourne.

Over 25,000 Darebin residents are affected by a disability of some kingfjimglphysical disabilities,
intellectual disabilities, sensory disabilities or an acquired brain injury. Ttgesesspan the entire range of
demographics and include children, adolescents and adutteever eer halfof thosewith adisability are

agad over 60 years. In addition, there are a further 4,000 Darebin residents who are the principal carer of a
person with a disability.

h@SNJl op: 2F 51 NBoAyQa NBaARSY(a. Thedhd cootddtiflg Ay O2dzy i
countries are Italy, feece, the United Kingdom, China and Vietnam, but significant growth is being

experienced in the community of people born in Sri Lanka, India, Egypt, the Philippines and countries from
across the Middle East. There hsobeen significant growth in theumbers of Chinese and Taiwanese

bornin the area(about 25%) since the 2001 Census

(Source: www.darebin.vic.gov.au and the Economic Development Unit at the City of Darebin via AiG 2609, pp 38
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Unemployment and income

During19982003the unemploymentates for both Darebin and metropolitan Melbourne gradually
declined although Darebin remainegigher than that for MelbourneThe number of unemployed in
Darebin declined from approximately 13% in 1998 to just below 10% in 2018 Melbournesaw rates fall
from gpproximately7.8% to 5.9%. The southern areas of Darebiperiencea lower unemployment rate
than northern areas (approximately 8.5% compared to 11%).

The number of Darebin residents in ftithe employment declined by 20% from 41,190 8680 34,059 in
2001, while the number of people in pattme employment increased by 60% from 9,865 to 15,780 over the
same period

Over the period 2002008, unemployment in Darebin fell 26to reach6.4% however guctural

unemployment remained highat 14.5% in 2008. The business productivity measure per household showed a
per capita contribution of $48,572. Average household wealth in Darebin increased from $314,000 in 2001
to $357,000 in 2008. The household debt to gross income ratio rose fromnl20D1 to 1.64 in 2008, with
average levels of household debt maore than doubling in the period to $132,000. In Darebin, household debt
has risen faster than household wealth.

(Source: NIEIR 2009, p 10)

The patrticipation rate for Darebin residents agmabr 15 years haalsoreducedsince2001 (from 62.5% to
61.53%6for males and from to 48.8% to 47.7% for females). This is still much lower than that for
metropolitan Melbourne (68.0% for males and 55.15% for females) but again the difference between
Darehin and metropolitan Melbourne appears to be decreasing. Participation rates are higher in southern
Darebin (Thornbury, Northcote, Fairfield and Alphington) than in northern Darebin (Preston, Reservoir).

From 1986 to 2001 the number of Darebin residegits i Wg KA GS O2f f N SYLX 28 YSy
10,112 to 19,990 and in 20@kis figure stoodstood at 19,838 3multaneouslythere has been a decrease in

0KS ydzYoSNI 2F Wof dzS 02t f I N ¢ 2 dherdhnperiotl MB6Yfo 2@ cy n (0 2
2006thoseS YLJX 2@ SR A Yy (i KrBachéd 1f5,@8Endicaing thalt theitudtian$&sRtabilized

although there needs to be caution heredefinitions of thecategories may not corresporakactly

However, it can be said thaté occupa y I £ Y I 1 SdzLJ 2F 51 NBoAyQa 62NJ] F2NO
represented by metropolitan Melbourne.

The main industries in Dareb{@009)are:

Property and Business Services 2,582 or 19%
Construction 2,380 or 18%
Retall 1,757 or 13%
Manufacturing 1,171 or 9%.

¢CKS LISNOSy({l3IS 2F 5FNBoAYyQa 62N] F2NOS SYLX 28SR Ay
to 15.6% in 2001. Thfgguredeclined furtherto reach 10.9%n 2006. Thisleclineis the most significant
industry transformatiorexperiencedn the employment sectorand is most likely due to the demiséthe
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local textile, clothing and footwear manufacturing sector and increased use of technology in other areas of
manufacturing. Retail accounts for 10.23% of the Darebin work&professional, scientific & technical
services for 7.9%accommodation and food services 6.%%d health care & social assistance 11.5%

(Source: www.darebin.vic.gov.au and the Economic Development Unit at the City of Darebin via AiG 2609 p 24

Darebin unemployment figures (2010 to 2011)
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(Source: DEEWR Small Area Labour Mak8eptember Quarter 2011)

Darebin% unemployment rates (2010 to 2011)
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(Source: DEEWR Small Area Labour Maxk8&ptember Quarter 2011)

The percentage of unemployeghrly school leavers in Darebin has increased by 3.3 percentage points, from
20.9 percentage points in 2006 to 24.2 percentage points in 2010.

(Source: Department of Education and Early Childhood Development, On Track Survey, unpublished)
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Darebinadolescaét unemploymentc aged16-19 years(2010

350

300 -
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B Darebin
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(Source: CentrelinPEEWR data ref SF2125617, 2020)

Darebin Newstart Recipients (2068010)

1,480
1,460

1,440

1,420
1,400
1,380
1,360
1,340 -

B Darebin
recipients

1,320 -
1,300 -

1,280 -
as at June 200¢ as at June 200¢ as at June 201(

Source: Strategic Performance & Information Management BradechHoc Section, Centrelink (2011)

Darebin wasn the 5th decile out of all LGAs across Australia. The 1st decile contains the 10 percent of LGAs
that are the most disadvantaged across Australia andlith decile contains the 10 pegnt that are the

least disadvantaged. Darebin was ranked 24 outof @As in Victoria. A rank of 1 was assigned to the most
disadvantaged LGA in Victoria.
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2.17 LGA breakdowrt About Moreland
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The City of Mreland is located on the edge of the central business district of Melbourne and covers an area
of 51 squarekilometres It is bordered by the Weste Ring road to the north, the Citylk toll roadto the

west, Merri Creek to the easnd Park Street to #asouth. ltcomprises the suburbs of Brunswick, Brunswick
East, Brunswick West, Coburg, Coburg North, Coonans Hill, Fawkner, Fitzroy North, Glenroy, Gowanbrae,
Hadfield, Merlynston, Newlands, Oak Park, Pascoe Vale, Pascoe Vale South, and part of ®ullamarin

With the influx of young professia@ts into the inner city suburlishas become a highly diverse municipality
with a mixture of income levels and lifestyles. It ranges from the inner city suburbs moving out to post war
suburbs such as Glenroy and Faeik In recent times, it has had new housing developments in areas such
as Gowanbrae and the Pentridge Village (Coburg).

OverallMoreland is socieeconomically disadvantaged. It is ranked poorer than the average levels of
disadvantageseenin both Victaia andacrossAustraliain general. In 1996, Moreland was ranked the fifth
most disadvantaged municipality of the 8&fined bythe Melbourne Statistical Division (MSD). In 2006,
Moreland was ranked seventh most disadvantaged municipality of the 31 iM8i2.

(Sourcewww.moreland.vic.gov.a&Economic Development Unit of the City of Moreland via AiG 2009 p 6;2%) 26

Population

In June 2006, the resident population for the City of Moreland w35 people. The area is now
estimated to be home to a total population of 150,838 (as of 30 June 2010). This represents an increase of
over 8,500 residents, or a rate of increasé®§ over a five year period.

Estimated Resident Population of Moreland by age gm(as at June 2010)

85 and over
80¢84
75¢79
70¢74
65¢69
60c64
55¢59
50¢54
45¢49
4044
35¢39
30¢34
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20¢24
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(Source: ABS3235.0 Population by Age and Sex, Regions of Australig 2011)
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Based on DPCD projections, the population aged 10 to 17 years in Moreland will increase by 14.8 percent
from 11,016 in 2006 to 12,641 by 2026. Th&@l@opulation of Morelandvill increase by 18.0 per cent from
142,325 in 2006 to 168,007 by 2026.

Moreland was ranked 73 out of 79 LGAs in terms of the percentage of adolescents in the population. A rank
of 1 was assigned to the LGA with the highest petage of adolescents. Of the anticipated 144,185
residents in 2016, 15% will be below the age of 18 years.

Moreland population by age group (projection to 2016)

Total 0-17 years 18-34 years 3564 years 65+

2016 144,185 15% 30% 38% 17%

(Source: 200@& 2007- Australian Bureau of Statistie#A\BS Census 2006 (and updates). 200R6E, Victoria in Future 20@4rojections in 2001 Census.
And DPCBttp://www.dvc.vic.gov.au/web20/dvclgv.nsf/AllDocs/57EDB63D81EE7BO0CA2571610028F717?0penDocument

By the year 2026 the population is expected to reach almost 170,000 with over 12,500 adolescents aged
between 10¢ 17 years.

Population Projectionsdr Moreland (2006 to 2026)

200,000
180,000
160,000 168,007
160,556
153,796
140,000 r 148,296 —
* m Adolescent population
120,000 — projections (aged 147
years)
100,000 —
Total population
80,000 — projections
60,000 —
40,000
20,000 711,016 10524 10677 | Ireel 12641
o R 1 . R .,
2006 2011 2016 2021 2026

(Source: Victoria in Future Population Projections, DPCD)
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Moreland Estimated Resident Population by age group and gender (as at June 2010)
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(Source ABS 3235.0 Population by Age and Sex, Regions of Australig 201)

Moreland has one of the highest population densities of any metropolitan municipality. Its residential
population was142,325at the 2006 Censuandit is expected to grow above 150,000 by 80The

Moreland community iseryculturally diverse, with mor¢éhan one third of local residents born overseas in
more than 150 countries.

Ageingpopulation

a2NBf | yRQA LJ2 |ddditHeré ar@a/greater prop@t®ni of dder people in Moreland when
compared to theestofthea { 5 ® a 2 NBf | y Radrdlar tb Aefrophlid@veradeshowev@r there
is a slightly lower proportion of@4 year olds and 4%4 year olddivingin the area Incontrast,the
proportion of 25,44 year olds is higher in Morelanghilethe proportion of persosover 65 years is
significantly higher.

Culturaldiversity

According to the 2006 ABS Census, there walightly highemproportion of people born overseas as well as
a larger proportion of people from a ndinglish speaking background residing within Morelaedmpared
to the Melbourne Statistical Division.

Of the Moreland population, 60% were born in Australia, whilpraximately one third32.3%)were born
overseasOf those born oversead% were born in Englistpeaking countries, and 28% in nénglish
speaking ountries. The main countries of birth of residemst includingAustralig are similar to tlosein
the previous census and represent the traditional migrant groups from Europe, includingtéa®s of the
population, or 9,918 peoplelGreecq3%)and the United Kingdon(2.1%)
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The proportion of residents born overseas does not differ significantly throughout the municipality however
the proportion is decreasing in the Brunswick and Coburg SLA. Just over half of all Moreland residents ha
both parentsborn overseas which is significantly higher than the average. In Moreland a significantly lower

proportion of residents speak English at home.
(Source: Moreland Community Profile http:/profile.id.com.au/Default.aspx?id=220&pg=103&gid=10&type=enum)

Unemgdoyment and income

Unemployment rates are higher in Moreland than the average across metropolitan Melbourne. At the time
of the 2006 Censuthe unemployment rate in Moreland was 6&hile the Melbourne ratewas at5.4%.

Youth unemploymentgged15-19 yeas) in Moreland is also higher than the Melbourne average at 15.3%
and 14.4% respectivelwhichis actuallyevidence of narrowing of the gapecorded in 2001 020.1% and
15.4%respectively

Unemployment is highest in the northern and southern endshefrhunicipality. Young people, Indigenous
Australians and migrants have a higher unemployment rate and experience significant employment barriers.
Males and females in Moreland have very different employment pattenith females much more likely to

work part-time or not at all, andhavinglower unemployment rates compared to males
(Source: www.moreland.vic.gov.au,ansvw.abs.gov.awia AiG 2009 p 380)

Headline unemployment rates of residents were 4.3% in 200&datlom 7.1% in 2003. Again, the

structural unemployment rate, although it had fallen by 3.8% since 2003, remained high at 14%. This reflects
a pattern of skilled households moving in and less skilled and ldagarresidents being left behind.

Average busehold business productivity rose quite strongfyapproximately 5% since 2003, and is now

$48,309 per capitg again reflecting the increase in skilled households.
(Source: NIEIR 2009, p 11)

Moreland unemployment figures (2010 to 2011)
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(Source: BEEWR Small Area Labour Marke&eptember Quarter 2011)
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Moreland % unemployment rates (2010 to 2011)
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(Source: DEEWR Small Area Labour Mak8eptember Quarter 2011)

Over the five yeaperiod between 200010, the percentage of unemployed eadghool leavers in
Moreland has ineased by 1.7 percentage poirggrom 33.3 percentage points in 2006 to 35.0 percentage
points in 2010.

(Source: Department of Education and Early Childhood Development, On Track Survey, unpublished)

Moreland adolesceth unemployment¢ aged 1619 years (2010)
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(Source: CentrelinPEEWR data ref SF2125617, 2020)
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Moreland Newstart Recipients (2008010)
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(SourceStrategic Performance & Information Management Branglad-Hoc Section, Centrelink (2011)

Morelandwas in the 6th decile out of all LGAs across Australia. The 1st decile contains the 10 per cent of
LGAs that are the most disadvantaged across Australia and the 10th decile contains the 10 per cent that are
the least disadvantaged. Moreland was rankec8tof 79 LGAs in Victoria. A rank of 1 was assigned to the
most disadvantaged LGA in Victoria.

Industry and access

Moreland is well serviced by road, rail and tram routes, including the Upfield train line, Hume Highway, Bell
Street, Tullamarine FreewagityLinkand the Western Ring Road. It has direct access to Melbourne Airport
the CBD and docks and is well placed for many forms of economic developmadtlition, amultilingual
workforce makes it highly attractive for manufacturers exporting arotivedworld. Moreland is part of the
northern manufacturing hub, with the manufacturing indushgingthe largest employer in the

municipality. Other key sectors of employment in Moreland are the retail industry, health and community
services, property anfinance, wholesale trade and education.
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The City of Yarra is located immediately nestist of the Mellourne Central Business Distritts

boundaries are the Cities of Moreland and Darebin in the north, the Yarra River and the City of Boroondara
in the east, the Yarra River and the City of Stonnington in the south, and the City of Melbourne in the west.
Yara covers an area of 20 sq km and is located in the inner east of Melhdeataringa mixture of

residential, industrial and commercial actigg Its localities include Abbotsford, Alphington, Burnley,

Carlton North, Clifton Hill, Collingwood, Cremey Fairfield, Fitzroy, Fitzroy North, Princes Hill and

Richmond. Thenunicipalityhas witnessed a largely workiagass population &come gentrified since the

198Gs with an influx of tertiary students and working profession@le main industries includeeverage

and malt manufacturing, clothing manufacturimgachinery and equipment wholesaling.
(Source: NIEIR 2009, pp 1006)

Estimated Resident Population of Yarra by age group (as at June 2010)
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(Source: ABS3235.0 Population by Age and Sex, Begiof Australia Aug 2011)

Yarra is estimated to have a total population of 79,540 as of 30 June 2010. This is an increase of over 6,000
(or 8%) on the resident population recorded in 2006. Howevaseld on DPCD projections, théolescent
populationaged 10 to 17 years in Yaiganticipated tadecreaseby 19.7 percent from 3,390 in 2006 to

2,722 by 2026. This is in marked contrast to the t¥t@irapopulation which is expected tacreaseby 20.0

per cent from 73,501 in 2006 to 88,231 by 2026.

Yara was ranked 77 out of 79 LGAs in terms of the percentage of adolescents in the population. A rank of 1
was assigned to the LGA with the highest percentage of adolescents. Of the three LGAs within the INLLEN
region, Yarra has the least proportion of adsentsc in 2016 it is expected that the population of 78,165

will include only 11% young persons aged below 18 years.
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Yarra population by age group (projection to 2016)

Total 0-17 18-34 3564 65+

2016 78,165 11% 40% 38% 11%

(Source: 2006 & 2007Australian Bureau of StatistiesABS Census 2006 (and updates). 20R6E, Victoria in Future 20@4rojections in 2001 Census.
DPCDnttp://www .dvc.vic.gov.au/web20/dvclgv.nsf/AllDocs/F2CE1D8AF98A0FDDCA2571680035BD95?0Open) ocument

By the year 2016, Yarra will be made up of 88,231 residents of which only 2,722 will be aged betd&en 10
years. Of note, while the total population will experieng steady growth, it is anticipated that there will be

a decline in the adolescent population over the coming years, that will see the 3,390 young residents fall by
roughly a sixth.

Population Projections for Yarra (2006 to 2026)
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(Source: Victoridn Future Population Projections, DPCD
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YarraEstimated Resident Population by age group and gender (as at June 2010)
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(Source ABS 3235.0 Population by Age and Sex, Regions of Australig 201)

Cultural diversity

The 2006ABSCensus revealed combined27.8% of theYarrapopulation was born overseasjth 19.6%
from a nonEnglish speakg background. This is slightly lower than the population demographics of the
Melbourne Statistical Division with 29.0% and 22.0% respectively

The dominant no-English speaking country of birth in the City of Yarra wasafiet where 3.9% of the
population(or 2,697 peoplgwere born The United Kingdom is a close second (3.9%) followed by New
Zealand (2.6%) and Greece (2.2%).

Themost significanthanges inmmigration (2001 to 2006)ere for those born in:

China ¢ 350persons)
Vietham (¢ 525persons)
Greece ¢ 300persons)
East Timorq 236 persons)

= =4 =4 -4

(Source: Yarra Community Profile http://profile.id.com.au/Default.aspx?id=151&pg=104&gid=10&type=enum)
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Unemployment and income

The headline resident unemployment rate fell to %#h 2006 a reduction of %esince 2003Structural
unemployment also declined by ove¥tn the sameperiod, but remaired high at 11.% Structural
unemployment in Yarra is likely be concentrated in pockets of public housing, where residents have lost
access tdow skilled employment as factories have relocagdgewhereor closed completely. The low

skilled group is, in effect, strandedwhat is nowa high skilled area. Houlseld business productivity per

capita is the highest in the region at $59,415, demonstrating the higher productivity of knowledge intensive
regions. Average household wealth in Yarra rose to $596,000 in 20@8 levels of debt more than

doubled betweer2001 and 2008 but have increased far less than the value of properties. The household
debt to gross income ratio increased frd81 to 1.42. The average household disposable income rose by
more than 186in the sameperiod, providing Yarra households witapacity to spend on goods and

services, even if some bdlghtening is to occur.
(Source: NIEIR 2009 p 12)

Yarra unemployment figures (2010 to 2011)
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(Source: DEEWR Small Area Labour Maxk8eptember Quarter 2011)
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Yarra% unemployment rates @10 to 2011)
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(Source: DEEWR Small Area Labour Mak8eptember Quarter 2011)

In contrast to the remainder of the LGAs within the INLLEN, over the last four years the percentage of
unemployed early school leavers in Yarra has decreased by 11.5f@yegoints, from 30.3 percentage
points in 2006 to 18.8 percentage points in 2010. This decline has not, however, been reflected in the
number of Newstart Recipients registered over the same period.

(Source: Department of Education and Early Childhoote@pment, On Track Survey, unpublished)

Yarraadolescent memploymentc aged 1619 years (2010)
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Yarra Nevstart Recipients (20082010)
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(Source: Strategic Performance & Information Managetrigranch- Ad-Hoc Section, Centrelink (2011)

Yarra was in the 9th decile out of all LGAs across Australia. The 1st decile contains the 10 per cent of LGAs
that are the most disadvantaged across Australia and the 10th decile contains the 10 per ceme tteg

least disadvantaged. Yarra was ranked 57 out of 79 LGAs in Victoria. A rank of 1 was assigned to the most
disadvantaged LGA in Victoria.
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3 Education and faining

3.1 Education and trainingat a ghnce

Challenges

A large number of early school leavers0-15 years of age

A Year B curriculum which is not engaging-18 years old students
Non completion of Year 12 or equivalent Cert II

CALD communities, Koorie Community and SES factors

Pamental engagement in childre® learning

Disengagement of young people fraducation, training or employment
Difficulty reengaging young people back into educat@rraining

Low levels of Literacy and Numeracy

000000000

Many education and training providersttvlittle coordination across the sectors

Opportunities.

[71__Increase the provision of VCAL in school and community settings to support engagement and re
| I engagement into education, training and employment

(t[‘); Create partnerships between school and communitgtipport young people

|

(] Todevelop Youth Commitment models across the 3 LGAs eftibracea Whole of communitf
%J ﬁ approach to improving outcomes for young people

[l To build capacity of schools to support young people, with support from Youth Connections and
LU community organisations

_
%JJ\g To improve Caredbevelopment across the region in partnership with schools and industry
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In this sectionthe environmnent scan focuses on education and training. It commences with an overview of
the policy landscape, includirtge trends and latest government reforms. It then turns to important

indicators of destinations, outcomes and attainments. The section identifies the major government, non
government and communitpased education providers in the region, as well as thosgiging accredited
vocational training. It concludes with the challenges facing youth and education providers in the region.
Importantly, we identify the opportunities now apparegparticularly those in the form of VCAL and
Community VCAL, partnershipguth Commitment models, school capacity building, and improved career
development.

3.2 Policy context

3.2.1  Compact with Young Australians

TheLabord 2 GSNY YSyYy (i Qa ®TAONE S| 8 &ENARAY (i 8 TPARGOK Ga2yW{ ¥8WRE C
Ly Of dzankle Iyf July POB®ie thenPrime Minister Kevin Ruddalongwith the Council of Australian
D2@SNYyYSyida o/h!Dos Fyy2dzyOSR I ySg W/ 2YLI Ol sAGK

The Compact to be offered until the end of December 20¢1s designed to ensure everyymg person

under the age of 25 has a guaranteed education or training place. It has also brought forward the target of
90%of young people completing Year 12 (or equivalent) from 2020 to 2015. The Federal government claims
the Compact will provide up to 53000 young people with higher qualifications.

Under the Compact, it is mandatory for all young people to participate in schooling (or an approved
equivalent) until they complete Year 10; and for young people who have completed Year 10 to participate in
either fulktime (at least 25 hours a week) education, training or employment or a combination until age 17.
From January 2010, education and training was to be a precondition for obtaining Youth Allowance or
Family Tax Benefit Part A (for the young pejsémyone under the age of 20 without Year 12 or equivalent
must ke in education or trainingp receive the Allowance.

Another important aspect of the July 2009 COAG agreement was a broader plan to reform the Vocational
Education and Training system. §pilan includes consideration of the following:

developing models for a national regulatory body

ensuring the apprenticeship systemspondgo the needs of individuals and enterprises
increasing the level of investment in nationadlgcredited training

providing timely, relevant and easy to navigate information to individuals and enterprises
ensuring the training system is responsive to the needs of individuals, business and industry

=A =4 -8 -8 4

In Victoria, legislation introduced in August 2009 raised the aicleaving age from 16 to 17, and gave
schools the responsibility for tracking early school leavers to ensure they are in employment or training as
partofthe aboveY SY 1A 2y SR WSINYy 2N £t SFENYQ /2YLI Ol @

The DEECD Blueprint for Education and Early Childbeeelopment (2008) drives implementation of

L2f A0 YR AYONBlIasSa aoOK22ft Qa NBalLRyaAiroAfAde F2NIY
MH 2NJ SljdZA @ fSyid 599/ 5Q0a {OK22t | O02dzyiloAftAGe Iy
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expected of government schoolsmproved student learning, enhanced student engagement and wellbeing,
and successful transitions and pathways.

¢tKS +AOUZ2NALY D2@SNYYSYyliQad wnndkmn 06dzZRISG Ay Of dzZRSR
($15.2m) Of particular relevance were reforms to vocational trainirtge Skills Reform Package included

$25m to extend the employer bonus payments program for completion of apprenticeships and traineeships.

Also included were commitments of over $4m per annana tnew contingent loans system.

It should be noted that while there have been measures to make TAFE more available for young people
under the Skills for Victoria policy, there have been large increases in some TAFE fees from 2009.
Concessions for Healtbare Card holders, which have allowed eligible students to pay $55 per annum for
courses, are also to be removed. A loan scheme, VEREBEis now in place, but this is in effect a debt
scheme which largely shifts the cost burden from the governmeittécstudent.

3.2.2  The Building the Education Revolution (BER) program

A number of announcements made by the Australian Governmebegember 2008 and February 2009

were designed to provide strong and decisive action to support jobs and insulate the Anst@izomy

from the worst of the global downturn. These announcements, collectively knowhadation Building
Economic Stimulus Plamakea significanh Y @S & G Y Sy (i A yferm infrastiustiird ahdi@td € 2 y 3
providethe jobs and capital fundingecessaryto maintain! dzA G NI f A Q&4 SO2y2Yeé

TheBuilding the Education Revolution (BER) prograthe single largest element of the Australian

G @S NY Y Sy (i QNation Building Bconbmic2Syimulus Plawith around 24 000 projects to be
delivered in every community across Australiae $16.2 billion BER program aims to moderalggble
primary and secondarschools through the delivery of necessary infrasture, and by doing so, support
local jobs and stimulate investment.

Through the BER, the Commonwealth aims to build learning environments to help children, families and
communities participate in activities that will support achievement, develop legrpatential and bring
communities togetherBER funding has been allocated for projects under the three elements of the BER:

1 Under the $14.1 billiofPrimary Schools for the 21st Cent(iP21) funding has been approved for
10,475 projects in P20 schooléncluding new libraries, multipurpose halls, classrooms and the
refurbishment of existing facilities

1 Under the $821.8 milliocience and Language Centres for 21st Secondary SioB)sfunding
has been approved for 537 schools to refurbish or constmew science laboratoriesr language
learning centres

1 Under the $1.28 billioMNational School Prid@SP) program funding has been approved fqg632
projects in 462 schools, including the refurbishment of buildings and construction or upgrade of
fixed shade structures, covered outdoor learning areas, sporting ground&aaitities and green
upgrades.

(Source: DEEWRtp://www.deewr.gov.au/Schooling/Bliling TheEducationRevolution/Pages/default.aspx

In Victoria, BER is delivering 2,904 projects valued at $2.5 billion to government schoolshecatss/e
three elements
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BER progress in Victor{as at 30 November 2031

Primary Schools for the 21st Gaury (P21)

Number of projects 1,253 | Projects started 1,253 | Construction finished | 1,114

Science and Language Centres for 21st Century Secondary Schools (SLC)

Number of projects 70 Projects started 70 Construction finished | 56

(Source: DEECHRp://www.education.vic.gov.au/about/directions/buildingrevolution/latestnews/default.hjm

3.3 Victorian Government training reforms

Securing Jobs for YourtBre reforms are intended to deliver an extra $316 million in funding for the
Victorian training system over a foyear period. The goal is to provide an extra 172,000 training places and
increase levels of engagement with industry. The Victorian Goverhstatesthat theseW3 2 | £ & I NBE Of ¢

1 more people undertaking training in areas where skills are negaled at higher levels where skills
are needed

1 atraining system that engages more effectively with individuals and businesses and is easier to
undersand

1 a skills system that is responsive to changing needs of individuals and businesses

9 a culture of lifelong skills development.

(Source: NIEIR 2009, p 103)

tKS ySg aeaitsSy WgAifft 0S RNAGSY o6& RSYIl yR@idngCdzy RAY 3
places available to all eligible Victorians at all levels of skills development, subject to eligibility requirements
GKFIG SyO2dzNy 3S SyNRftYSyGa 4 KAIKSNI ajAftt fS@Staqa
critical skillsshortdS& | yR aA3IYAFAOLY G €1 062dzNJ YFENJ SG RAAlI ROIY
WEAYAGSRQ ydzZYoSNJ 2F LJ I OSa 6KSNB St AIAO0AfAGE NI dzA
system will be the introduction of contestable funding, whichame that the ability to provide government

subsidised training will no longer be the domain of a limited number of providers. A TAFE broadband fund

has also been provided to enable a common technology platform and the delivedyasiesl learning. There

are also plans to improve the business management and teaching capacity of Adult, Community and Further
Education providers.

3.4 Current trends in transition pathways

The success of VCAL and VET in providing alternative pathways and choices for younmpgeopke pf
encouraging young people to take on tradased positions, has beavidentover the period since 200{A
RSGIATSR tAad 2F =/ ![ FyR [/ 2YYdz/ ND 8 N#clon q@thisdahI NI Y &
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Taking on a trade careeyparticularly for those in the outer parts of the regigrenhances the capacity for
young people to gain local employment and to remain in their local aresis also a longeterm pathway,
as for this group there is the possibility to learn their traleild their skills and eventually to start their own
businesses.

Progress in developing tradel 8 SR 2 LILR NIidzyAGASa Kl a 06SSy LlRarxiGAirogSo
creates growth in services and construction, has the effect of increasing employmentarifies for the
group of young people more suited to employment in the trades or related industries.

It is also worth noting the importance of the construction industry, particularly as lower skilled
manufacturing employment declines, as an employleyaung people.

Overall, a number of concerns arise, and these relate to the problem of disadvantage:

f There is potential fothe lessprestigousi OK22f a (2 0S02YS G(KS WRdzYLJA y 3
disadvantaged youth, creating an unwillingness in these schoalgen up more courses
appropriate to the disadvantaged group.

f TKS KAIKSNI I ad0K22f Qa I Ol greaterah®prdsiSimedriBeNsst y OS I+ Yy R
advantagedstudents

1 Lack of programs for the disadvantaged greap schoos and inthe community seting confirm
that disadvantage, once entrenched, has a significant-teng economic and social cost to the
communityc it is cheaper to help people early on.

1 Disadvantaged youth are often further disadvantaged by the growing affluence of their
communities, as this group finds it increasingly difficult to acdesger programs. The issue in
affluent areas is how schoatsin play a part itransitioning this group.

1 Economic downturns have a major impact on disadvantaged youth, delaying any prospect of re
engagement.

1 The Victorian State Government now requires greater accountability in relation to school
performance. What happens to the disadvantagethis scenario?

1 Itisgenerallythe case that the best place for young people is at school, and disadvanyagéh
are the least connected to schooldowever, his groupwill likely stay oronly if appropriate
programs are offered.

1 Following recent reforms to TAFE it is likely thatadvantaged grougmay not havehe capacity to
access TAFE programaad arenot being catered for in school.

(Source: NIEIR 2009, p 102, citing Research by the Dusseldorp Skills Forum)

More broadly, anumber of things are plajrand these include:

1 the issues surrounding youth transition to employment are now better understood
1 access to education can be difficglthe issues in some parts of the outer region might be that
there are no secondary schools in the immediate area or that it is too hard to get to TAFE because
of poor public transport arrangements; these are barriensyfoung people wishing to access
SRdzOF GA2y X LI NIAOdA FNI & Ay (GKS 2dziSNJ LJ NIia 27
1 while the evidence shows that there are opportunities for young people to find employment in the
trades, in retail and cafes, there are relatively few prof@sal positions available to young people
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3.5 Summary of Education Providers by LGA (201

Darebin Moreland Yarra

Primary School 31 32 19

Secondary School 13 12 7

Special Schools 4 3 2

TAFE 1 2 2

University 2 1 1

Neighbourhood House (ACE) 6 6 10

. - There are around 70 private RTOs operating across the 3 LG
Regdstered Training : ]
. NOTEFor a complete list sePART THRERLLEN Services
Organizations . .
Directory - section 102

3.6 INLLEN pmary and £condary schools

3.6.1  Primary Schools

There are 82 pmaryschools in the INLLEN area, with the followdirgribution:

1 Darebin 31(11 Catholic, 1 Independent, 19 Government
1 Moreland 32(12 Catholic, 20 Governmeént

1 Yarra 195 Catholic, 2 Independent, 12 Government

NOTEFor a complete list of INLLEN Prima&ghoolsplease refer toPART THRERLLEN Services
Directory section 10.1

3.6.2 Secondary Schools

There are 32 secaary schools in the INLLEN area, with the following brEakn:

1 Darebin 132 Catholic, 2 Independent, 9 Government
1 Moreland 12(2 Catholic3 Independent, 7 Government
1 Yarra A1 Catholic, 2 Independent, 4 Government
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Recent changes under the gowement school improvement agenda:

1 Darebin
Lakeside & Merrilands merged into Ruthvenegondary College
Northland S to become a seior Trade Taining/VET provider to be known as Northern College of Arts and
Technology (NCAT)

1 Moreland
Fawkner SGrenamed, John Fawknee&ndary College
Box Forrest SCrenamed Glenroy College
The Island; reviewed ¢ now managed by Lynall Hall

NOTEFor acomplete list ofINLLENSecondary Schoolplease refer toPART THREE: INLLEN Services
Directory section 10.1

3.7 Special schools (disability)

1 Darebin
Northern School for Autism
Baltara School
Croxton Special School
Concord

1 Moreland
Glenroy Specialisschool
Brunswick Special Developmental School
Coburg Special Developmental School

1 Yarra
Kamaruka;, (Independent)
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Students with a Disability in secondary school (2009)

School Yr 10 Yr 11 Total
Melbourne Girls College 1 1
Collingwood College 1 1 2
Lynall Hall Community School 2 2
Northland Secondary College 1 1 2
Brunswick Secondary College 3 3
John Fawkner College 2 1 3
Merrilands College 2 1 3
Glenroy College 2 2 4
Lakeside Secondary College 3 1 4
Princes Hill Secondary College 3 2 5
Thornbury High School 5 5
Fitzroy Secondary College 3 3 6
Pascoe Vale Girls Secondary College 2 4 6
Reservoir District Secondary College 6 6
Sydney Road Community School 1 5 6
Preston Girls Secondary College 4 5 9
Total 67
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3.8 INLLENNdigenouws education

3.8.1  Schools with Koorie students (20+)

1 Northern College of Arts and Technology (formally NorthlaBdcondary College

The Collegerides itself on integrating Aboriginal culture and curriculum, programs and excursions that
highlightanincusive whole school approach to Koorie education. The Koorie Education Support Officers
play a significant role in celebrating Aboriginality at the school and reinforcing cultural identity.

Contact details:

Raffaela Galati Brown, Principal

62 Murray R, Preston East, VIC 3072.
Phone: 9478 1333
www.northland.vic.edu.au

1 Keeping it Reat Deadly Pathways Program

This program targets Year 8 and 9 Koorie students from surrounding schools. It islaycetvity for
Koorie students and family members to experience the opportunities available at NTEC at Northland
Secondary College.

The day provides an opportunity to learn more about Vocational Educational Training (VET) programs and
exploring career optios for local employment. The program is a haondsactivity including talks from
Indigenous apprentices and successful Indigenous people. The program highlights study and career
opportunities in industry areas such as: Building and Construction, Metal metnifg, Furnishing, Electro
technology and Business Administration. Students can pathway into MeMadol programs and/or VCAL at
NTEC.

Contact details:
Daniel Knott; NCATExecutive Manager
Phone: 9478 1333

1 Reservoir District Secondary College
Kooie-NBf F 1 SR LINRPINI Ya |4 ws5{/ AyOfdzRS 5I NB
/ SYGNBQ Idi waL¢X YR LINIAOALI GAZY Ay GK
Employment Service.

L 20¢

T« U»
™M

G2 |
S WYLy

Contact details:

Mark JessupRrincpal

855 Plenty Rd, Reservoir, VIC 3073.

Phone: 9470 3555 or Emaigservoir.sc@edumail.vic.gov.au
www.rdsc.vic.edu.au

1 Thornbury High School

Activitiesthat supported Koorie students in 2009 includ&®dominjeka: Our Culture; Our Future, the VACCA
Cultural and Arts Festival for Aboriginal Young People; and piloting a KAFE (Koories and Further Education)
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project in conjunction with NMIT in 2009. This pragranvolved an Aboriginal history component, an
identification of personal and interpersonal skills required in career selection and making links to further
study/education. The school welcomes Koorie students in the following ways: a Welcome to Country is
performed at School Assemblies, Koorie student news and information display board, Year 7 students are
invited to raise the Aboriginal flag and an Indigenous parent representative sits on the School Council.

Contact details:

Ali Burng; Literacy and Numercy Support Teacher for Indigenous students
David Smitlg Indigenous Education Coordinator

238 Collins Street,

Thornbury, VIC 3071.

Phone: 9480 4066

www.thornburyhs.vic.edu.au

3.8.2  ATSEducation, trainingtgategies and resources

1 Victorian Aboriginal Education Association Inc. (VAEAI)

VAEAI was first established in 1976 as the Victorian Aboriginal Education Consultative t@malges
Koorie communities to have a voice in the development of educatidicyand programs at all levels of
education: from early childhood to compulsory schooling and on to-postpulsory education.

VAEAI has developed strategies to work in equal partnership with government and other stakeholders in
Koorie education. The Mireker and the more recent Wannik Strategies have been developed to facilitate
change in education systems so that Koorie students are supported to reach their full potential.

- Wurreker ¢ developed by VAEAI and launched in July 200@reker(meaningY Sa al 3S OF NNX S N&
+1 91 LQad SRdzOFdA2y YR GNIAYAYy3I adNIGS3e F2NI SYLRsS
Wurreker is about bringing community to the table with training providers and industry planners to work

together to enable this tmccur. Wurreker Brokers have been employed to broker these relationships and

are stationed in each VAEAI region.

-Wannik¢FNB Y GKS DdzyF AkYdzNYF A | y3nedaNg/, SYes Hiy2A yh3HzNY [ CRlki NN
Department of Education and Early CKild 2 R 5 S @St 2LIJYySyiQa 06599/ 50 9RdzOl (.
students in VictoriaWannik initiatives includeCultivating culturally inclusive schopikoorie Education

Learning Plans and Managed Individual Pathwy$ dzZR Sy & W! i w Nuinkrary adiLiteflagy y 3 ¢ 2 2 f
support programsandParental engagement

Contact details:

355 High StNorthcote 3070.
Phone: 9481 0800
Wwww.vaeai.org.au

1 Local Aboriginal Education Consultative Groups (LAECG)

LAECG is a voluntarynsmittee made up of a broad range of local Koorie community members and is

recognised as an equal partner in the planning, development, operation, monitoring and evaluation of

education and training programs. They were formed so that parents and family ererobuld have a say in
GKSANJ OKAf RNByQa SRdzOI GA2yd® ¢KSNB NS Gg2 [!9/Da A
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Melbourne Metro LAECG

Mr. Garry Hansen

Chairperson

Melb/Metro LAECG Rep

4 West Street

Preston 3072

Mob: 0421 800 759

Email: northernmelbornelaecg@ hotmail.com

Broadmeadows LAECG
Dorothy Bamblett (Chairperson)
P.O Box 395, Dallas, VIC 3047.

1 Northern Metropolitan Region of the Department of Education and Early Childhood Development
(NMR DEECR)Koorie Education Team

The NMR DEECD Kodfiducation Team is based at the Regional Office in Calmalgs a committed

taskforce to implement the Wannik Strategy in the Northern Metropolitan Region from early years learning
to postcompulsory years of schoolinghe team works closely with region@rsonnel, schools, parents and
VAEAI, as equal partners in furthering educational outcomes for Koorie students in the north.

Contact details:

189 Urquhart Street, Coburg 3058.
Phone: 9488 9488
www.nmr.vic.edu.au

1 Seamless Transition Education Pathway Program (STEPP): University of Melbourne.

The Seamless Transition Education Pathway Program (STEPP) is a formal mentorship program for Indigenous
secondary college students, and was developed in partnership bettveddorthern Metropolitan

Department of Education and Early Childhood Development (DEECD), Victorian Aboriginal Education
AssociationIn@ +! 91 L0 FyR ¢KS | yAGSNAAGE 2F aStoz2daNySqa /

It is designed to foster strong relanships with families and support Indigenous students from Year 9 into
VCE and through to higher education. By building{@nm relationships with communities and supporting
students, STEPP encourageore Indigenous youth teiew higher education as worthwhile and attainable
goal through a mentoring program and ezampus events.

The STEPP program engages 20 students in Year 9 across the Northern Metropolitan region of Victoria. The
students are selected based on the following criteria:

- Aboriginal @ Torres Strait Islander descent

- Above or at the borderline benchmark of the NAPL&MNbased on teacher judgement
- On aKoorie Education Learning Plan (KELP)

- Good attendance at schaol

- No severe behaviour issues

Each student receivestatal scholarsip of $7,500 across a 4 year period. The money is spent on
educational materials includg extra reading and study resources, stationery and attendance at events.

Contact details:
Courtney Bannister
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@ Centre for Indigenous Education.
Phone: (03) 8344 888 orEmail: chan@unimelb.edu.au
http://www.services.unimelb.edu.au/cie/programs/STEPP/index.html

1 Koorie Education Learning PlafKELP)

As part of the Wannik strategy all Koorie young people in Victoria will have a learning plan developed in
partnership with the student, family and school.

This is an important strategy to support the engagement of Koorie student in educat®plarining
process will identify issues at an early stage and put in place the appropriate supports to ensure a positive
education experience for all Koorie young people.

1  Support for Schoolg Dare to Lead

Dare to Leads a network of support for schotdaders to work effectively with current programs and to
initiate new models of activity, which will result in improved outcomes for Indigenous studenffers a
range ofsupport, including

- workshops promdnhg leadership development foripcipals ad school leadership teams
- professional development workshops in schools

- networking with peers

- liaising with Indigenous educators and local community in consultation with VAEAI

- links to Action Area Principal contacts in all parts of Victoria

- collegiate Schol Reviews (Snhapshots) and assistance with school strategic planning
- access to cultural tours and education experiences

- electronic newsletters providing valuable updates and information

- website links that highlight best practice in Dare to Lead schools

- resources to support curriculum development incorporating Indigenous perspectives
- participation in the Excellence in Leadership in Indigenous Education Awards

Contact details:
Victorian State CoordinaterRobert Miller

Phone: 0422 394 966 &mail:robert.miller@pa.edu.au
www.daretolead.edu.au

3.8.3  Koorie Support TAFE & University

A number of TAFEs and universitigevide training and education opportunities fordigenous student

the INLLEN regiofmhese providers may have an Indigenous Centre of Learning situated on their campus,
employ an Indigenous Liaison Officer or other specific teaching sugpgtovide financial assistance by
way of scholarships oubsidised education and training.

1 Australian Catholic University

Jimbaayer

Melbourne Campus

115 Victoria Parade

Fitzroy, VIC3065

Ph: 9953 3004 or 9953 3839
http://my.acu.edu.au/student/support/Indigenous __units/jifbaayer/
Contact: Naomi Wolfe Liaison Officer
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TheJimbaayer Indigenous Support Unit assists with, and provides access to, resources for all Victorian
Aboriginal and Toes Strait Islander students. Thagselude:academic support, administrative suppaoad
social, cultural and peonal support.

1 Kanganinstitute

GunungWillam-Balluk Indigenous Education Centre

Building W, Pearcedale Pde,

BroadmeadowsVIC3047.

Ph: 9279 2357

www.kangan.edu.au/depaments/Indigenouseducationcentre/

Contact: Arnel DavisSenior Educatoand Tanya Douglas Indigenous Employment Coordinator

The Indigenous Education Centre (Iw@)ksto empower students by merging the cultural heritage and
values of Indigenous ple with contemporary culture and cuttirgdge learning technologyrhis leads to
improved outcomes and pathways into advanced learning and employment.

IEC delivers VCAL programéaaindation intermediate, and anior levels. It als@ffers Certificatdevel
training in the following industrieBusiness AdministratiQ©€ommunity Servicetnformation Technology
Radio Program#usic Conservation and Land Managemgatiilding & Construction Responsible Service
of Alcoho] Food Handling Certificat@nd Training & Assessment

1 Latrobe University

Ngarngi Bagora Indigenous Centre

Kingsbury Drive

Bundoora, VIG083

Ph: 9479 381Www.latrobe.edu.au/Indigenous/

Contact: Indigenous Student Recruitmenfi€fr Indigenous_enquiries@Iatrobe.edu.au

The Ngarrgi Bagora Indigenous Centre is a culturally appropriate space for Aboriginal and Torres Strait
Islander students to study, socialise, gather infation and access Indigenous support services. The Centre
also provides assistance witktnrolmentenquiries and applications; orientation and skills training; careers
advice and general student issues; tutorial assistance (ITAS); referral to externzieagerch as Abstudy

and Centrelink; andcholarships and bursaries. The Centre also provides information on Indigenous cultural
issues to nofindigenous students and academic staff.

1 Northern Melbourne Institute of TAFE (NMIT)

The Koorie Services Centre

77-91 St George Road

Preston VIC3072

Ph: 926 1339 or 2962 1331

Email:Koorie@nmit.vic.edu.au

Contact: Steve Van N(soorie Liaison Offickand Carol HarrisofKoorie Cultural Studies Teacher

The KoorieServices Centre at the Preston campus supports Indigenous students to achiegp#igiand
reach their potential through a range of support assistance including fee sehsidy grants and
programs.Prograns includeCommunity RadioCultural ArtWelfare StudiesMultimedia, andLearning
Pathways

1T RMIT

Ngarara Willim Centre
RMITCity Campus, Swanston St,
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Melbourne 3000

Ph: 9925 4885 or Free Call 1800 054 885

Email:ngarara@rmit.edu.au

Contact Eric Cleke (Indigenous Education Offigeaind Jamie Williamsofindigenous Employment Senior
Coordinatoy.

The Ngarara Willim CentenrouragesAboriginal and Torres Strait Islanders to acggsgrams at RMIT,

and providengoing encouragement and supports dlighout their studiesStaffassist withenrolments
re-enrolments deferments, Abstudy information, scholarships, housing, tutorial assistance and pathways
planning.Prograns include

- Certificate IV in Visual Arts

- Contemporary (Diploma of Arts, Visuatgr

- Certificate Il in General Education for Adults
- Certificate IV in Youth Work

- Certificate Il Mumgwdhaltyamatiyt

- Certificate IV in Training and Assessment

- Diploma of Further Education

1 Swinburne University, TAFE Division

Department of Life Longelarning

144 High Street

Prahran VIC3181

Ph: 9214 6435 or 0416 027 794

Contact: Melinda EasanProgram Convenor, Swinburne University

Swinburne offers th€ertificate I, Il & 1ll in Mumgdhal tyamatiyt, delivered at Bert Williams Aboriginal
Youh Services (BWAY, 2L Normanby Avenud,hornbury 3071
http://courses.swinburne.edu.au/courses/

The Certificates are directed at-emgagement, building literacy and numeracylskand confidence
building.This isan alternative education and pathway program that affirms and promotes Indigenous
culture throughout its competencies. Completing the Certificate levels preyidtways into further study
like TAFE, reconneoh with mainstream school, or inttraineeship and apprenticeships

1 University of Melbourne

Centre for Indigenous Education

(Old Physics Building)

Deakin Court

Parkville VIC301Q

Ph: 8344 7722
www.service.unimelb.edu.au/cie/
Contact: Meg RocheStudent Support Officer

The Centre for Indigenous Educaticaters forAboriginal and Torres Strait Islander people studying at the
University. Iffosterssocial interaction and provides an environment in vilhétudents feel comfortable to
study, arrange tutorials, discuss their work or drop in to have a chat and a coffee with staff or fellow
students.The centre provides a range of student supports that inclddansition Indigenous Tutorial
Assistance Schesn(ITAS)Tuition, andScholarships

TheBachelor of Arts (Extendegjogramis a specifically designed bridging program for Indigenous students
who are in residence at Trinity and other colleges of the University of MelbotlilreeDegree involves
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completng a BA over four years, instead of three. For further information contact Michelle Earthy, Project
Officer onmearthy@unimelb.edu.auar phone8344 5330.

1 Trinity College (Young Leaders Summer School)
Ph: 93487486
www.trinity.unimelb.edu.au/young_leaders

The Young Leaders Summer School at Trinity College isvagloresidential program that caters for
secondary schoedged Koorie students. Theggram is designed to give students an intellectual and social
edge for their final years of schooling, while also providing an introduction to life at the university.

1 Victoria University

Moondani Balluk Indigenous Academic Centre

(St Albans Campus)

McKeclnie Street

St AlbansVIC3021

Ph: 9919 1836
www.vu.edu.au/industryand-community/communitypartnerships/Indigenous
partnerships/moondaniballukacademieunit

Moondani Ballukneans 'embrace people' in the language of the Wurundjeri people, who first lived in the
western region oMelbourne. The Unit providesaulturally safe and welcoming environment sharing
Indigenousknowledgeandrespect,andnurtures and recreates a community that is embedded in
relationship to land, cultte, law and Elderd’heVU (Kyinandoo) Indigenous Bachelor of Arts Progsaaiso
deliveredat the St Albans Campuamdincorporates Australiaindigenous and Global Indigenous Uniier
information about course options anfibr careeradvice contact Karen Jacksat
karen.jackson@vu.edu.am Rebecca Gerrett agbecca.gerrett@vu.edu.au

1 William Angliss Institute of TAFE

555 La Trobe Stregt

Melbourne VIC300Q

Ph: 9606 2111

www.angliss.edu.au

Contact: Jon BellingVictorian @ordinator of Community Initiativeat jonb@angliss.edu.au

The Institute offers Certificate | & Il in hospitality with the potential of a traineeship or apprenticeship in Cert
lll. Some placements may be avaitafir traineeships and apprenticeships with industry partn&secific
certificates will be offered in bakery, butchery, cookery & patisserie to Koorie young pé@teleourses are
designed for Aboriginal and Torres Strait Islanders who are 16 yearddard
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3.9 INLLENUniversities andTAFEs

1 La Trobe University

Addressing disadvantage through the provision of scholarships is important so that students from
disadvantaged households can attend university, as are the programs that integrate studertscalith
employment.It is working withseven schools in the Heidelberg area as welli#s NMITto establisha
OSYyiNB 2F SEOSttSy0OS Ay aSto2dNySQa b2NIKO®

Y1 00Saa [ ¢NRO6SQ LINPPOARSAE AYTF2NNIGA2Y YR FROAOS
which support a variety of pathways to undergraduate study.

- Special Entry and Access Schemes (SEAS) for disadvantaged applicants in Vidk@ia
- Schools Access La Trobe (SALT)

- Additional Entry Pathways for New South Wales

- Students with Refugee/AsyluBeeker Background

- Rural and Regional Student Access Scheme (RRSAS)

- General Achievement Test (GAT)

Students Pathways to University

TAFE students may be able to enrol at university with Advanced standing aitiché&stheir undergraduate
degree. Our TAREathways webpage provides further information.

Mature Age Entry (21 or over and haven't studied for two years) also available.

1 RMIT University

wal¢ ! yA@GSNE Akdnpridiaga Wetlorial edudadioit $ni trainingector alongside higher
educaton NB A RSa &d0GdzRSyia Ay aStoz2dNYySQa b2NIK gAGK (K
t I NI 2F wal¢ ! yAOSNEAGEQA AYRdZAGNE Sy3lF3SySyid ainNg
educators and researchers in the five key industries identffiedtrategic partnerships.

- aerospace and aviation

- automotive

- built environment, construction and infrastructure
- health and community services

- media and communications.

walL¢ ! YAGSNEAGEQA . dzy R22NJ} OF YLldza 2nfadfufadtiing Bdd? I NI Y a
education. The courses offered at the Bundoora campus are related to industry in the region and so have a

significant capacity to enhance regional business development.
(Source: NIEIR 2009, pp-&®)

RMIT University piloted SNAP (Sclkdgétwork Access Program) in 2001 to enhance the access of students

from 43 designated Victorian secondary schools to TAFE and University programs at RMIT. The program
NEO23ayArasSa GKFG | aidzRRSydQa 9 b ¢ ewnoNBplilegeCandifor RS 3INS
some students this can result in an ENTER that does not reflect their ability and capacity for future academic
success. For more on the SNAP initiativetsge//rmit.net.au/browse;ID=ekrskftjjz6h

INLLEN Environmental Scan 2019 February 2014


http://rmit.net.au/browse;ID=ekrskftjjz6h

90

SNAP students can apply for up to 3 undergraduate (Commonwealth Supportedtatdsll fee paying)
and/or TAFE programs only.

1 Australian Catholic University

Australian Catholic University (ACU) is a public universityefiilny theAustralian Government. Has six
campuses and offers programs in five faculties throughout Australia and overseas. Through fostering and
advancing knowledge in education, health, commerce, the humanities, the sciences and technologies, and
the creative ats, Australian Catholic University seeks to make a specific contribution to its local, national
and international communities. Situated in Fitzroy, bordering the Melbourne CBD, the ACU Melbourne
campus was established in 2000, and comprises two campusas){ind Christ) were formally

amalgamated. It has approx 4,500 students (830 from overseas), with 1,200 graduates.
(Source: ACU http://www.acu.edu.au/about_acu/the_university/acu_at_a_glance/statistics/)

1 Northern Melbourne Institute of TAFE (NMIT)

NMITAZNNBy Gf & RSEAGSNE cnn RAFTFSNBY (G LINPINI YA GKNRdAA
Greensborough, Heidelberg, Epping and Preston. The range of programs covers Certificate 1l to advanced
diploma and higher education courses. The Epping camgessdar primary industry programs, including

meat processing, viticulture and wine making, aquaculture and equine studies. NMIT strategies can assist to
make agricultural land more productive and also help hobby farmers to grow their businesses over time

create viable enterprises. The Heidelberg campus runs programs for the traditional trades, construction,
plumbing, carpentry, roofing etc. These courses are now in great demand, particularly with the increasing
participation of schools in running VETdavictorian Certificate of Applied Learning (VCAL) programs.

2009 the NMIT had over 350 VCAL enrolments across 14 themes VCAL programs.

NMIT takes students who may have had difficulties in the secondary schools system and employs a youth
support groupthat offers oneon-one assistance. NMIT is working closely with La Trobe University and runs
nine degree programs that are not provided by La Trobe.

1 Kanganlnstitute

Kangarinstitute is Victoria's major training provider for the automotive, aerospactymer and transport
industries and is the state's largest provider of traineeship and apprenticeship training. Demand for courses
in 2009waspatrticularly high, with the highest number of students ever enrolled at the institute.

Partnerships with universes provide a pathway from TAFE courses to degree and postgraduate studies.
One of the most important issues at this tinseMelbournenorthQ éapacity to deliver training or retraining

programs for people who have lost their jobs through industry dedime restructuring.
(Source: NIEIR 2009)
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3.10 INLLEN Disability Assistance: Universities and TAFEs

Special Entry Access Schemes

Most universities and TAFEs have a Special Entry Access Scheme (SEAS) program. SEAS can give special
consideration to applicastwho have experienced educational disadvantage, including personal disability or
medical condition. The contact details for Disability Liaison Units (DLUs) at TAFEs and universities in and
around Melbourne are listed below.

¢ RMIT University

Disability faison Unit

Phone: 9925 1089 TTY: 9925 3673
Email: dlu@rmit.edu.au
www.rmit.edu.au/disability

¢ LaTrobe University

Equality and Diversity Centre
Phone: 9479 1510
Email:equality@latrobe.edu.au
www.latrobe.edu.au/equality

¢ NMIT

Disability Liaison Unit

Phone: 9269 1401
Email:disabilitysupport@ nmit.vic.eduwa
www.nmit.edu.au

¢ Australian Catholic University

Equity and Disability Unit

Phone: 9953 3413
Email.disabilityadviser.pat@acu.edu.au
www.acu.edu.au

¢ Kangan Institute

Disability Support

Phone: 9279 2511
Email:disability@kangan.edu.au
www.kangan.edu.au/serves/disabilitysupport/
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311 TKS wnny W. NIRfSe& wSOASHQ 2F ! dzAUNI ALY
Full reportavailable for download ag,
http://www.deewr.gov.au/HigherEducation/Review/Pages/ReviewofAustralianHigherEducationReport.aspx

In March 2008, the Government initiated a Review of Higher Education to examine the future direction of
the higher education sector, its fithess for purpose in meeting the sedgdhe Australian community and
economy, and the options for ongoing reform. The Review was conducted by an independent expert panel,
led by Emeritus Professor Denise Bradley@.review recommended a package of reforms whiah to
achievea number @ outcomes.

Targets
1 National targets for attainment of degree qualifications and for participation of low secomomic
status students will be seand institutionspecific targets for participation and performance
established and monitored
1 Targets wil be set to enable national benchmarking against other OECD countries to track system
quality and performance

Students
1 Al qualified students will receive an entitlement for a Commonwealth subsidised higher education
place
Sudents will have a choicef where to study at recognised institutions
Funding will follow the student
Institutions will have freedom to enrol as many students as they .wish
Funding for teaching will be increased
Funding for low socigeconomic status students will be significgrnincreased
Funding for provision in regional and rural areas will be increased
Levels of student financial support will be increased and eligibility made faiased on need

= =4 4 4 -4 -8 -4

Institutions:
1 Al higher education institutions, including universitiesl| Wwe accredited
1 Qiteria for the title of university and for the right to offer research degrees will be tightened
1 Aproportion of the funds allocated to institutions will be allocated on the basis of performance
against specific targets for teachingdaequity.
1 Funds for research will be increased to more fairly reflect costs
1 Funds will be made available to assist institutions to make structural changes

The national framework

1 Accountability will be simplified and streamlined to allow each institutio play to its strengths

1 The Australian Government will assume the primary funding and overall regulatory responsibility
for tertiary education

1 The Australian Government will establish an independent national tertiary education regulatory
body.

1 The Awstralian Government will progressively extend the tertiary entitlement to the vocational
education and training (VET) secgtoommencing with higher level VET qualifications.
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The following figures are suggested targets for groups of students that arentiyrunderrepresented in
the higher education system.

Low SES students
1 Access rate 20% based on current postcode methodology or representative of the population
share for the newow SES measure developed
1 Completion rate at least 95% of the ratéor high SES students.

Indigenous students
9 Access rate proportion that the Indigenous population aged 15 to 64 years represents of the
general population in this age group in the 2006 census
1 Success rateat least 95% of the rates for nendigenots students
Retention rate- at least 90% of the rate for neimdigenous students
1 Completion rate at least 90% of the rate for neimdigenous students

=

As part of the 2009 Budget, the Government announced it will provide an additional $5.4 billiopgors
higher education and research over the following 4 years, in a comprehensive response to the Bradley
Review¢ NI ya F2 NY Ay 3 | dzatiomSystemThesignificantankréalsd irdrédalzfding is designed
to support high quality teaching and learning, improve access and outcomes for students from low socio
economic backgrounds, build new links between universities and disadvantaged scbwals| institutions

for meeting agreed quality and equity outcomes, improve resourcing for research and invest in world class
tertiary education infrastructure.

(Source: DEEWR http://www.deewr.gov.au/HigherEducation/Review/Pages/default.aspx )
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3.12  INLLEN &yistered Training Organisations (RTOs) and VCAL Providers

There are over 70 RTOs in the region providing a wide range of training and assessment. The RTOs are
central to the provision of the VCAL and Community VCAL in the INLLEN region.

1 Victorian Certficate of Applied Learning (VCAL)
The Victorian Government first trialled the Victorian Certificate of Applied Learning (VCAL) in 2002, and then
formally established it across the state and independent school sectors in 2004. The VCAL now offers year
11arR MH &0dzRSyda | €SEFENYyAy3a FEGSNYFGAGS G2 /90 | 7
WKI-FRB fSINYyAYy3Id LG A4 RSTEAGSNBR GKNRBdAzZAK LI NIy SNHK
and other adult community education providerkpcal Learning and Employment Networks, employers and
community groups.

1 VET in Schools (VETIS) programs

We use here the definition of VETIS adopted in 1999 by the Ministerial Council for Education, Employment,
¢CNFAYAY3I FyR | 2dzi KINPBNIFANE ¥ NB+ 9t/ REWI{ Q32 & LI NI 2
OSNIATAOIGSE FYR LINPOARS ONBRAG G261 NRa | yFOaA2YyI €

NOTEFor a full list of thefollowing INLLENervice providers; please refer to PART THREE: INLLEN
Senices Directorysection 102 - 10.3

RTOs

VCALCommunity VCALTAFE VCAL
Preemployment and development training
Vocational programs

= =4 =4 4
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3.13  VET clusters

1 Northern Melbourne VET Cluster

The Northern Melbourne VET Cluster (NMVC) is a consortium of secondaojssittat have come together
in order to improve the provision of VET programs in the Northern Region of Melbourne. Its Advisory Group
comprises representatives from the following schools:

Glenroy College, Coburg Senior High, Ruthven College, MercyeChltethcote High School, Northland
Secondary College, Parade College, Preston Girls Secondary College, Reservoir Secondary College, Santa
Maria College, St Johns College and Thornbury High School.

Contact:

Vicki Bawden

Northern Melbourne VET Cluster Cdimrator

(Monday, Wednesday & Thursday).

C/ONorthern College of the Arts and Technolpjjurray Road, East Preston.
Phone: 0459 805 892

bawden.vicki.j@gmail.com

1 Inner Melbourne VET Cluster

The Inner Melburne VET Cluster Inc. provides VET services to approximately 60 government, independent
and Catholic schools in a region of Melbourne ringed by the following suburbs/areas: Port Melbourne, the
CBD, Fitzroy, Collingwood, Kew, Cantebury, Surrey Hills, staw®outh Yarra and Elwood.

Contact:

The Inner Melbourne VET Cluster Inc.
Level 1

71 Palmerston Crescent

South Melbourne VIG205.

Phone: (03) 9686 2354 | Fax: (03) 9686 3572.

INLLEN Environmental Scan 2019 February 2014


mailto:bawden.vicki.j@gmail.com

96

3.14  Apprenticeships andraineeships

Apprenticeships and Traineeships ara&iting contracts between an employer and employieevhich the
apprentice or trainee learns the skills needed for a particular occupation or trade. Both lead to nationally
recognised qualifications and are a pathway into more than 500 different occugatmth can be full or
part-time. There are a couple of general differences howeveshasvnbelow.

1 What are traineeships?
They usually take between six months and two years to complétey can be patime or fulk
time and are offered in notrade aeas like business administration, retail, information technology
and others. Training sompletedeither onthe-job or offthe-job, or a combination of both.
Trainees argaid traineeship wages.

1 What are apprenticeships?
They will take three to four yea to completeg apprenticesare placed with an employer and
undertake either one day per week or block training to complete a Certificate Ill in a number of
industry sectors. Training usually occurs in a TAFE or private Registered Training Organigajion (R
Apprenticeships are generally offered in traditional trades like building and construction, plumbing,
electrical, mechanical, hospitality operations, hairdressinga@thers.

1 What are School Based Apprenticeships & Traineeships (SBATS)?
You can cemimence a SBAT in year 11 while you complete your VCE or VCAL. The general rule is that
you will spend one day per week with an employer and be paid traineeship wages, as well as
undertake training in a TAFE or RBCS Y 2 v & (i NEaih S/kile yid KGR dhcept

3.14.1 Australian Apprenticeship Centres

Australian Apprenticeship Centres (formerly New Apprenticeship Centres) are contracted by the Australian
Government to providédne-stop shopsior those seeking to hire Australian apprentices or to take up an
Augralian apprenticeship as a career path.

They provide information, administration services and support to employers and Australian apprentices.
They assist with the signimd training contracts and alsassess, approve and process the payment of
Australan Government incentives to eligible employers, and persoeagfits to eligible Australian
apprenticesg specifically to assishosein the early years of their Australian Apprenticeship when wages are
generally at their lowest.

Australian Apprenticesh Centres also provide information which may assist employers anélstralian
Apprentices with Australian Apprenticeships placements.

1 Apprenticeships Melbourne

1st Floor 175 Sydney RoaBrunswick, VIC 3056
Phone:1800 005 35%r (03) 9388 0044

6 Hartington StreetGlenroy, VIC, 3046
Phone:1800 005 35%r (03) 9304 9101

Email kristym@appsmelb.com.au
www.apprenticeshipsmelbourne.com.au
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Apprenticeships Melbourne is an Australian Apprenticeship Centre contracted by DEEWR to deliver free

Australian Apprenticeship Support Services to Employers, Australian Apprentices, Schools, Training Providers

and the wider communityit offers advice org&choolBasel Apprenticeship or Traineeshipshich offer
thosestudents enrolled in the Victorian Certificate of Education (VCE) or the Victorian Certificate of Applied
Learning (VCAL) the option of combining garte employment, school and training. Auslian Schoel

Based Apprenticeships enable students to gain a nationally accredited qualification at Certificate I, Il or IV
Levekwhile completing school studies, giving them a headstart to work.

1 MEGTAustralian Apprenticeships Centre

Level 13 BelairAvenue Glenroy, VIC 3046
Phone:03 9306 5109

Email mike valentine@megt.com.au

1st Floor 224 Church StreeRichmond VIC 3121
Phone:03 9428 0977

Email:paul _johnson@megt.com.au

1 Sarina Russo Apprenticeship Services

Ground Floor219 Johnston StregFitzroy, VIC 3065
Phone:1300 883 425
Email:sras@sarinarusso.com.au
WWwWw.sarinarusso.com.au

3.14.2 Group Training Organisations

Group Training Organisations (GTOs) employ Australian apprentices, and then hire them out to 'host
employers'. GTOs currently work with more than 35,000 enterprises. Over 40,000 Australiantiapgrare
employed by GTOs, making the network the largest employer of Australian apprentices in Australia.

GTO®perate across Australiavith some specialisigin servicing a particular industry, waibthers work

with just about every industry locatdd their region.Each GTO is an independent and separately
incorporated, notfor-profit organisation. It recoups its costs through financial support from Australian, state
and territory governments and a minimal charge to host employers.

1 Group Training Assciation of Victoria

113 Drummond St, Carlton South, VIC 3053.
Phone: 03 9639 3955 Fax: 03 9639 4377
Email:staff@qgtavic.asn.au

The Group Training Association of Victoria Incorporated (GTA Vic) is an umlgetigsation representing
22 Victorian member not for profit group training companies and five associated organisations.

The core activity of the members of GTA Vic is the employment and vocational training of young people to
the levels and in the methodesout in the Australian Qualification Framewo€KTA Vic mmber companies
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and associate members are autonomous organisations that look to GTA Vic to provide support and
leadership in the areas of advocacy, negotiation and policy setting at both theabichtdational level.
These functions are achieved by working with governments, government departments, industry
associations, industry training boards and uniasswell as individual enterprises.

1 Apprenticeships Group Australia (servicing Yarra)

Level 14303 Collins Street, Melbourne, VIC 3001
Phone:1300 AGA 006r (03) 9613 6700
cbd@agaustralia.com.au
www.agaustralia.com.au

3.14.3 Group Training Orgasdtions inthe INLLEN region

Group Training Orgasdtions employ apprentices and trainees under an Apprenticeshigiheeship

Training Contract and place them with host employers. A GTO undertakes the employer responsibilities for

the quality and continuity of thelaLINB Y G A OS&aQ yR (NFXAySSaQ SyYLi 2eYSyi
the additional care and support necessary to achieve the successful completion of the training contract.

1 Australian Industry Group Training Service

PO Box 7622, dlbourne, VIG004.

20 Queens Road, élbourne, VIG004
Phone: 03 9867 0111 Fax: 03 9867 0277
http://www.aigts.com.au

1 Apprenticeships Plus

Level 1 192198 High Streef\orthcote, VIG070.

PO Box 2065,reston DCYIC3072

Phone: 039481 5999 Fax: 03 9482 75B&:ecall: 1800 81 81 05
http://www.aplus.org.au

1 MEGTAustralian Apprenticeships Centre

Level 1, 3 Belair Avenue, Glenf®yC 3046
Phone:03 9306 5109

Email mike valentine@megt.com.au

1st Floor 224 Church Street, Richmond, VIC 3121
Phone:03 9428 0977

Email;paul johnson@megt.com.au

1 Step Group Training

288 Brunswick St,jtgroy, VIC 306.
Phone: 03 9483 2461 Fax: 03 9483 1336
http://www.bsl.org.au
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1 370 Degrees Group Ltd

PO Box 187, 1024 Lygon Street;|ton, VIC 3054
Phone: 03 9381 1922 Fax: 03 9380 9513
Emailinfo@370degrees.com.au
www.370degrees.com.au

3.14.4 Youth Employment Scheme

The Youth Employment Schemer 'YE® is an initiative of the Department of Innovation, Industry and
Regional Development. differs Victorians aged 15 to 24 a career igt&rt with traineeships and
apprenticeships in the Victorian Government. A YES traineeship provides paid work experience to develop
skills and gain qualifications that will lead to ongoing employment. Thereligerse range of positions
available across Victoria in a range of industries.
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3.15 Career @velopment and pathway assistance

3.15.1 Youth Connections

In April 2009, the Council of Australian Governments (C@g§@gd to a Compact with Young Australians

that provides incentives to stay in, or return to, an education or training pathivefy.f & 2 dzy 3 LJS2 LX S
24 now have an entittement to a place in school, training or higher educatisubject to availability and

meeting admission requirements.

All young people who are aged 17 or undee required tabe engagedn full time in £hool, training or

employment, or a combination of thabove All Governments agreed to ensure that at leasyd@d all

young people attain Year 12 or its equivalent by 2015. In support of the Compact with Young Australians,

the Australian and State and ffikory Governments entered into a National Partnership on Youth
PGOGFrAYYSY(d YR ¢NIlyaaAdA2yad !'a LINL 2F GKS ! dzad NI €
Partnership, existing youth, transitions and career prograrage consolidated into two new mgrams:

1 School Business Community Partnership Brokgislivered through the?[ 2 OF £ [ S| Ny Ay 3
9 YLX 2@ Y Sy ). TheSareat2 Aldtl infrove partnerships between community, business
and industry, and schools to extend learning beyond the classroom, serstadent engagement,
lift attainment and improve educational outcomes.

1 Youth Connectionsvork to provide a safety net for young people who have disengaged or are at
risk of disengaging from education, and offer flexible ems@maged support and servictsat
NEO23ayAasS GKS NBfS GKIFIG FlLYAf@ yR O2YYdzyAde LI
As these new arrangemendse implemented under a National Partnership on Youth Attainment and
Transitions, the Australian Governmembrkswith the Stdes and Territories to make sure the programs are
flexible and responsive, avoid duplication, complement existing State and Territory initiatives, and ensure

truly national coverage. To achieve this, there are different requirements for Youth Connentieaushi
State and TerritoryDEEWR 2010(b) pp.

Youth Connections Service Types

Youth Connections has replaced previous fedeffallyled programs such as Youth Pathways, Connections

and Youthlinx. They are funded to provide a more coordinated approficasemanagement and capacity

building, and operate on a smaller net funding allocation than the combined previous programs. Each

consortium brings together a range of orgsations and expertise, and are far more streamlined and

integrated service praiders than those of previous modelsa L ¢ A& GKS fSFR | 3Syid F2I
contractsq Hume Whittlesea, INLLENMdBanyule Nillumbikin Victoria, the state funded YTSI programs are

also to be absorbed by Youth Connectiofikere ardour servie types:

1 Type One Service Delivery

- assists youngeoplewho are most at risk of disengaging

- offer short term, lowlevel intervention case management and group work
- development of &Re-engagement Plan.
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Type Two Service Delivery

assists young peoplehs are in school and at imminent risk of disengagangvho have recently
disengaged from school or other education environmenisy those who are severely disengaged
from school, education, family and/or community

flexible and individualised case maeagent, addressing barriers to participation in education or
training to attainment Year 12 (or equivalent)

development of a Rengagement Plan

individual and group activities to assisteagagement

linking young people with appropriate services

advocatingon behalf of the young person.

Youth Connections providers must assist two groups of young people in this service type:

2 (a)young people who are in school and are at imminent risk of disengaging, or have recently
disengaged (within the last 3 monthspifn school or another education environment.

2 (b)young people who are severely disengaged from school, education, training or work, family
and community. It is expected that these young people have not attended school for at least 3
months.

Both Za) and 2(b) young people may also have multiple barriers, highly complex personal situatizhso
LIX I ya G2 NI & yompleleSread Ml dquivialghR k

Type Three Service Delivery
proactive youthfocused activities and outreach services that accessible to young people
ASNIDAOSE G2 e2dzy3 LIS2LX SQa FlrLYAtASa®

Type Four Service Delivery

strengthens services for at risk young people

builds strong relationships with providers of services to at risk young people
identify and share best practice \wiservice providers working with at risk youth.

To be eligible for Youth Connections, a young person must:

1

1

be an Australian citizen and permanent resident of Austradiaon a humanitarian visa (subclass
200-204, 866 and 851)

be identified as at risk ofisengagement from education (and therefore not attaining Year 12 or
equivalent) and at risk of not making a smooth transition through school and from school to
further education, training or employment

be between 1319 yearsof age.

. 2dzi K/ 2y geSn@nade2sypadit 13Qd 19ear olds, butanalso accept young people that are up
to 10% outside of that age cohort
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Inner Northern Youth Connectior@onsortia

This is docally-focused consortim consisting of orgasations withNMIT as the Lead Age Inner Northern
Youth Connectiondeliversa range of services to young people in the reginaluding those who are most
at risk of disengaging from schpahdthose who are severely disengaged from education, family and
community.

The Operations Ten for Youth Connections will provide focused identification and engagement activities
as well as casmanagement services that are locally based with outcomes related to participation and
completion of education. Youth Connections is now available athessorthern region with all Youth
Connections service providers currently organising staff and program delivery.

INLLEN Youth Connections consortium of providers

NMIT ... Lead Agent/Darebin
Mission Australia ... Darebin

Salvation Army ... CrossroadsAll
Brunswick Youth Services/Salvos ...Moreland

Youth Connect ... Yarra

Moreland City Council ... Moreland
Melbourne City Mission ... Yarra

For more information contacBrenda McKenzie, Youth Connections Service Delivery Coondinato
NMIT¢ Phone 92698352o0r Mobile: 0417178058

{IE@LGA2Yy ! N¥YekYAfR2YlYy WwwSO2yySOl t NRINIYQ

The Reconnect program is a youtintred familyfocus service offering a range of intervention and
support, including individualcounsellingassistingvith problems at schoglas well as providing advice and
support to access health, income, accommodation, training, education or employment.

Eligibility: Young people at risk of homelessness or homeless
Location: Moreland;, The Salvation Army Crossroads
Darebin and Yarrg Kildonan Child & Family Services

Contact: The Salvation Army, Crossroads, Aerial Etherington,
Phone:9353 101%Email:ireconect@aus.salvationarmy.oog,
Kildonan Child & Family Semé; Joanna Pavlakis,

Phone:8401 010CEmail;jpaviakis@kcfs.org.au
www.gatewayreconnect.org

3.15.2 Contacts foengagement andransitions

Four new programs under treiream¢ Maximising Engagement, Attainment and Successful Transiions
wereestablished in 201thavingd SSyY RS @St 21LJSR alLISOAFAOLIfte G2 YSSi
link young people with workplace learnirend improve the career advice alale to them while they are

in education and training. The programs will also improve support for Koorie students and young people
starting an apprenticeship.
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Workplace Learning Coordinators

Workplace Learning Coordinators are available in each Loaalihg@and Employment Network (LLEN) area
to facilitate workplacebased learning experiences for students. This arrangement is designed to expand
workplace learning opportunities available to young pegpled to make it easier for education and training
providers and employers.

Coordinators work with Local Learning and Employment Networks (LLENS), secondary schools, TAFEs, Adult
and Community Education providers and local employers to coordinate work placements for-Baked|
Apprenticeships and Traindgps, Structured Workplace Learning and work experiefbés program is

delivered in partnership with the Inner Melbourne VET Cluster.

Apprenticeship Support Officers

To support the important role of apprenticeships in increasing the skilled workfolayiWictorian industry
areas the Victorian government has put in place tApprenticeship Support Officer program. The program
is designed tamprove the proportion of young people successfully completing apprenticeships, through
providing them with addional intensive support during the first 12 months of their apprenticeship.

Koorie Transitions Coordinators

Koorie Transitions Coordinatoase employedacross Departmental Regions to enhance the effectiveness of
services and supports for all Koorie studls. Koorie Transitions Coordinators develop relationships with
Koorie young people and their families to increase the number who remain in education or training, improve
aspirations to succeed at school, and sugpiEirong postschool pathwayds-or moreinformation on Koorie
Transitions Coordinators, contact the Wannik Unitvannik@edumail.vic.gov.aar phone:(03) 9637 2000.

Improved Career Development Services

Career Development Servicaie deliveredhrough a suite of four initiatives

1 Development of careers curriculufar Years 712 that introducesa clear careers learning and
development progression. This curriculisavailable to all school sectors akw@ Tproviders.

1 Professional Development f@areer Practitionerg a shortterm professionalisation of the career
development workforcedesignedo increase the number of careers practitioners with relevant
qualifications. Access to a graduate certificate or vocational graduate certificate deennesiet
the Career Industry Council of Australia professional level standaedavailable to 5@ligible
careers practitioners. A further 111 places will be offered in 2011 and 2012, and 112 places in 2013.

1 Regional Career Development Coacbpsratingin each of the nine Departmental Regions
assistingeducation and training providets improvecareer development services available to
studentsand their families.

1 Careers Mentoring Network Initiativedesignedo improve the longerm lifelong learningand
employment prospects of current students from three targeted groups: Koorie studéngdish as
a Second Languagand Culturally and Linguistically Diverse students including refugeés
students from low SES families experiencing intergeneratipomatrty and unemployment. Careers
mentors assisyoung people from Years& (and their families) to explore their skills, strengths,

interests, values and goals, and to raise their career awareness and aspirations.
(SourceDEECD, 20}0
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4 Employment 8rvices

4.1 Job Services Australia providers

To help deliver the Job Services Australia initiative (commenced in July 2009), the Australian Government
contracted a range of organisations to provide employment services in more 880 bcations across
Australia. Job Services Australia providers are a mix of large, medium and sraadbffband notfor-profit
organisationsthat can provide or connect job seekers to a wide range of government initiatives that provide
the skills and training needed to findnd keepa job.

The provider is the first pof-call for all employment and job search needs. They work with the job seeker
one-on-one to help develop and enhance skills. The providers also work with local employers, registered
training organisationsstate, territory and local governments, community and health services and other
organisations to help job seekers find work.

(Sourcehttp://www.deewr.gov.au/employment/jsa/employmentservices/pages/serviceproviders)aspx

Darebin

AMESGIenroy Office812 Pascoe Vale RoaBh:03 9306 5444,
emp/glenroy@ames.net.awww.ames.net.au

AMESEmploymentPreston Officel0 Cramer StreetRh:03 9474 700, emp/preston@ames.net.au
www.ames.net.au

Break Thru Employment Solutiorgreston Office, 52 Mary Street , Ph: 03 9479 9744,
Preston@breakthru.org.awww.breakthru.org.au

Campbell Pag@reston Office, Shop 1 and 2, 3880 Bell StreePh: 03 9953 4220
www.campbellpage.org.au

CVGTPreston Officel2 Cramer StreetPh:03 9479 9500,
halmadhauno@cvgt.com.amww.cvgt.com.au

Hanover Welfare Servicddorthcote Office, 264 High Stre@&h: 03 9486 6811yww.hanover.org.au

Job FospectsPreston Office, Level 293 High StreefPh: 03 9495 034preston@jobprospects.com.au

Sarina Russo Job Accdaston OfficeGround Floor 293 High Street , Ph: 03 9290 6300
WWW.sarinarusso.com.au

Matchworks Preston Office327-329 High Streefh: 03 9471 30Q@orporate@matchworks.com.au
www.matchworks.comau

INLLEN Environmental Scan 2019 February 2014


mailto:emp/glenroy@ames.net.au
http://www.ames.net.au/
mailto:emp/preston@ames.net.au
http://www.ames.net.au/
mailto:Preston@breakthru.org.au
http://www.breakthru.org.au/
http://www.campbellpage.org.au/
mailto:halmadhauno@cvgt.com.au
http://www.cvgt.com.au/
http://www.hanover.org.au/
mailto:preston@jobprospects.com.au
http://www.sarinarusso.com.au/
mailto:corporate@matchworks.com.au
http://www.matchworks.com.au/
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Moreland

AMES Employment Conta€oburg Office199 Moreland Road, Ph: 03 9383 2888,
emp/coburg@ames.net.awww.ames.net.au

MatchworksBrunswick Office744 Sydey Road Ph:03 9383 2555,
melbournejobs@matchworks.com.awvw.matchworks.com.au

Workforce PlusCoburg Office591 Sydney Road?h: 03 9354 0644eception@workforceplus.org.au
www.workforceplus.org.au

Yarra

CVGTRichmond Officd,.evel 1, 230 Church Stred?h:03 9428 015%vww.cvgt.com.au

CVGTFitzroy office 366 Nicholson StreetPh: 03 9417 784ftzroy@jobprospects.com.au

Melbourne City Mission In&’outh Precinct, Fitzroy NorthQ Church Street, Ph: 03 8486211
asebasioong@mcm.org.au

Melbourne Citymission Frontyar@rontyard Youth Service49 King Street , Ph: 03 9611 2440,
wrussell@mcm.org.au

Sarina Russo Job Accddsroy Office Level 2 219 Johnston Stred?h:03 9415 2200,
fitzroy@sarinarusso.com.amww.sarinarusso.com.au

WISE EmploymerRichmond Office, Suite A Leve224 Church Street, Ph: 03 9421 8999,
richmond@wiseemployment.com.awww.wiseemployment.com.au

INLLEN Environmental Scan 2019 February 2014



mailto:emp/coburg@ames.net.au
http://www.ames.net.au/
mailto:melbournejobs@matchworks.com.au
http://www.matchworks.com.au/
mailto:reception@workforceplus.org.au
http://www.workforceplus.org.au/
http://www.cvgt.com.au/
mailto:fitzroy@jobprospects.com.au
mailto:asebasioong@mcm.org.au
mailto:wrussell@mcm.org.au
mailto:fitzroy@sarinarusso.com.au
http://www.sarinarusso.com.au/
mailto:richmond@wiseemployment.com.au
http://www.wiseemployment.com.au/

106

4.2 Yauth GuaranteeACE poviders

The Adult and Community Education (ACE) sector provides learning activities that arecnedited and
nonF2NXIf Ay yYIGdzNBd ¢KS SRdzOF GA2yFf LINBANF YA O2yaN
knowledge, and encaage social participation. The sector also provides a range of accredited formal

courses for those looking for a pathway teester or reengage with education, training and employment.

ACE is provided by a large number of community organisatiw@isaregenerally, but not exclusively, nen
governmentandnon-profit organisations under local community management. Listed below are some of

the major ACE providers the INLLEN region.

Darebin

AMESEmployment services, 10 Cramer St, Preston, Ph. 9470 B8F9/www.ames.net.au/

Community Work Society Coperative Rear 20 Albert Street, Preston, Ph. 9484 6071,
http://www.darebin.org/Directory/S2 Prit.asp?S2Key=64

Jika Jika Community Centresww.jikajika.org.au

Preston Neighbourhood Houseww.prestonhouse.org.au

Preston Reservoir Adult Community Educati®RAE)www.prace.vic.edu.au

SPAN Community Houseww.spanhouse.org

Thornbury Women's Neighbourhood Housewvw.twnh.vic.edu.au

Moreland

Brunswick Neighbourhood Houssww.bnhc.vic.edu.au

Glenroy Neighbourhood Learning Centwavw.glenlink.vic.edu.au

Learning guild23 Fallon Street, Brunswick VIG58

Moreland Adult Education Associatioh3 Munro Street, Coburg and, Coburg Library, Cnr Victoria and
Louisa Streets, Coburg VIC 3058

Nicholson Street Community Houst2 Nicholson Street, Coburg VIC 3058

Robinson Reserve Neighbourhood Houlg4A Reynat Street, Coburg VIC 3058

Sussex Neighbourhood Houg85-237 Sussex Street, Coburg North VIC 3058

Warr Park Community CentrBlone: 03 9386 9418
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Belgium Avenue Neighbourhood Housevw.yarranet.net.au/banh

Finbar Neighbourhood Housewvw.finbar.websyte.com.au

Fitzroy Learning Networkvww.fitzroylearningnetwork.org.au

Holden St Neighbourhood HousBhone: 03 9489 9929

Mental lliness Fellowship Victorid76 Heidelberg Road, Fairfield VIC 3078

North Carlton Railway Station Neighbourhood Housenw.yarranet.net.au/nhouses/nthcarlton.html
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4.3 Disability EmploymenServicesand assistance

Disability Employment Services (DES) provide specialist help for peoplisaitility, injury or health
condition, who require support to find and maintain sustainaldmployment.

The assistance DES provides to job seekers includes:

f
f

suitable jobs

preparing for work, including training in specific job skills
job search support, such as resume development, interview skills training anthheding for

1 support wheninitially placed in a job, including on the job training andaarker and employer

support
ongoing support in a job

il
1 purchase of vocational training and other employmeelfated assistance
1 access to help fahe employer, such as workplace modifications.

There are two programs within Disability Employment Services:

1 Disability Management Services
1 Employment Support Services

4.3.1 Disability Management Services

Disability Management Services provide help to people dighability, injury or health condition wh
require the assistance of a disability employment service and are not expected to nee@iiongr regular

support in the workplace.

Darebin

Break Thru People Solutions

9479 9744

Level 1, 52 Mary Street, Preston
preston@breakthru.org.au
www.breakthru.org.au

Campbell Page

9953 4220

Shop 1&2306-310 Bell Street, Preston
prestonjobs@campbellpage.org.au
www.campbellpage.org.au

CRS Australia

9953 4160

Level 1, Preston Corporate Centre
110 Chifley Drive, Preston
vince.pedulla@crsaustralia.gov.au
www.crsaustralia.gov.au

Matchworks

9471 3000

327-329 High Street, Preston
corporate@matchworks.com.au
www.matchworks.com.au

Ostara Australia

9484 8487

276 Heidelberg Road, Fairfield
info@ostara.org.au
www.ostara.org.au

Ostara Australia

9484 8487

828 High Street, Thornbury
info@ostra.org.au
www.ostara.org.au
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SensWide Services

9471 1085

654 Plenty Road, Preston
info@senswide.com.au
www.senswide.com.au

Moreland

Break Thru People Solutions

8311 2300

771 Pascoe Vale Road, Glenroy
glenroy@breakthru.org.au
www.breakthru.org.au

Break Thru People Solutions

9384 9400

4/240 Sydney Road, Coburg
coburg@breakthru.org.au
www.breakthru.org.au

CRS Australia

9953 7000

14 Sydney Road, Coburg
helen.deveny@crsaustralia.gov.au
www.crsaustralia.gov.au

CRS Australia

9953 6600

4 Lytton Street, Glenroy
helen.deveny@crsaustrali.gov.au
www.crsaustralia.gov.au

Ostara Australia

9304 9180

6 Hartington Street, Glenroy
neps@neps.org.au
Www.neps.org.au

Ostara Australia

9304 9180

Level 2

30-32 Sydney Road, Brunswick
info@ostara.org.au
www.ostara.org.au

Campbell Page

1300 139 920
3/240 Sydney Road, Coburg
www.campbellpage.org.au

Matchworks

9383 2555

744 Sydney Road, BrunsWi
supportworks@sworks.org
WWW.SwWorks.org

Yarra

Ostara Australia

9427 7377

10 Bromham Place, Richmond
info@ostara.org.au
www.ostara.org.au

Sarina Russo Job Access

9415 2200

Level 2, 219 Johnston Street, Fitzroy
fitzroy@sarinarusso.com.au
WWWw.sarinarusso.comu

WISE Employment

9421 8999

Level 1224 Church Street, Richmond
richmond@wiseemployment.com.au
www.wiseemployment.com.au
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These services assigeople with permanent disability, who are likely to need regular t&rgh ongoing

support in order to retain their job.

Darebin
Alpha Autism Break Thru People Solutions
9885 2777 9479 9744

30B Union Street, Northcote
aes@alphaautism.org.au
www.alphaautism.org.au

Level 1, 52 Mary Street, Preston
preston@breakthru.org.au
www.breakthru.org.au

Jobco Employment Services

9482 1888

Hartington Centre

24 Hartington Street, Northcote
northcote@jobco.com.au
www.jobco.com.au

Mental lliness Fellowship Victoria

828 High Street, Thornbury
enquiries@ mifellowship.org
www.mifellowship.org

NorthStar Employment Services

9460 2258

206 Broadway, Reservoir
kevinb@northstar.org.au
www.northstar.org.au

NorthWest Employment Group

9380 1455

Northland Shopping Centre
Murray Road, Preston
annemarie@bea.org.au
www.bea.org.au

SensWide Services

9015 5155

654 Plenty Road, Preston
info@senswide.com.au
www.senswide.com.au

WesleyEmployment Services

9416 8699

267 High Street, Preston
vwalsh@wesley.org.au
www.wesley.org.au

WISE Employment

9482 2102

336 High Street, Northcote
northcote@wiseemployment.com.au
www.wiseemployment.com.au

Sarina Russo Job Access

9290 6300

Ground Floor293 High Street, Preston
preston@sarinarusso.com.au
WWWw.sarinarusso.com.au

Mental lliness Fellowship Victoria

276 Heidelberg Road, Fairfield
enquiries@mifellowship.org
www.mifellowship.org

Interact Employment Services

9408 4822

Level 1, 293 High Street, Preston
preston@interactaust.com.au
www.interactaust.com.au

Moreland

Jobco Employment Services

9356 8600
Level 1, 175 Sydney Road, Brunswick

Matchworks

9383 2555
744 Sydney Road, Brunswick
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brunswick@jobco.com.au supportworks@sworks.org
www.jobco.com.au www.sworks.org

SensWide Services NorthWest Employment Group
9015 5155 9380 1455

420 Victoria Street, Brunswick 8 Lobb Street, Brunswick
info@senswide.com.au annemarie@bea.org.au
www.senswide.com.au www.bea.org.au

4.3.3  Australian Disability Enterpgés (Supported Employment)

Australian Disability Enterprises are commercial businesses that provide employment for people with
disability who need substantial ongoing support to maintain their employment. Their employees engage in a
wide variety of work taks such as packaging, assembly, production, recycling, screen printing, plant nursery,
garden maintenance and landscaping, cleaning services, laundry services and food Séreicean also

provide work experience in a supported environment to prepargbyees to work in the open market.

(Sourcewww.fahcsia.gov.ay

1 Brunswick Employment Agency

8 Lobb Street,

www.bea.org.au

Contact: AnneMarie Masong Phone: 9380 1456r email: annemarie@bea.org.au

1 Brunswick Industries

3-7 Syme St, Brunswick

www.brunswickindustries.org.au

Phone: 9380 744dr email: admin@brunswickindustries.org.au

1 Creative Opportunities (Salvation Army)

10 Tinning St, Brunswick
www.salvationarmy.org.au/CreativeOpportunities
Contact: Alex Straubinge Phone: 9386 7611
Email: alex.straubinger@aus.salvationarmy.org

4.3.4  Disability Transition To Employment (TTE) Programs

Transition To Employment (TTE) programs are funded by the Departmeunira@fiServices (DHS), and are
available to people who are eligible for Futures For Young Adults (FFYA) funding.

For more information about DHS, and Futures For Young Adults and Transition to Employment funding, see
the following

1 Jobsupport Inc.

Suite 1, 2Hope Street, Brunswick

www.jobsupport.org.au

Jobsupport Transition provides a service for people with an intellectual disability who need extra help
before they attempt paid employment.

Contact: Jane WilliamsPhone: 9387 8900@r email: jwilliams@jobsupport.org.au
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1 Northern Support Services
30 Union Street, Northcote
WWW.Nss.org.au
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Contact: Jean MasanPhone: (0418) 181 321 email:jean.mason@nss.org.au

1 Employ@bility

Employ@bility is a place and train model of operation to provide intensive support and training to

people seeking employment.

Phone: (0400) 819 45% email: anil.gaundar@nss.org.au

Yarra

Bromham Place Clubhouse

9427 7377

10 Bromham Place, Richmond
gtuiloma@mifellowship.org
www.mifellowshp.org

Interact Employment Services

9276 1000

35 Elizabeth Street, North Richmond
richmond@interactaust.com.au
www.interactaust.com.au

Sarina Russo Job Access

9415 2200

Level 2, 219 Johnston Street, Fitzroy
fitzroy@sarinarusso.com.au
WWW.sarinarusso.com.au

ACSO

9413 7000

1 Hoddle Street, Richmond
acalabro@acso.org.au
WWW.acso.org.au

WISE Employment

9421 8999

Level 1224 Church Street, Richmond
richmond@wiseemployment.com.au
www.wiseemployment.com.au

Jobco Employment Services

9418 3945

200 Alexandra Parade, Fitzroy
fitzroy@jobco.com.au
www.jobco.com.au

4.3.5 Employment, Edeation and Training Providers

NOTEFor a complete list o&ll INLLEN employment, education and training providerplease refer to
PARTIHREE: INLLEN Services Directagtion 10.4
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5 Business and Industry Profile

5.1 Business and industryat a glance

Challenges
Many young people are n&pb ready

Many young people ladkeyfoundation skills, literacy and numeracy, vocational qualifications and
work experience

Many young people require mentors to take up and sustain employment

Ongoing perceptios of industry regarding young peoflét  LINJpcodawrSdihics, attitudes,
and absenteeism

A changing labour markethich offers fewer non-skilled jobs for young people leaving school early
Increasing the uptake of Apprenticeships and Traineeships

Creating opportunities foschools,community andindustry engagemen, to improvethe
outcomes for young people

0000000

Opportunities.
U}
[_;UJ To work with schools, community and industry to improve job readiness of young people

L To develop pathway and employment oppamities in partnership with schools, community and
U_] industry to address skill and local labour shortages

L
e

To improve career development by linking schools and industry

Industry sectors to develop Health and Community Services, Building and ConstiBosoress
Services

(— 3 Emerging industry opportunitiesithin Telecommunicationand Sustainability
L

Engage industry in Youth Commitmewhich will encourage support for young people
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This section provides an overview of the most important aspects obtje] 9 b NBEIA 2y Q& 0 dzA A Y S
industry profile. It begins with aaverview of thelNLLENegion before providing a more detailed account

of each sector. This is followed by a look at the major developments and features of each LGA. The Koorie
business netwik is also featured, and the section concludes with some observations about how young

people are situated in this economic landscape.

5.2 Main industry outlooks

5.2.1 Education

Education provides the regional foundation for economic growth and productivityoRadgand vertical

integration of schools, tertiary education, research and industry are important fmatentinued

development Creating opportunity for the young people in the region means providing the opportunity for

school studentsto link atlead&t2 YS 2F GKSANI €t SENYAy3I FOGAGAGASE oAl
institutions.

tKSasS tAyla eAaftt Fft2¢ 201t aidzRSsthipdledicationisy STAG T
subjects such as aerospace, biotechnology andtiheaaiences, construction and nursing, to name a few.
Stakeholder interviews repeatedly raise the issue of creativity and its application to innovation. The role of
education providers itherefore also to build the creative capacity of young people inrbgion, because

building successful careers will most likely require very different and more adaptable skills sets to those of

their parents.

Research and the development of locallyned intellectual property creates a sound economic base with
greaterprotection from offshoring and other supply chain riskprovided, of course, that the commercial
development of new products is funded locally.

l'y SEIFYLXES 2F AyiS3aINIGSR NBaSINOK | OGAgaie Ay aSfto
focus on innovation, new product development and realisation, industry collaboration, and the

commercialisation of intellectual property. The R&D Park offers three stages of developmeamiely

incubation maturation, relocation.

(Source: NIEIR 2009, )6

Employment figures for Australian and New Zealand Industry Classification (ANZSIC) Level 1 Education
Categories; by LGA and yeayare shown below. The ongoing development of school and tertiary education
Ay aSto2dNYySQa b 2 Nlnkneetidg the godld\dh eindblidgreateOk@onledyy Sy G A
intensification of industryand the higher skills of residents. In 2006, education employment proportions for
the region moved to just above the state benchmark.

(Source: NIEIR 2009, p 70)
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Educationemploymentfigures (by year and LGA)

1991 1996 2001 2006
Darebin 3,040 4,792 4,404 5,995
Moreland 2,971 3,014 2,875 3,135
Yarra 1,803 1,902 2,068 2,686

(Source: ABS 2006 Census in NIEIR 2009, p 71)

5.2.2 Wholesale

Opportunities for the vaolesale sector are to develop synergies with dielesalemarket, and to integrate
as knowledge intensive logistics firms with global supply chains. For some wholesale firms there will also be
opportunities for vertical integration of activities, incladi intellectual property and product development.

Employment figures for ANZSIC Level 2 Wholesale Trade Cat€hpri€3A and yepare showrbelow. The
opportunity to grow wholesale activity is through greater regional integration, particularly ghen t
relocation of the Wholesale Market, and vertical integration of wholesale businesses (particularly in the
inner north) to improve the capacity to develop and distribute products.

Basic material wholesa employmentfigures (by year and LGA)

1991 1996 2001 2006
Darebin 241 310 171 353
Moreland 237 182 141 266
Yarra 222 264 191 678

(Source: ABS 2006 Census in NIEIR 2009, p 73)

Machinery and motor vehicle wholesalirgmploymentfigures (by year and LGA)

1991 1996 2001 2006
Darebin 1,488 989 638 722
Moreland 774 711 701 566
Yarra 2,406 3,009 1,511 891

(Source: ABS 2006 Census in NIEIR 2009, p 76)

Personal and household good wholesalimgnploymentfigures (by year and LGA)

1991 1996 2001 2006
Darebin 2,281 2,224 2,351 2,097
Moreland 2,030 1,685 2,211 1,655
Yarra 4,223 4,342 4,075 3,643

(Source: ABS 2006 Census in NIEIR 2009, p 76)
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5.2.3  Transport and storage

The tables below show steady growth in employmeithin road and rail transport, ahtransport storage.

Road transportemploymentfigures (by year and LGA)

1991 1996 2001 2006
Darebin 1,315 1,259 975 961
Moreland 571 889 994 985
Yarra 824 662 1,140 718

(Source: ABS 2006 Census in NIEIR 2009, p 76)

Rail transport employmentfigures (by year and LGA)

1991 1996 2001 2006
Darebin 88 21 5 78
Moreland 52 17 10 91
Yarra 61 35 38 118

(Source: ABS 2006 Census in NIEIR 2009, p 76)

Sorage employmentfigures (by year and LGA)

1991 1996 2001 2006
Darebin 60 30 50 108
Moreland 13 48 31 52
Yarra 25 119 47 49

(Source: ABS 2006 Census in NIEIR 2009, p 76)

5.2.4  Biotechnology

The biotechnology applications most relevant to the INLLEN region are human health, agricultural

production andfood processing, awell asome aspects of environmental research and control. -irel

2F 1dzaGNI E Al Qa 0A20SOKy2t238 O2YLI yASa -BromBwick).2 OF 1 SR
hyS 2F xAO00G2NRARI Qa 3INBI G Diityis thelcAuBayiah Gf kedeardhyand @du@aiio O K y 2
organisations, hospitals and industiiy a number of precincts of research and education excellence. These
precinctsg Parkville, the Monash Health Research precinct, Richmond, the Alfred Medical Remagrc

Education Precinct, Bundoora, the Austin Biomedical Alliance precinct and Wegrioeede a focal point

for the sharing of resources and the exchange of idaaS.f 6 2 dzZN)y SQ& b2NIK A& ¢St Lt
development of the biotechnologyestor,in particular Moreland and Darebin, in terms of capturing some

research and specialised business services relating to the sector.
(Source: NIEIR 2009, p 77)
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5.25 Construction

General construction employment has grown in all LGAs, with moderate irsr@aemployment in the
INLLEN region. Construction trade services have also grown across all LGAs except fehidarra
construction activity in Morelandemainedstable. Despite the economic downturn there will tvegoing
opportunities in constructionincluding infrastructure development and the retrofitting of commercial and
domestic buildings to improve their environmental sustainability.

One feature of the construction sector is that higher skills will be required to build higtierand
sustaindle buildings. Ongoing training and upskilling of construction workers and trades will play an

important role in improving the regional competitiveness of the construction industry.

General constructioremploymentfigures (by year and LGA)

1991 1996 2001 2006
Darebin 877 718 973 1,437
Moreland 396 330 705 1,069
Yarra 657 659 1,025 2,157

(Source: ABS 2006 Census in NIEIR 2009, p 78)

Gonstruction trade serviceemploymentfigures (by year and LGA)

1991 1996 2001 2006
Darebin 2,309 2,767 2,566 2,791
Moreland 1,605 2,350 2,343 2,348
Yarra 1,721 1,856 1,906 1,803

(Source: ABS 2006 Census in NIEIR 2009, p 79)

5.2.6 Retail

Yarra, Moreland and Darebin each had higher growth rates of retail employment iq20@4 than irthe

previous period, though growth overall is unremarkable. The LGAs in the region with the greatest number of
jobs in retail are Hume, Yarra and Darebin. Hume, Nillumbik, Whittlesea and Yarra all had higher growth
rates in retail employment than the Metlirne average.

Total number ofretail employeegby year and LGA)

1991 1996 2001 2006
Darebin 6,638 8,520 8,665 8,874
Moreland 6,358 6,321 6,025 6,140
Yarra 6,986 7,993 8,464 9,292

(Source: ABS 2006 Census in NIEIR 2009, p 79)
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Growth in number of employee§¥%change by year and LGA)

2001 since 1996 2006
Darebin 1.7 4.2
Moreland c4.7 ¢2.9
Yarra 5.9 16.2

(Source: ABS 2006 Census in NIEIR 2009, p 80)
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The tables below show employment figures for ANZSIQ PeRetail Trade Categorieby LGA and year.
Employment in food retailingand personal and household gaoetailing has shown moderate growth
since 1991In contrast, enployment in motor vehicle retail and servicing has declined since 48@8she

INLLEN region.

(Source: ABS 2006 Census in NIEIR 2009, p 80)

Food retailing employmentfigures (by year and LGA)

1991 1996 2001
Darebin 2,628 3,069 3,084
Moreland 2,366 2,331 2,197
Yarra 1,976 2,276 2,218

(Source ABS 2006 Census in NIEIR 2009, p 81)

2006

3,054
2,646
2,210

Personal and household good retailingmploymentfigures (by year and LGA)

1991 1996 2001
Darebin 2,600 3,646 4,062
Moreland 2,704 2,297 2,431
Yarra 3,768 4,231 5,101

(Soure: ABS 2006 Census in NIEIR 2009, p 81)

2006

4,574
2,187
6,014

Motor vehicle retailing and servicesmploymentfigures (by year and LGA)

1991 1996 2001
Darebin 1,409 1,804 1,520
Moreland 1,289 1,693 1,397
Yarra 1,242 1,486 1,146

(Souce: ABS 2006 Census in NIEIR 2009, p 81)

2006

1,246
1,307
1,067
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5.2.7 Government services

{AYy0OS Hnnm3I GKS LINRPGA&A2Y 2F SYLX 28YSyid Ay 3I28SNYY
line with the recommendations inthe 20B NB g A y 3 a S cRpatjrHere Basobexahplé

been substantial growth in the number of personnel at the Simpson Army Barracks in Banyule since 2001.

The INLLEN region has not benefited to saichxtent from this growth, with its employment figures

showing moderaténcreaseonly.

Governnent and defence employment: government administratidigures (by year and LGA)

1991 1996 2001 2006
Darebin 1,812 1,234 1,006 1,651
Moreland 1,664 1,049 1,123 1,368
Yarra 2,106 999 866 1,133

(Source: ABS 2006 Census in NIEIR R,

5.2.8 Health

Health is an important foundation for residents in the regiand the sector is versignificantbecause of its

knowledge intensive characteristics. Health services employment has declined in the INLLEN region

however tre development of halth clusters should encourage growth in specialist services. There is a need

to increase the depth of services available locally and the consolidation of the practice specialisation of

major hospitals. Training and ongoing education is also neededtrasapportunity for increased

AYGSANY A2y 6AGK SRdzOFGA2Yy LINBPOGARSNEB Ay aSftfoz2dNySQ
rehabilitation are among the disciplines in which the region has built knowledge, skills and competitive
advantage.

Health serviceemploymentfigures (by year and LGA)

1991 1996 2001 2006
Darebin 4,550 4,363 3,315 3,287
Moreland 1,916 3,081 3,685 3,250
Yarra 7,235 9,315 11,174 10,504

(Source: ABS 2006 Census in NIEIR 2009, p 83)
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Gommunity serviceemploymentfigures (by year and LGA)

1991 1996 2001 2006
Darebin 603 1,150 1,566 2,071
Moreland 555 812 1,187 1,938
Yarra 1,092 1,122 1,794 2,124

(Source: ABS 2006 Census in NIEIR 2009, p 83)

5.2.9  Manufacturingand processing industries

Fod, beverage and tobaccprocessing

After a period of decline, employment in food, beverage and tobacco manufacturing in the INLLEN region
has stabilized, though Yarra has seen a significant decline in the industry as manufacturing firms have
relocated awayf NBY aSt 02d2NySQa AYyySNI O2NB o

(Source: NIEIR 2009, p 112)

Food, beverage and tobacco manufacturiremploymentfigures (by year and LGA)

1991 1996 2001 2006
Darebin 736 820 568 652
Moreland 915 845 833 1,008
Yarra 2,367 1,767 1,350 1,224

(Source: AB2006 Census in NIEIR 2009, p 113)

Printing, publishing and recorded media

New technologies provide opportunities for vertical integration and niche manufacturing in the industry
while smaller hightech manufacturing fims are well suited to inner and middle north locations. There are
likely to be increasing opportunities for the development of meditated businesses as the industry
(particularly news and related advertisingndergoes restructuring.

This industnygroup has a good spread of businesses across the region; only employment in Yarra in this
sector has declined as manufacturing firms move out.

Printing, publishing and recorded media employment figures (by year and LGA)

1991 1996 2001 2006
Darebin 674 940 779 875
Moreland 737 467 432 550
Yarra 1,553 1,378 1,468 1,299

(Source: ABS 2006 Census in NIEIR 2009, p 113)
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5.2.10 Manufacturing industries at risk or in decline
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Textile, clothing, footwear and leather manufacturingmployment figuregby year and LGA)

1991 1996
Darebin 2,879 2,671
Moreland 5,124 3,777
Yarra 5,063 4,845

(Source: ABS 2006 Census in NIEIR 2009, p 114)

2001

1,625
2,170
2,575

2006

845
1,033
1,298

Wood and paper product manufacturingmployment figures (by year and LGA)

1991 1996
Darebin 1,184 1,256
Moreland 572 374
Yarra 656 525

Source: ABS 2006 Census in NIEIR 2009, p 114)

2001

941
493
427

2006

802
266
333

Petroleum, coal, chemical and associated product manufacturemgployment figures

(by year and LGA)

1991 1996
Darebin 1,410 1,743
Moreland 391 642
Yarra 769 588

(Source: ABS 2006 Census in NIEIR 2009, p 114)

2001

1,658
506
488

2006

913
862
281

Metal product manufacturingemployment figures (by year and LGA)

1991 1996
Darebin 1,407 1,420
Moreland 1,876 1,043
Yarra 1,354 900

(Source: ABS 2006 Census in NIEIR 2009, p 115)

2001

1,046
841
396

2006

920
797
294
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Machinery and equipment manufacturingmploymert figures (by year and LGA)

1991 1996 2001 2006
Darebin 4,087 2,929 1,879 1,254
Moreland 3,113 2,818 2,387 780
Yarra 2,120 1,382 1,155 763

(Source: ABS 2006 Census in NIEIR 2009, p 115)

5.2.11 The automotive industry

In its 2002011 aubmotive industry strategic plan, the Victorian Government identified the main
challenges to the industry as:

9 confronting global rationalisation and increased global competition

1 the need to continue to take advantage of technological change to increase&nffy and customer
service

1 environmental issues, particularly relating to greenhouse gas emissions impacting on ability to
export.

These three challenges will need to be met by increasing knowledge intensity within the industry, covering
such things aseabign innovation in material and energy efficiepayd an improved understanding of
OdzA (2 YSNEQ ySSR& | yethgahd loigetdim seendriss NI dzy A G A S& =

(Source: NIEIR 2009, p 116)

Key automotive companies in the INLLEN region

Autocaps (AUSPty Ltd 4¢10 Hillwin StreetReservoir 3073

Diver Consolidated Industrie86¢108 Newlands Roa&keservoir 3073
Kennon (part of the Nylex Grou®2¢46 Chifley Drive Preston 3072

Tyco Electronics, Automotive Divisi@21 Victoria Road Brunswick 3056

= =2 =4 =4 =2

Porsche Cars Australibf09;111 Victoria Parade Collingwood 3066 Yarr@. 12

Employment in the Australian automioe industry has been declinimm a longterm trend;

more recentlyas a result of théall in production since 20Q4o0st pressures forcingfficiency

improvements anda number of component manufacturers closing in Australia as significant sourcing shifts
offshore.

(Source: NIEIR 2009, p 118)
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5.2.12 Green jobs in the advanced manufacturing industry

The manufacturing industry in the region willmdave to deal with the impact of climate change cpsts
throughimproving efficiency and innovation. The advanced manufacturing sector will also have
opportunities to develop new products for the environmental protection market, including such things as
renewable energy equipment production, advanced building insulation and ventilation products, and
measuring and control devices and systems. The-fiovpportunities for the service industries and trades
will be significant.

The October 2008 Australian Gamvation Foundation and Australian Council of Trade Unions joint report
Breen Gold Rugpquotes fromthe OECDEnvironmental Innovations and Global Marke2)@8).

oFor environmental technologies to penetrate and succeed in global markets, it istanptirat
they succeed domestically. Thus, wadisigned environmental policies that spur innovation, and
government measures that contribute to creating and consolidating domestic markets for
environmental technologies, constitute a success in global etsiek

The report estimates that the global green products and services market will double from the current figure
of $US1.4 trillion per annum to $US2.7 trillion by 2020. The report selects six green market segments as
representing major opportunities fokustralian business: renewable energnergy efficiencysustainable

water systemsbiomaterials green buildingsand water and water recycling. The report estimates that, if

the domestic market is supported by appropriate legislation, an additiong80Jobs could be created by
2030 (using their businesss-usual baseline).

(Source: NIEIR 2009, p 122)
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53 Activity Centers

Activity Centers increase in economic significance as the knowledge economy grows stronger,
manufacturing declines and cities lmene more constrained because of population growth. Their

importance is emphasised in Melbourne as it approaches the year 2030. These activity centres will become
hubs for knowledge workers which become strongly represented through business servicesigrtveth

inner north. This includes occupations such as IT, Multimedia, Communications, Graphic Designers,
Consultants, Financial, Business Services etc.

Principal Activity Centers

1 Darebing¢ Northland
1 Darebing Preston High Street
1 Darebing Coburgc Moreland Reservoir.

Major Activity Centers

1 Darebinc Northcote

Moreland¢ Brunswick

Moreland¢ Glenroy

Yarrag Fitzroyc Brunswick Street
Yarrag Fitzroyg Smith Street
Yarrac Richmond; Swan Street
Yarra¢ Richmond; Bridge Road
Yarrac Richmond Victoria Street.

= =4 =4 4 A A -1

Specialised Activity Centers

1 Darebing La Trobe University and Technology
1 Darebing Park¢ Bundoora

1 Yarrag Fitzroyg St Vincents Hospital,

1 Yarrag Collingwood;, Yarra Bend Park.

(Source: Melbourne 2030, quoted in NIER 2009, pgB127
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54 Businesdncubators

¢KS NBIA2Yy Qa8 Syl SNLINR & fie RanebiroEdtarprigeCandrtheBytdaick! G 2 NB Ay C
Business Incubatoandthe La Trobe Technology Enterprise Centre.

i TheDarebin Enterprise Centre provides businesses with theext step up from homdased
enterprises with 30%of its occupants startip businesses. The centre provides facilities and
communications and some business services for the 45 businesses currently on site (there have been as
many as 55 businessespcatedin the old Northcote Guncil Depot site in Alphingtonhé incubatorcaters

for small businesses in such diverse areas as bookkeeping, architecture, web design, graphic design,
furniture design and manufacturendhorticulture, amongst others.

2 Wingroe Street Alphington,VIC 3078
Phone 03 9499 910Fax 03 9499 9122
http://www.decl.com.au/

i The Brunswick Business Incubatgis home to small businesses in such diverse areas as
bookkeeping, architecture, web dign, graphic design, clothing design and manufacture, horticulture,
psychology amorgl many others. There are also a number of virtual tenants in the BBI i.e. they are not
physically located in the BBI but have access to the facilities and services.

420Victoria St, Brunswick 3056
Phone 03 9940 1444& 03 9381 0700
reception@brunswickincubator.com.au

i La Trobe Technology Enterprise Centre

The oldNorthcote Police Statioris nowalsobeing developed as a creative industries incubator for new
media, animation, photography and other computsgsised and arts businessdiscubabrs are important
becausenot only do theyprovide opportunities for startip businesses to gravibut alsoopportunitiesfor
young people to grow them. Incubatoassoassist in the role of professionalising the stapt company.
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55 The Koorie Business Network

Servicing the INLLEN region is tlo®tie BusinesdNetwork (KBN)a DIIRD¥ictorian Government lead
agency in thegrowth and promotion of Indigenous economic development.

Phone 1300 799 526 (within Victoria) or (+61 3) 9651 9158
Email:kbn@diird.vic.gov.au

Operating from an office on Exhibition Street in Melbourne's GB®KBN forms part of Small Business
Victoria within the Department of Innovation, Industry and Regional Development (DARBY element of
the KBN's role is to provide targeted support to Indigenous businesses and entrepreasewel as
identifying and maximising opportunities to access and increase Indigenous business capacity.

The KBN delivers a number of programs structured in accordance with the KBN's strategic policy and linked
closely with industry networks and business contatitat aim ta

1 provide practical advice and supported access to a comprehensive range of business development
and support services

1 encourage and facilitate the development of networks among Koorie businesses, Koorie business
operators and mainstream business groups

1 facilitate strategic partnerships between government and fgmvernment agencies and Koorie
organisationswith the aim of economic policy development and program delivery

1 promote links between the Koorie community and the private sector to encourage irecteas
economic participation

1 showcase Koorie enterprises, products and services across all sectors of the Victorian community

The KBN also suppsthe:

1 Berngan Business Support Program

KBN's Berngan Business Support Program assists Victorian Indigatiadsials and their businesses to

plan, manage and achieve growth and profitability. The Berngan (meaning 'to grow' in the G{unmei{
language) program helps Indigenous businesses to develop their technical and business skills, access new
industry networks and markets, and improve their level of professionalism by engaging qualified service
providers.

1 Victorian Indigenous Business Directory 2010

The 2010 edition of the KBN Victorian Indigenous Business Directory builds upon the successes of the first
two editions,(published in 2007 and 2002009), and further demonstrates the increasing number and

diversity of Indigenous businesses and resource providers operating across Victoria. Since the Directory was
first launchedjt has witnessedn increase itistings of nearly 6% a significantesult, especially

considering the recertbugh economic times.
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5.6 Major Employersby LGA

The INLLEN area has a diverse industry make up with more than 80% of business being of a small to medium

size (120 staff). e major employers are listed below.

Darebin Moreland Yarra
1 Australia Post 1 Moreland City Council 1 Yarra City Council
1 Northland Shopping 1 Cryovac Sealed Air 1 Computer Share
Centre 1 Fawkner Crematorium T CuB
1 Westfarmers 1 Murray Goulburn 1 Epworth Hospital
(Bunnings/Coles) f  John Faulkner Hospital f St Vincents Hospital
1 Visy ! CSL Limited 1 Prince Alfred Medical
1 Diver Consolidated 1 Monash Health Research Research
Industries 1 Australia Post 1 IKEA
1 Tieman Industries 1 Visy 9 Australia Post
T CIG Weld f  Tyco Electronics I Southcorp Packaging
1 Darebin City Council 1 RMIT 1 Westfarmers
1 LaTrobe University 1 Westfarmers (Bunnings/Coles)
1 Woolworths (Bunnings/Coks) 1 Woolworths
1 Horrop Egineering 1 Woolworths 1 Brotherhood of St
1 Waivestar Group 1 Ecology partners Laurence
1 Rydges f Modec Electrical and f DEECD
1 Worksafe Sercurity 1 DHS
1 DEECD 1 Kangan Institue
1 DHS 1 DEECD
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5.7 Outlook by LGA

57.1 Darebin

The following data concerning Darebin and Moreland LGA was extracted from-p@ @2hereport: Wi
Group: Regional Industry Career Advisers Netwd&kvironmental Scah

Date Last Updated: 2 March 2Q0@ational RICA Service Region Number: RegigNd@thern/ Middle/
Outer MelbourneBusines®Name: Australian Industry Group

1 A strategy for the reuse of industrial land for business servaras personal and househofpbods
wholesalingtransport and logisticgA Y £ Ay S @A G K 51 NB 0 A y)dsicurdenfyR dza G NA
being reviewed.

1 A strategy for the expansion of the Preston activity centriéh anincrease irretail and business
servicesis in developmet.

1 The retail area at Northland Shopping Centrasexpandedn 2010with the addition ofa number
of shops and retail outlets

1 Darebin is a parbwner of the group training company Apprenticeships Ritisch is located in
Northcote and employs a rangd apprentices and trainees in a wide range of fields.

1 Darebin Council participates in employment programs such as apprenticesfaijpgeshipsas
well as offering Structured Workplace Learning and school s@gperience opportunitiesTheEast
Reservai NeighbourhoodRenewalProject hasdeveloped a number of training prograim
partnership with Darebin Council, Garbage Truck Drivers, Aged Care and Business Administration.

1 NTEGt NorthlandSecondary Schod a regional schoclsased skills centre atdsthland
Secondary College in Prestdtoffers VET to schools in the region in the keyssitilbrtage areas
and will be expand its offerings to thgilding andConstruction and Transport andLogistics
sectors

1 NTEQas set up industry advisory grougeshelp add value to its VET programs and has held
dedicated industry events with industry and schools in the region to promote skills shortages areas

1 Inner Northern LLEN prepared a report in 2006 which recommended the setting up of VET clusters
in Darelin and the region to strengthen and broaden VET programs in secondary sohG&l$
cluster hassincebeen establishedwhich is sefunded by 36 schools across the North.

1 There is an emerging creative and knowledge precinct in the southern end of Danethithe
Northcote Town Hall is a now an active hub with facilities for both the performing and visual arts.
The old Northcote Police Station halsobeen secured and will be renovated before being
developed as a business incubator for multimedia ansigtecompanies. The Darebin Enterprise
Centre will be involved in this development

91 Darebin is the home to a major campus of La Trobe University in Bundoora.

1 The La Trobe University Research and Development Park in Bundoora is one of Australia's largest
wholly Universityowned and managed technology parks. A number of premises are logdttad
the park,conducting R&D in the fields of agriculture, biotechnology and migiwgh the
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